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: PREAMBLE

In order to effectuate tbe.provisions of Section 19 of Article I
of the Constitution of the State of New Jersey and ‘Chapter 303,
P.L. of 1968 as amended by Chapter 123, of 1974, THIS AGREEMENT
IS MADE AND ENTERED INTO  PHIS DAY OF

" by and between the BERGENFIELD BOARD OF
EDUCATION (hereinafter referred to as the “Board”) and the
BERGENFIELD -EDUCATION ASSOCIATION (bereinafter referred to as the

“association”).

{¥ERODO51515. D0C/2) : 1
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ARTICLE 1

RECOGNITION

The Board hereby recognizes the Bergenfield Education Association

—as the—exclusive negotiating representatives, as defined undex

the laws of the State of New Jersey and in accordance with
Chapter 303, Public Laws of 1968, as amended by Chapter 123,
Public Laws of 1874, (as' amended) for custodians, secretaries,
bus drivers, paraprofessionals and all certified teachdng
personnel’ under coptract and all certified part-time - hourly
employees. The categories of certified personnel included are:
classroom teachers, gnidank:e counselors, nurses, special subject
teachery, {art, librarians, wmwusic, physical education- and
reading), special education teachexs, speech therapists, part-
time hourly employees, and pupil pe:_fsonnel staff; excluding,
school business administrator, assistants to the superintendent,
principals, assistant princ.ipals, directors and supervisors. The
secretary to superintendent, secretary to school Dbusiness
administrator, secretaries  to  the  assistant to  the
superintendents for personnel, payroll manager. and office manager
shall be excluded from the collective negotiations unit as
“confidential” employees. The term “employee” when used
hereinafter in this agreement shall refer to all employees
represented by the name of the employee organizatlon in the
negotiating unit as above defined.

ARTICLE 2

NEGOTIATTON OF SUCCESSOR AGREEMENT

1. The Board and the Association shall exchange proposals -no
later than Decembexr 1, 2011. :

2. The partles shall commence negotiations concerning these
proposals during the month of December OoxX as soon as a
mutually agreeable date is set. '
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3. fhis agreement shall not be modified in whole or in part by
the parties, except by an instrument in writing duly executed
by both parties. ‘

7t is understood that any of these dates may be waived by mutual
agreement of the parties in writing. The proposals specified in
section 1 above will represent all of the proposals of the
parties. As agreements are reached on 1tems, they shall be
reduced to writing and ipitialed Dby -the duly authorized
representatives of the Poard of Education and- the Bergenfield
Association. It is understood that the Board and the Association
reserve the final authority to review, ratify or reject any

tentative agreements reached by the parties’ representatives.
ARTICLE 3

GRIEVANCE PROCEDURE

A. - DEFINITION:

A grievance fox all purposes excepl arbitration shall consist of
any claimed inequitable application ox interpretation of the
rules, regulations, or contracts bearing upon the employment
relationship. For all purposes of arbitration a grievance shall .
consist of a claimed inequitable application or interpretation of

the terms and conditions of this agreement.
B. ~ PROCEDURE:

Step 1 — Informal discussion between building principal and/or
director and the grievant’ at which the Association represeptative
may be present. If no agreement is reached, the grievance and
answer shall be reduced to writing within five (5) school days.
{(No grievance shall be filed latex than thirty (30) school days
after the alleged grievance pbecame known ox should bave become
¥nown to the aggrieved. Only the Association or superintendent

of Schopls may carry a grievance beyond this step) -
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Step 2 *~ The wxritten grievances ghall be presented to the
guperintendent of Schools within ten (10) school days by the
Association- President or his/her designee and . a meeting thereon
shall be held within fiQe (5) school days. The Svperintendent’s
answer, in writing, shall be delivered within ten (10f school
days -of the meeting. The Assoclation or Superintendent of '

Schools may initlate group grievances at this step.

step 3 - If the matter 1s not setﬁledq the written grievance and
written answexrs- shall be submitted within ten (10) school days to
the Board or its subcommittee. The Association shall meet. with
the Board or its subcommittee to discuss the grievance within.
fifteen (15) school days of the presentation of the grievance. A
decision ip writing shall be rendered by the Board within fifteen
(15) school days after "the meeting. Where no arbitrable
grievance, step 3_shall pe the final step. . :

. Step 4. - Arbitration grievances as defined in Paragraph B above

. ghall concern the application'and interpretation of the terms of
this agreement. Within ten (10) school days of the: Board’'s
action if unsatisfactory to the Association, it may, in writing,
demand arbitration. In the case of which a grievance is
submitted for arbitration, the‘arbitrator shall be selected from
the panel of and puxsuaﬁf to the rules of P.E.R.C., 495 W. State
Street, P,0. Box 429, Trenton, New Jersey 086é5—0429. '

Step 5 - Arbitration under this grievance procedure shall not

include:

1. The failure oxr refusal of the Board to renew the

contract of a pon-tenuted teacher.

2. Any matter which concerns a subject for which an
) alternate method of review is prescribed.

3. Any matter which concerns a subject of educational
policy decision-making.

| F&BODRS)515. DOC/2) ‘ 4
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The srbitrator shall be bound by the language of the contract and

may neither .add to, detract from, or in any way modify the same.

The arbitration procedure 'shall be governed by the rules of the

Public Employment Relations Commission, The opinion of ‘the

arbitrator shall be binding and any costs arising out of

arbitration shall be borne equally between the parties.

ARTICLE 4

2ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees, upon written request to the Superintendent
and at a mutually agreeable time and place, to provide ,
access to the Rssociation, to records normally available to
citizens of Bergenfield. Iﬁu~a¢dition, the Board will
provide such other records as it deems advisable to assist
the 2association in its <function, . including agenda and
minates of all Public meetings of the Board of Education and
work experience preparation table for employees covered by
this agreement based on figures of August 31st.

Representatives of the Association, BCEA, NJEA and NEX may
be permitted to conduct official Association business on
school property providing that it shall not inpterfere with
or interrupt npormal school . operations oxr specifically
approved functions. When the official Association business
occurs during the in-school- workday, the Superintendeﬁt.of
his/her designated represéntative shall approve such visits
prior to their occurrence. When the official Association
business occurs on school property outside the school
workday or during the lunch period of the participant or
participants, the Superintendent or ﬁis/her designated
reﬁiesentative shall be notified of such visits prior to

thelT occurrence.

The Association and its representatives shall have the right
to use school buildings at all reasonable hours for meetings
with the approval of the Principal. Likewise the

{ FEB0OD51525. DOC/2) 5
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Association shall have the right to use school equipment,
with the approval of the Principal,” with the undeistanding

"that the-Bssociation will be responsible for the reasonable

cost of all materials and supplies and the repair of
danages . ' '

The Association may iostall a pulletin board for its
exclusive use in the faculty lounge of each school building.

The Association shall have the right to use school mailboxes

. as it deems necessary for Association material and a copy of

guch material shall be placed in the principal’s mailbox,
prior to distribution. Such materials shall be distributed
only before or after gchool hours or during the duty-frxee
lunch period. Except 1in emergency cireumstances, no
material shall be bhand distxibuted during the in-school
workday-

The President of the Bérgenfield Education Association shall
be . allowed one free period a day in which to conduct
official Association business. The Pfesident of the
Association shall have the opportuniﬁy to be allowed one (1)
additiénal'free period if the Association so notifies the
Superintendent in writing of their intention to exercise
this option. Said notice must be delivered to the
Supexinﬁéndent with a ‘copy to the building principal no
later than May 1st of the school year preceding the school
year in which this additional period is to be used. In the
event the option is exercised the Association shall pay the
Board of Education the cost of this free period which the
parties agree is 1/6th of the President’s annual wage and
shall be paid in full no later than January 1.

The rights and privileges of the Association and its
representatives as set forth in this Agreement, shall be
granted only to the Assoclation as the exclusive
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representative of the unit apd to no other minority within

the recognized organization.

ARTICLE b

TEACHER EMPLOYMENT

The Superintendeﬁt of Schools and the Board of
Fducation shall determine each teacher’s place on the
scale on the basis of txaining .and axﬁerience in
comparéble schools up to & maximum of eight_years. WNo
teacher entering with  experience , outside the
Bergenfield system shall be placed at a point higher on
the scale than any teacher with equél experience within
the system. This  provision does wnot limit the
prerogative of the Superintendent from giving credit

for more than eight (8) years experience in situations

deemed necessary for the good of the school system.

Veterans who have been on active duty in the Armed
Forces sinée dJuly, 1940 will receive full teaching
credit for military service up to a'maghmxn of four
years. However, credit for teaching experience in any
school system added to military service shall not
exceed eight years (for this purpose one year of
military'serviée equals one school year). '

Credit, not to exceed two years may-b.e granted for

" service in the Peace Corps, VISTA, WNational Teachers

Corps work or on a Fulbright scholarship.

B. Teachers employed shall be notified of their contract and
salary guide status on or before May 15.

.
. .
A,

C. Teachers shall be notified of their oclass and/or subject
assignments as soon as possible and no later than ten (10)

calendar days prior to the end of the school year, except in

case of necessary schedule changes.

. {PEBODD51515, DX/ 21 K
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Previously accumulated sick leave days will be restored to

211 teachers returning teo the system from approved leave or
R.I.F. '

No employee will be regnired to remaln in a building or in
any part of a building during the removal of hazardous
materials when his/_hsr'_presgan'ce in the building or part of
the building is prohibited by Federal and/or ‘State Law.

The Board ~shall wuse its Dbest efforts— to netify

paraprofessionals of their contract and salary guide status
for the ensuing school year before May 15.

~ All teaching staff members shall work the same contractual

work year and shall be assigned to the same pupil contact
time.

ARTICLE 6

© TEACHERS’ HOURS

The normal in-school workday shall consist of not more than
& 1/2 hours which shall include a duty-free lunch period.
This does not include additional Iemliiement as defined in
(B) below. - i ' '

feachers will be required to report for duty Fifteen (15)
mimites before the opening of the pupils’ school day.
pffective upon ratification, teachers shall be required to
remain a minimum of ten (10) minutes  everyday and shall be

" permitted to leave at an average of thirty (30) mninutes

after the close of the pupils’ school day, with Kindergarten
through grade 5 teachexrs being pemmitted to leave at an
average of twenty (20) minutes after the close of the
pupils’ day. Special rules as to hours may be authorized
by the Super:i.ntendentg.of Schools for particular grades and
subject matter teachers in consideration of special needs;

any hours in eéxcess of above hours shall be with
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consultation with the President of the Association or
his/her designee.

Teachers shall indicate their presence in the building by
initialing.the faculty roster when they enter and leave the
building.

Classroom.teachers having moxe than one year’s experlence in
Bergenfield shall not be required to remain in the classroom
when an assigned specialist is in the classroom. The termm
specialist is defiped as art, music, physical sducation and
library. First year teachers do not have to remain I1n

classroom with specialists.

1. The normal workday of all. 7-12 classroom teachers will
consist of the following: 5 teaching pexriods, 1
operatioh period, 2 preparation periods, 1 homeroom
assignment and 1 lunch period. Effective September,
1996, the normal workday of all-6-12 classroom teachers
will consist of the following: 5 teaching periods, 1

_operation peried, 2 preparation perxiods, 1 homeroom
aésignment and 1 lunch period Rednctiéns in the
nmmber of teaching periods and reduction of tbe student
load may be at the discretion of the Superlntendent of
Schools. Block Scheduling: Block scheduling peIlDdS
shall not exceed B6 minutes, if the Board goes to block
scheduling. If the Board reverts back to old schedule,
the contract reverts back to the standard day language
for workday. The Board has the right to require that
all sixth through twelfth grade teachers teach five
classes per day..

a. Effective July 1, 2004, the 6-12 - student
instructional day shall ‘be extended by a total of

13

sixteen (16) minutes: one (1) minute added to .

each period and seven (7) minutes allotted for
passing. time. '

{FEBOOOSA515 , DXC/2) 9
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b.  2004-2005: The teachers shall remain for a
minimum of tep minutes after student’s dismissal
aﬁd an average of an additional ten (10) minutes
per day.

c. Effective July 1, 2005, the 6-12 instructional day
shall be extended by a total of an additional nine
'(9) minutes: one (1) minute perx pefiod more than
the 2004-2005 school year.

d. The teachers ghall remain after the students_ten
minutes each day for the 2005-2006 school year.

Team neetings for érades 6~8 will take place during
operation periods on an alternating day basis.
Teabhérs performing team meetings during the 19894-1935
and 1995-1996 school years shall be compensated at a
rate of $12.00 per period. Effective July 1, 2010, the
normal workday for elementary teachers will be six
hours and forty-two minutes inclusive of a duty-free
Junch period, which represemts -an additional ten
minutes at the beginning of the workday and. ten minutes
at the end of the workday over the workday prior to
September, 1896. The additional instructional time
added to the amount of ilnstructional. time present in
the 2009-2010 workday shall not extend the current
contractual workday, and every effort shall be made not
to reduce the current one (1) hour duty-free Junch
period. In addition, they shall be entitled to one
hundred eighty (180) minutes of preparation time per
week. This does not include additiomal requirement as

" defined in paragraph B. Elementary teachers include

kindergarten through fifth grade and the specialists in
those grades. )

In an emergency situation a teacher may be assigned an
additional teaching period, If this occurs the teacher
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involved wi1ll be relieved of the one {1} operation
period and the ome (1) homeroom assignment. if a
teacher is assigned an additional period he/she may opt
" for 1/6 of their base salaxry, in lieu of one (1)

preparation period.

a. FEffective July 1, 2010, the Language of Article
6.E.3 shall not apply and the Board shall be
entitled to assign vp to fifteen (15) teachers in
the high school and up to fifteen (15) teachers in
the middle school to teach an additional teaching
period with no additional compensation. said
teachers shall be removed of theiy one (1)
operation period and their one (1) outside
duty/homexoom assignment.  No teacher shall be
assigned'to an additional teaching period for two

(2) successive years.

b. Article 6.E.3.a shall be automatically eliminated
in its entirety om June 30, 2012 if the Board has
not successfully negotiated a continuation of the
provision beyond the elimination date. Fallure to
reach an agreemen£“0n a successor contract by June
30, 2012 shall not result in a continuation of the
Board’s ability to asslgn teachers to an
additional period as set forth in Article 6.B.4.a.

In connection with official duties, teachers shall receive a
mileage reimbursement foxr expenses incurred in the owonexshlp

. and operation of their automobiles within the course and

scope of employment in an amount to egual. the prevailing
NJOMB (state law) rate.

A1l teachers are to attend Parent’s Nigﬁt/Afternoon, Open
House Programs, Orientation Programs,. In-serxvice Training
Programs and such other programs designated by the
Superintendent of Schools.  1f teachers know they cannot

IFLEDONGIGIN . W/2) 11
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attend, they shall arrange with the Principal ox Director to
fulfill t@eir obligation. - Teachers employed to more than
one (1) building may attend such conierences on a rotating

basis.

H. Teachers will be assigned to chaperon dances and other after
gchool activities on a fair and equitable basis by the
Principal.

I, Notice of the agenda for—dny faculty or other professional.
meetings shall be given-to the teachers involved at least
two (2) days prior to the meeting. Begimming oD July 1,
2001, there will be an additional day added to the teachexrs’
gchool year, to be resexrved forx professional development.
on July 1, 2002, a second day will be added for professional
development. The school year shall be adjusted to one
hundred eighty-four (184) days by July 1, 2002. To the
maximum extent possible, these days shall be structured so
as to be eligible for continuing educatioﬁ credits.
pffective dJuly 1, 2004 a one day orientation for mnew
teachers will be held with no additional compensation.

ARTIGLE 7

TEACHERS' EVALUATION

NON-TENURE

A. There shall be at least three (3) written evaluwations for

each non~-tebure teacher.

B. The results of these evaluations shall be given to the
teacher, in writing, at a meeting with the administrator who
undertook the evaluation within ten (10) school days aftex

the evaluation.

C. The teacher shall receive one (1) copy of the evaluation for
his/her persopal files and shall sign and date the original
for his/her personnel files in the Superintendent’s office.

it m wm—am -
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The teacher may append, in writing, his/her own views .

concerning the evaluation on all copies.

TENURE

A, Tenure teacher evaluations will be in aécordance with Board
of Education Policy 60485. '

ARTICLE 8B

PERSONNEL RECORD FILES

All employees may at reasonable times and places and in the
presence of an administrator, examine the materials in their

files.

While no material may be removed from the files, the employee
shall have the right to append as part of the permanent recoid,
his/her own comments, in writing to any material contained in the
files. ‘A copy of such comments shall be provided to the
evaluator for his/hex information only.

The District will maintain one personnel file for each employee,
which file shall be located in the Persomnel Office at the
Board’s Central Office. This file shall include any and all
employee information. At the end of each school year, all
employees’ files that are to be maintained must be submitted to
and be housed in the Personnel Office. All disks and material on
individual bard drives related to personnel,’ not kept in ‘the
Persomnel Office, shall be erased at the end of each school year.
No administrator shall keep information on any employee in a file
other than the District file which is located in the Personnel
Office.

the Board will continue to utilize the nparrative classroom
observation form for each observation conducted during the year.
One copy of each observation form will be appended to the final
evaluation form which ‘will be maintained in the individual

teacher’ s personnel file located in the Personnel Office.

1FEBENANS1SIE . bac/2}) 13




Jul, 16, 2010 Y:44AM HO. UDDY r. 1D

At the end of each school year, all copies of the observation
forins maintained in each building will be zxeturned to +the
individual teacher with that teacher’s copy of  the final
evaluation form, except that one copy will be appended. to the
final ejaluation form maintained in the Board’s Central office,
as set forth in paragraph 2 above.

ARTICLE 8

TRANSFERS AND RHASSIGRMENTS

A. Notices of all vacancies in the school system will, be posted
in each school by the Superintendent of Schools or his/her
designee within fifteen (15) school days of:

1. Acceptance of a letter of resignation.

2, O0fficial Board action vacating a position or creating a
new position within the school system. '

B. Staff members who are interested may then apply for said
position according to the following protocol:

1, Five (5) school days will be given in which to submit a
letter of intent.

5 all those who are interested will be considered by
application and/or interview.

3. Fach appllcant will be given the courtesy of a reply to
his/hexr application or interview within a reasonable

period of time.

C. The Superintendeiit reserves the right to £ill any vacancy of
an emergency nature as soon as possible. Normally, .these
vacancies will apply only for September 1st opening except
in cases of non or partial teaching assignments. '

3

D. Teachers desiring a change of subject assignment shall make
their request in writing to their Principal or Director.

D TAARCIEAE WAL 1A
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Peachers desiring a change "of school shall make their
request in writing to the Superintendent of Schools.

‘Peachers requesting transfer to another school will be

interviewed by the Prln01pal of the scbool requested

Approval of the request will be based on the best interest
of the Bchool system as a whole as determined by the Board.

Involuntary transfer will be ‘made only - when conditions
require it. The individual to be transferred will be given
every consideratlon posslble as to grade and/or school.

Seniority within- the school and grade will be given
consideration. The transfer shall first be discussed with
the teacher by the Superintendent or his/her designee and/ox
the Principal.

A list of open positions in the school district shall be
made available to all teachers being involuntarily
transferred or reassigned. such teachers may request the
positions in order of preference to which they- desire to be

transferred.

Any change in subject or position shall be made in writing
by June 1lst to the teacher:involved except where there are

necessary schedule changes.

No vacancy shall be filled by means of ipvoluntaxry transfer

or reassignment if there is a qualified volunteer available
to F111 sald position.

All coaches shall be re-hired or non-renewed prior to June

30 of each year.

{¥EHODD51515. DOC/2) 15
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SABBATICAL LEAVE

ELIGIBILITY

1. aApplicant must - have completed seven (7) years —of
gervice in Pergenfield prior to the date of beginning

of leave.

2.  Applicent must agree, in writing; to serve at least one
(1) full academic year in the Bergenfleld B8chools
following the "leave, or reimburse the Board of
BEducation for the amount received whlle on leave,
within one ocalendar year from the date of resignation.

3. All benefits to which a teacher was entitled at the
time his/her sabbatical conuuenced "including unused
accumulated sick leave shall be restored to him/her
upon his/her return and he/she shall be assigned to the
same position which he/she held at the time said leave
commenced if availablé or if not, to any available
position for which he/she is certified.

BASIS FOR LEAVE

1. The applicant shall submit a “project”, to . the
Superintendent of Schools.  The project may inolude
graduate study, 1ndependent study or research deemed to
be of benéfit to the aims and objectives of the
Bergenfield Public Schools.

2. The appiicant’s record of achlevement shall be
considered in the Superintendent’s recommendation.

PROCEDURE

1. A letter giving written notice of intent to make
application for sabbatical leave shall be presented to
the Superintendent of thools on or before June 30th

P
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(or fourteen months) of the Bchool year preceding the
school year in which the leave is to take place.

A répumé of the “project” shall be submitted to the
Superintendent of Schools on or before October 1st of
the school year preceding the school yeaxr in which the
leave is to- take place. The résumé shall be the
outline of the project.

—The Superintendent of Schools ox his/her designee shall
review the “project” in consultation with the committee
of “appropriate staff members, one of whom shall be
designated by the President of the B.E.A. to represent
B.E.A. and make his/her recommendations to the Board of
Pdpcation no later than the regular meeting of the
Board in Janpvary of that year. The applicant shall be

notified as soon as the Board of Education has taken’

action on the application.

Interim reports shall be submitted every three months.

" One copy of the completed “project” shall be filed with

thefSuperintendent of ‘Schools as the property of the
Board of Educatdion,

D. SPECIAY. PROVISIONS

1.

{1lness or Accident:

Should the program of study or itinexary being pursued
by a teacher on sabbatical leave Dbe interrupted by
serious accident or illness {established by evidence
satisfactory to the Superintendent) this fact shall not
constitute a breach of the conditions of such leave nox
prejudice the teacher against receiving all the rights
and benefite provided for under the terms of sabbatical
leave, providing the Superintendent is notified of such
accident or illness by reglstered letter within ten

(10) days of its occurrence. Arrangements may be made,

IPLUNANS 1 5I6. TN/ 2) 17

11




Jul. 1. 2019 ¥:40AM

FeTrnn

HEATAL

"NV, VUV L 11

subsequently, to carry out the intent of the sabbatical

leave contract.

" Porfeiture of Leave:

The“teacher to-whom -sabbatical—Leave has been granted
shall accept responsibility for, providing evidence
(off1c1al transcript or comparable document) that the
purpose of the leave is being fulfilled, bearing in
mind that an ethical relationship exists between the
recipient and the Committee of Review and a contractual
agreement with the Superintendent of Schools and the
anrd of Education. If the Superlntendent is convinced
that a teacher on sabbatical leave is not fulfilling
the purpose for which the leave of absence was granted,
he shall report this fact to the Board of Education and
the Bergenfield Education Association and the Board may
terminate the leave of absence.

sabbatical to Maternity Leave:

1f a teacher on sabbatical leave shall ascertain that
she is pregnant, she shall immediately report this fact

to the Superintendent. She may continue the sabbatical

leave providing she meets all of the sabbatical

" requirements during that period. of time, Upon

consultation- with the Superiﬁtendent and at a mutually
agreeable time he/she must accept a leave of absence
under the maternity or family leave regulations of the
Agreement.

If an applicant for sabbatical leave is favorably
considered the applicant will then -present to the
Superintendent a statement of condition of health from
a licensed physician. The cost of such examination to
be paid by the Board.

e et i hl 10D
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B. SALARY PROVISIONS

1.

A sabbatical year shall extend from July 1st of .any
given year to June 30th of the following-calendar year.

Persons may be granted a leave of absence for one-half
year (July lst to Japuary 31st or February 1lst to June
30th.) ’

Remuneration éhall be based on the annual contract
salary of the employee. Employeés granted a leave for
one year shall receive one half their contract salary
in twenty (20) semi-monthly payments. Employees
granted a leave for one half year shall receive theix
normal salary (full salary) in twenty (20) semi-monthly
payments.

On returning to educational service, after sabbatical
leave, the staff member shall obtain all salary and
fringe benefits as would have been obtained had he/she
been active in his/hex regulax position for that year.

No full-time employment shall be ‘undertaken by any
person on sabbatical leave. Part—-time employment must
be approved by the Superintendent of BSchools prior to
granting the  leave unless extreme emergent
circumstances require consideration of such a xequest
after the leave has begun.

ARTICLE 11

ABSENCE PROVISIONS

Absence of all regularly contracted employees shall be governed

by state law and the following detalled provislons:

A, GENERAL

1.

...........

sick leave with pay shall be granted to all reguolarly
contracted employees of the Board on the basis of

» e By an
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thirteen {13) school days per year for ‘each year of
émployment for those on a ten (10) month contract and
thirteen (13) school days for those on twelve (12)

month contracts.

Unused sick leave shall actumulate up to a maximum of
thirteen (13) days ©per year. Full credit is
retroactive to July 1, 1954. TFive days’ credit shall
be granted to each year of employment prior to July 1,
1954 to a maximbm of 25 years employment in Bergenfield

prior to July 1, 1854.

When .an employee is on sick leave beyond his/her
allotted number of days, the Board of Education, upon
ihe recommendation of the Superintendent, shall
consider each.case on an individual basis to determine
the pay status for certified long term illness.

In cases where any employee must leaﬁe school during
regular hours for personal illness or other emergency,
the following rules shall apply:

a. Professional Staff prior to ome-half (1/2) houxs,
full-day deduction of pay or time; prior to three
{3) hours, one-half (1/2) day dedoction of pay ox
time; such time to begin when the teacher’s normal
school day begins.

b. Non-Certificated 5taff prior to four (4) bours,
one-half (1/2) day deduction of pay or time.

There shall be no deduction of time or salary for
absence due to fuarantine. Upon return to work the
employee must present a guarantine release or doctor’s
note to the principal. -

In cases wheré full salary 1is ﬁaid by the Board during
periods of absence covered by Workmen’s Compensation,

tro. ARREACTE YWV DY an
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the employee shal}.endoxse the Workmen's Compensation

- check to the Board of Education.

Upon recommendation of the Superintendent of Schools,
the Board of Education may grant a teacher slck leave
accumulated in another school district of Bergen County

providing it does not exceed the limits applied to

teachers previously employed in Bergenfield.

Each—employee shall receive _a. statement of his/her
accumulated sick leave no later than September 30th of

each year. -

MILTITARY LEAVE

1.

Any regular employee of the Bergenfield Schools vho may
be conscripted into the defense forces of the United
states for service or training shall make application
for military leave. He/she shall be reinstated to
his/her position in this school system with fﬁll credit
incleding the annual increment under the salary
schedule upon written request suppbrted by ébmpetent
proof that said applicant is fully qualified to perform
the duties of gaid position, and has received an
honorable discharge. Said application for
reinstatement shall be made within a reasonable time
after discharge or release from military service, and
not later than ninety (90) days from the date of said

release or discharge.

An employee in this category shall be entitled to five

" (5) days per year accumulated sick leave.

while employee is op military leave, it is mandatory
that the Board of Education keep.up his/her payments to
the New Jersey Teachers Pemsion and Annuity Fund or to
the Public Employee Retirement System.

nrdacIc ™S 9L 21
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Cc. MATERNTTY LEAVE OR LEAVE FOR ADOPTION °

1. Mat(_arnity‘ leave shall be 'gragnted to all empvloyees

subject to the following conditions:

=

{FEHDDO5151S . DOC/2)

A teacher shall notify the Superintendent in
writing "of her pregnancy accompanied by her
physician’s note, and she should state the
requested coméncement date of the leave as far in

advance as possible.

Exact dates of the leave shall be a'rxanged, if
possible, to Dbe .of least -disruption to the
operation of the school system.

Following the grant of such leave to any teaéhe:r,
the date of return of that teacher 8hall Dbe

‘further ej:xtended at the discretion of the Board

for a reasonable period of time at the teacher’s
request for reasons assoclated with pregpnancy oOT
birth. '

i. The Board need not grant or extend the leave
of absence of any non—tez}m:ed teacher beyond
the end of the contract school year in which
the leave is obtained unless the board agrees
to an extension of said leave. o

ii. Nothing contained herein shall require the
Board to offer a .contract for a new =school

year to any non~-tenured teacher.

1i1. A tenured teacher who leaves at the. close of
the school year is entitled to - maximum of
two (2) full school years leave., A tenuxred
teacher who leaves during the school year 1is
entitled to one (1) £full school year, plus
the remainder of the school year in which she

22
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left.‘ in either case the teacher must notlfy
the Superintendent of Schools in writing of
her intent to retumn byprril 1 pridr to the
September of her return.

No teacher shall be pbarred from returning to work afEer--

the birth of ber child solely on the ground that there
has not been 2 time lapse between that birth and her
desired date of return ﬁro%iGEd she supplies a
physician’s certificate attesting to her ability- to
perform ber teaching duties as requested by the Board.

A teacher adopting a child shall receive similar leave
which shall commence upon receiving de facto custody oxr

earlier. 1f .necessary To fulfill the requirement for

-adoption.

Notwithstaﬁding anjfhing contained in this agreement to
the contrary, 3f ‘both parents are employed by the Board
then only one parent shall be gntitled to a
maternity/paternity/childrearing leave/leave for

. adoption.

b.  LEAVE FOR DERTH IN FAMILY

1.

Leave with pay following death in the immediate family
(wlfe, husband, son, daughter, mother, father, sister,
brother, grandparents, mother-in-law, father-in-law,
gister-in-law, brother—in-law) shall be fixed from the
date of death until one day beyona the date of burial
jnclusive. Ieave for this purpose shall not be counted
as part of the sick leave policy. Extension of leaves
of this oclassification shall be at the discretion of
the Superintendent’of Schools.

Leave with pay for (1) day may be granted by' the

superintendent of schools for reason of death of 2

relative, other than one- in the immediate family,

e ma e PAY o9
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{aunt, uncle, cousin) or others who have actually
occupied a position- in fact as a member of . the

. immediate family. - Interpretation of “other” will be at

the discretion of the Supeiintendent of Schools.

E. LEAVE FOR PERFORMANCES OF LEGAL-RESPONSEBILITIES .

1.

Leave of performence of civic duty in sexving on a
petit or grand jury when required by law shall be
granted without loss of pay; provided a letter
confirming purpose of such leave from a sheriff, court
or Dnited States Attorney, depending on jurisdiction,
is filed with the Superintendent of Schools immediately

upon receipt of notice of such required leave.

Leave for acquiescing to a court or other wvalid

subpoena, may be allowed without loss of pay dependent

_on circumstances to be submitted in writing to the

Superintendént and provided he, in his discretion,
grants such leave. Otherwise, the leave will be
granted with deduction from pay equal to the substitute
rate of pay.

F. LEAVE FOR PERSONAL EMERGENCIES, ILLNESS IR FAMILY AND
RELIGIOUS BHOLIDAYS:

1.

Leave up to three (3) days each year for personal
emergencies may Dbe granted with pay by the
Superintendent of Schools, Such leave shall not be

cumulative, but may be converted intc sick days

_pursuant to paragraph (). Reguests for leave of this

nature shall be submitted to the Principal ‘or Director
for his/her recommendation preferably forty-eight (48)
houxs iﬁ.advapce. Reasons. for leave in this category
may include illness in family, <religious holidays,
death of friends, gradvation of members of the
immediate family, marriage, marriage of children, house

closing, moving, or other reasomns at the discretion of

{FERO0051515. DOC/2) 24
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the Superintendent of Schools. Additional . leave in
this category may be granted .upon recommendation of the
principal or Director and with the approval of the
Superintendent of Schools not to exceed ten {10) school

days per year. The following deductions per day may be
applled. -

a. Instructional Staff - Cunfent gubstitute rate of
pay

b. Non-Certificated Staff

i.' Ten-month contract - 1/400 of annual contract
salary.
. ii. Twelve-month contract - 1/500 of annual

contract salary.

G. Personal days ‘shall not be used to extend a vacation or

holiday recess period.

H. Buny unused personal days shall ‘be converted into sick days
at the end of the school year.

ARTICLE 12

FXTENDED LEAVES OF ABSENCE

A. 1. An employee, undexr tenure, may be granted a leave of
absence not exceeding twenty-four {24) calendar months
for a prolonged illness, period of recuperation or
other emergency. Employees not under tenure may be

- requested to tender their resignation.

2: A written request for such leave shall be directed to
the Board of Edueation through the Superintendent of
_8chools.

IrannNNS1§15. 00C72) 25
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3. Leave of absence under this classification sball be
without pay and shall not count:- for purposes of
placement on salary schedules or seniority. '

4. A person on leave under this classification may return
to work upon presentation of a statement from a proper
medicél authority, certifying to the fact that the
employee 1sd@ble to-perform his/her dutiles.

5. Individnals who have been granted leave pursuant to
this provision and who desire to return shall submit Iin
writing notice of intent so to return to the
Superintendent of Schools no latex than April 1ist of
any given year if the employee expects to return in
September. o

B. The Board agrees that a teacher designated by the
Associatlon shall, upon request, be granted a leave of
absence without pay for up to two (2) years for the purpose
of engaging in activities of the Association or its
affiliates. :

C. A leave of absence without pay of up to two (2) years shall
be granted to up to 2% of the teaching staif who Joins the
Peace Corps, VISTA, National Teacher Corxps, or serves as an
axchange teacher oxr overseas teacbex, and is a full-time
paxpic1pant in either of such programg, or accepts a
Fulbright Scholarship. Only tenured teachers are eligible
for this type of leave of absence.

D. A 1eave of absence without pay of up to two {(2) years shall
be granted for ‘the purpose of caring for a sick member of
the teacher’'s immediate family,

E. The Board shall grant a leave of absence without pay of up
to two (2) years to -any teacher who is elected or appointed
to public office.

frcHANRKAIRIE WV Iz ) aC
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F. Other leaves of absence without pay may be granted by tbe

Board for good réason.

G. Upon return frbm a leave granted pursuant to gection C above
of this Article, a teacher shall be- placed- on the salaxry

schedule at the level he/she would have advancedWif“he/ShsM-

had not}been absent.

H, All benefits to which 2 teacher was entitled at the time of
his/her leave of absence commenced, including unused
accumulated sick 1leave and credits toward sabbatical
‘eligibility, gshall be restored to him/her upon, his/hex

return to employment.

ARTICLE 13

BOARD — STAFF RELATIONS

The Board of Pducation and the Bergenfield Education Aséociation )

believe in a good climate of human relations where any and all
employees feel free to.discuss the educaﬁional and administrative
policies of the school system.  We further believe that an
established means of copmunication should exist between the staff
and the Board of Education. Toward this end, the following
" Jevels of communication will be established:

A, A study committee for each building composed oX Bergenfield
Eduéation Association’ members and the Principal, with
members in proportion to the size of’the faculty, but Do
Jess than two and no moxe than ten. '

B. There shall be a central committee composed of the President
and Vice president of the Association, 3 members of the
Association,. superintendent of Schools, Business
Administrator, 1’ EBlementary Principal, Middle school
principal and High gchool Principal. The Chairman of this
committee shall be the Superintendent of Schools or his/her
designee. Minutes of all meetings shall be in writing. The
fgnctian of this committee will be to discuss matters of

reronnnEIRIG T J2) 27
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diétrict concern or building matters .that cannot be

satisfactorily resolved at that level.

Both the building committees and the central committee shall
neet at least monthly .du:cing the acade.mi‘o school year and
may meet more f:requeixtly at -the request ogf—j'ei»ther -party.
Meetings of any committee may be omitted by mutual consent.

A regular meeting shall not be held unless an agenda has
been submitted to. the Superintendent of gchools or his/her
designee at least five (5) school days prior to the date set

for each meeting.

A copy of the agenda will then be distributed to members of
the committee two (2) school days prior to the day of the

neeting.

Items of in;pozctance‘ will be reviewed by the Superintendent
of Schools and those items requiring Board attention will be
submitted by him to the full Board and in addition minutes
of the district committee shall be filed with the Board.

ARTICLE 14

CLASS SIZE

The Board of Education recognizes that class slze has an impact

both on the learning. experience of children and upon ‘the

conditions of work of teécghers. 1t shall endeavor insofar as

possible to maintain class sizes which maximize the educational

experiences.

1
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ARTICLE 15

CLASS COVERAGE

A. The Board of Bducation will: endeavor to cover classes by
" obtaining substitutes. Where this 1s not possible, teachers
may be assigned to cover clagses in the Following ‘order:

1. Teachers who volunteer to cover classes during their
prepa'ratioh or lupch periods shall be ‘assigned first.
A list shall be kept of volunteers by the Building
principal or his/her designee. ‘ '

2. Jhere no volunteers are available, teachers may be
assigned to cover during theix p:cepa:cation time on a
fair and equitable/xotating basis. '

3. Peachers performing such duty ‘shall be paid $13.00 per
‘period. ' .

4. Where no volunteers or teachers with preparation time
are available, the Bullding principal may reassign a
teacher from his/her operation assignmept. in this
ocase, there 18 no additiona)l remuneration unless the

assignment is to a teaching period.

B. A teacher who is assigned to cover his/her own class when
the. special teacher is absent shall be paid at the rate of
$13.00 per forty minute period or any proration thereof. in
the event =& substitute cannot be obtained to cover an
elementary class and the class is given to 2 teacher or
teachers (in addition to the teacher or teachers regular
class), those affected shall divide the maximun per diem
substitute pay.

I rLRRNNSISTR. T/2) 209
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ARTICLE 16

INSURANCE, PROTECTION

“phe Board agrees to provide without cost to the contracted
employee the insurance benefits as set forth herein to each full-
time employee; which, for the purposes of this Article 16, shall
mean individuals who work no less than' an ave‘rage of thirty-two
(32) hours per week. Teachexrs who are employed in a 4/5 position
shall be deemed to satisfy the thl:cty—two (32) hour requirement.
Individuals employed on or before June 30, 2010 shall not be
subject to the full-time requirement set forth above in order to
be eligible to receive insurance beneflts, but shall be subject
to the reguirements of N.J.S5.A. 52:14- 17. 26{c) {1)

A. The Public and School Employees - Health Benefits Program
administerxed through the New Jersey Division of Pensions
under individual or family plan whichever 1s applicable to
the employee.

B. Dental covex.‘aée for the employee and his/her eligible
dependents under -the New Jersey Dental Sexrvice Plan, U.C.R.
Incentive Plan.

eV
» y

The BAssociation shall eliminate the current prescription
plan and shall cap tbe Board’'s payment of additional
premiums (dlfferenoe in premiwm with and ‘without stand-alone
prescription plan) (Board will enter the State Bealth
Benefits Plan) to permit employees to submit their
prescription clalms to the S5HBP to the extent such claims
are - elig,Lble for reimbursement under said plan. Any
increase in premium grea‘ter than the Board's July 1, 1982
cost shall be. paid by the employees. The amount as of July
1, 1992 was $783.24 per annum per employee, Effective July
1, 2001, the cap will be $300. Effective July 1, 2002, the
amount will increase to ilﬁg(}/ The parties acknowledge
that the cost increase in the cap has been shared by both
the Board and the employees. ' '
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1. Effective July 1, 2010, the Board shall suspend tﬁe
" requirement that employees pay for the increase in
pzémiums for the health insurance plan as set forth in -
Article 16.C sbove.

2. Article 16.C.1 sball be automatically eliminated in its
entirety on June 30, 2012 if the Association has' not
snccessfiilly negotiated a continuation of the provision -
beyond' the elimination date. Failure to reach an
agreement on 2 snccessoi contract by June 30, 2012
shall not result in a continuation of the benefits set
forth in Seétion 16.C.1. '

D. Upon voluntary retirement with twelve years OI more of
gervice in the Bérgenfield schools, certificated personnel
will receive reﬁuneratioﬁ for accumnlated sick " days " in
accordance with the following schedule, except that fox
employees voluntarily retiring in the 1995-1996 =and the
1996-1997 school year there shall be a maximum payment to
any one certificated employee of $10,000.00: '

1. Certificated personnel (per diem remuneration) 0-100
days at $30.00 per day.

101-200 days st substitute pay forx consecutive service
Level I; for the year of retirement. ’

201+ days at substitute pay for consecuntive service
Level II; for the year of retirement.

2. Upon voluntary retirement with 10 years oI more of
service in the Bergenfield schools, non-certificated
personnel to ;eceive .6 of certificated personnel

rempneration.

3. Section D shall be automatically eliminated. in its
entirety on June 30, 2012 if the Assocliation has not

successfully negotiated 2 continuation of the provision

O A -3
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beyond the elimination date. .Fajilure to reach an
agxeéménf. on- a successor contract by June 30, 2012
shall not resuwlt in a continuation of the benefits set
forth in Section D. )

1. Payment,- ét the Board’s option, may be postponed to
July 1 (one year and a day next following the year of
retirement). Effective July 1, 1997.

E. The Association agrees that effective July 1, 2012,—each
Association member shall annually contribute one and one
half percent (1.5%) ‘of his/her base salary, through the
withholding of the contribution from the pay, salary or
other compensation, towards the cost of health care
premiums, consistent with the requirements of N.J.S5.A.
18A:16-17.

ARTICLE 17

PAST PRACTICES CLAUSE

Where the Board has adopted policy concerning wages, hours and
conditions of work prior to the npegotiations of this contract
which were . in effect at the time this agreement was concluded,
such policy as provided in law, may not be unilaterally changed
and shall be considered past practices which are incorporated as
part of this agreement. ' - ' S

Those practices concerning wages, hours, conditions of woxrk axe
among the items subject to arbitration under this contract.

ARTICLE 18

. BOARD RIGHTS AND RESPONSIBILITIES

vhe Board, on its.own behalf and on behalf of the electors of the
district, hereby retains and xreserves unto itself, without
limitation, all  powers, rights, auﬁhority, apties and
responsibilities conferred upon and vested in it by the laws and,
the Constitution of the State of New Jexsey, and the United
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States including, put without limiting the generality of the
foregoing,' the right to the executive management and

administrative control of the gchool sysiem and its properties

and facilities.

The exercise of the pover, right; authority, duties ~and
responsibilities by the Board, the- adoption of policies, rules;
regulations and practices in furtherance thereof, and the use of
judgment and discretion in conpection therewith shall be limited
only by the apecific and express terms of this agreement and then
only to the extent such specific and express terms hereof are in
conformance with the Constitution and lauws of the state of New

Jersey and the Constitution and laws of the United states.
ARTICLE 19

SPECIALISTS

The Board of Education recognizes that Specialisté have a value
for the learning experience of children and upon the conditions
of work of teachers. It shall endeavor insofar as possible to

consider the role of specialists to maximize the educational
experience. o
ARTICLE 20

CGRIEVANCE PROCEDURE (HON'CERTIFICATED PERSONNAEL)

Unless othervise stated below, the gzie%énce'procedure in Article
3 is to be followed. In the grievance pxocedhre, the supervisor
with whom grievances aIe to be discussed 1s the supervisor to

whom the grievant is responsible.
Step 2 For Custodians and Bus Drivers.

The supervisor to whom the written grievance must pe directed is

the school pusiness administrator of the district rather than the
superintendent of 5chools.

Step 2 For Secretaries.

.......... 4 x Y 123 33
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ievance must be directed is

The supervisor to whom the written gr
1 of the district rather

the assistant superintendent for pexsonne
than the Superintendent of Schools.

(TxBEO0D51515, DOC/2) 34
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ARTICLE.21

TENURE (CUSTODIANS)

1. penure of office shall be graﬂted to members of the
custodial staff who have obtained three (3) favorable annual
svaluations—after three {3)_ years of service in the

Bergenfield School System.

Evaluations shall be carried out as foTIows: P’A ‘BOZ/QX’Q’“"’)

. 57/ /1o
. ldf;?:ii;?al ,?i 4// / 9//0

of Buildings and

Performed By

Supervisor

Head Custodian

Maintenance Staff gupervisor of Buildings and

Grounds

Grounds Staff gupervisor of Bulldings and

assistant Supe di cf buildings aend

Alliyearly ovaluations shall be reviewed and discussed with
individual evaluated. All yearly evaluations will be
subject to review and recommendatién by the School Business
Administrator or his/her designee.  Evaluvations shall be
made part of the personnel file of the individual.
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Tenure’may be withdrawn from an& employee for malfeasance,
nisfeasance, or nonfeasance in the performance of his/her
duties. Prior to actual discharge, except in unususl
cases mutually determined, the individual will be placed on
probation for a period of time to be determined by the
5chool Business Administratdi after discussion with . the
{ndividual and with a member of the association, if tThe

individual so desirxes.

ARTICLE 22

QALARTES (CUSTODIANS)

The Board agrees that the Salafy Guide attached bhereto,
4{ncluding the general provisions thereon, and made a part
hereof shall apply to all employees within the unit coveréd
by this agreement .

A night shift differential schedule shall be paid to those
individuals assigned to the night or early morning shifts.

The remnnération shall be:

5600 additional per annum-night shift.

$800 additional per annﬁmwearly wmorning shift.

Employees ghall be employed on the basis of a pormal work
vweek of forty hours. The normal work day shall be eight (B)
hours exclusive of junch. When school is pot in session the
normal work day shall be seven and one half hours (7 1/2)

exclusive of lunch.

Employees shall be paid on the basis of one and one~half
times their equivalent hourly rate for hours in excess of
forty within any given calendar week, Sunday through
saturday. Double time shall be paid for sunday and/ox
Holiday overtime work.
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5. No custodian will be required to remain in a building or any

part thereof during the removal of bhazardous waste materials

when his/ber presence is prohibited by Federal and/or state

lav.

6. If a

custodian works the day shift in July and/or BRuqust,

and is assigned to the night shift on a per diem basis,
he/sbe shall be pald at the rate of 1% times the no:mal

hourly rate.

ARTICLE 23

VACATIONS/MISCELLANEOUS (CUSTODIANS)

Twelve month employees will receive paid vacations in accordance

with the following schedule of employment from July 1ist.

Length of Service

L.ess than one year

One year thru five years.

A ten month employee will be
considered to have one year
months; a

twelve month employee will be

after working five

considered to have one Yyear

after working six months.’

Six years, thru ten years

Eleven or more years

Vacation

Oone working day for each month

of service

Two calendar weeks

Three‘calendar weeks, at least
two weeks of vwhich shall be
consecutive.
Four célendar weeks, at least
two weeks of which shall be
consecutiﬁe.

{FLHDO051515. DOC/2) ' 37
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An additional day of vacation will be granted apy employee whose
vacation includes a legal holiday.

The following holidays will be observed for custodians providing

school is not in gession:

Independence Day Christmas Day

Labor Day" New Year’s Eve Day
Columbus'Day, New Year’s Day
Veterans Day Martiﬁ Luther King DPay
Thanksgiving Day _Washington’s Bixthday
Day after Thanksgiving Good inday.
Christmas Eve Day ) Memprial Day

If school is imn session on one of the above 1isted holidays, or
if a listed holiday falls on Saturday or Sunday members of the-
custodial staff shall receive a day off on a non-listed holiday
that school is closed at the discretion of the School Business
Administ;atorfBoa;d Secretary.

L 578N

MISCELLANEOUS

1. The Board of Education shall provide yearly, prior tTo
September 1, three (3) sets of uniforms and shall also
provide the Dnecessary coveralls for boiler cleaning as

requizred. .

2, The Board of Education shall pay for the initial and .yearly
rengwal boiler license fee of the ipdividual custodial staff

member achieving o holding same.

3. THIS APPiIES TO PERSONNEL, HIRED AFTER JULY 1, 1991.
cnstodians shall obtain a Black Seal license by the end of
the first year of émploymént. Cost of the course and the
1icense shall be paid by the Board of Education.

IR Lo “n
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ARTICLY 24

VACATIONS /MISCELLANEOUS (SECRETARIES)

Twelve month employees will recelve pald vacations in accordance
with the following schedule of emplpyment from July 1st.

Length of Service Vacation

Less than one year One working day for each month
of service

One year thru five years, Two calendar weeks

A ten wmonth employee will be
considered +to have one year
after working five wonths; a
twelve month employee wlll be
considered to have one year

after working six months.

Six years, thru ten VBBTS Three calendar weeks, at least
two weeks of which shall be
consecutive.

Eleven or mOTre years Four calendar weeks, at least

two weeks of which’ shall be -

consecutive.

An additional day of vacation will be granted any employee whose
vacation ipcludes a legal holiday. ’

" MISCELIANEOUS

WORK SCHEDULE

The work day is seven (7) hours plus one hour for lunch, the work:
schedule for twelwe (12) months employees is from July 1 through

June 30 and the work schedule for tem (10) months employees is
from September 1 through June 30. 2ny work between thirty five

[F&HODOS51515. 1XC/2) 38
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(35) and forty (40) hours may be remunerated at the noﬁ;mal hourly
rate (with the approval of the immediate supervisor) or egqual
compensatory time. '

When a ten-month secretary is employed in the 'summer, he/she
shall be paid at his/her dailly rate of pay. A day’s pay shall be
defined -as 1/200™ of the secretary’s annual salary or any
portion thereof if the secretary works _for less” than a fmll
contractual day.

. SECURITY

If a secretary is working alone in a building, without
adminlistrator or a school resource officer, the secretary may be
reassigned to the High School to complete his or her work day.

ARTICLE 25

SENIORITY PROVISIONS (SECRETARIES)

A. In the event tenure vnit members must be laid off, said
layoff will be made on the basis of district-wide seniority
insofar as the employee{s) making the senioxity claim
possesses the necessary Job skills, experience, and
gualifications to perform in the position being claimed.
Seniority shall be defined as continuous employment time in
the Bergenfield Public School System.

B. Any affected employee who bumps into- a lessey salary

classification shall retain his/her previously held salary
in the higher classification until the salary guide step in
the lesser classification surpasses the salary he/she was
earning in the previously held higher classification. In no
event shall the salary paid to an employee in a lesser
classification be higher than the salary paid on the saume

step in a higher classification.

(F=BDOO51515. DOC/2) 40
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Tn the event a vacancy oCCur3s, laid off employees shall be
entitled to recall in -order of seniority so long as the
employee making the recall claim possesses the skills and
qualifications to fill the vacant position. - '

No new bargaining unit member may ~pbe hired while—umit
members who meet job skill and qualification requirements
are still on layoff.

When wunit -members are recalled to. work, they shall be
restored to the appropriate -step of the salary scale
receiving credit foxr all time served in Bergenfield. BAll
accumulated s.ick time and all other benefits said employee
has at tix.ne'of layoff shall be restored in their entirety

upon the return of the employee.

Senijority sball not be accumulated during the period of
layoff or approved leave of absence. Upon credit or return
from approved leave of absence, employees shall bave their
accumilated seniority to the date of layoff or commencement

of approved leave of absence.

ARTICLE 26

SENTORTTY PROVISIONS (CUSTODIANS, BUS DRIVERS AND
PARAPROFESSIONALS)

Tn the event wnit members must be laid off, said layoff will
be made on the basis of district-wide seniority insofar as
the employee{s) making the seniority claim possess the
necessary job skills, experience and qualifications to
perform in the position being claimed. Seniority shall be
defined as continuous employment time in’ the Bergenfield
Public School System.

Custodians shall accrue seniority in three categories:
maintenance, gmmfds, custodian. An employee whose Jjob
assignment changes can accrue seniority in moxe than one
category- As an example, if an employee starts in the

| FLEDODS1515 . DOC/2) 41
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district as a custodian and is employed in that position for
three years, and then his position is changed to a grounds
position which he/she’ holds for four years, then the
employee has four years seniority in the category of grounds
and seven years seniority in the category of custodian. .

Bus Drivers shall accrue senlority in categories based on
their CDL classification. Class B drivers can drive any
type of bus. Class C drivers can drive any bus under 26,000
1bs. TIn-the event of a layoff, all employees with a Class C
CpL will be laid off before any employee with a Class B CDL
is laid off. 1f an employee has a Class C CDL and is
employed in that category for 2 years and then upgrades it
to a- Class B CDL and continues employment in the distxict
for- another 2 years, he/she would have 2 years seniority in

the Class B category and 4 years seniority in Class C

catsagory.

Paraprofessionals  shall accrue seniority in  three
categories. The three  categories are classroom
paraprofessionals, paraprofessionals working in the autism
program and one-to-ons paraprofessionals. If an employee s
assignment changes from ons category to another he/she may
acerue seniority in more than one category. For example, an
employee hired as a classroom paraprofessional who works in
that position for two years and whose assigmment changes to
a one—to-one paraprcfess.‘mnal which he/she holds for two
years has two  years seniority as a  one- -to—-one

paraprofessional and four years seniority as a classroom

"paraprofessional.

[PEBOOD51515. Doc/2) 42
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ARTICLE 27

PARAPROFESSIONAL EMPLOYMENT

part time paraprofessionals will not be required to be on
duty for staff development days. '

- Full time paraprofessionals will be required to attend all

staff development programs.

The. paraprofessionals’ day will end at the same time that
the children are dismissed except for staff development days
as discussed above.

Parapro:fessiénal.s will be required to be on duty the day
before school opens along with all Teachers and Support
Staff.

Paraprofessionals will not De required to remain on duty

beyond the last day for students.

Paraprofessionala will not be requiréd to attend parent

conferences.

Paraprofessionals will not be required to attend .facully
meetings unless so regquested by the Building Principal.

Building Pxincipalé are ancouxaéed to refrain from using

paraprofes&ionals to cover office duties.

PurremNANT A X1 E N ind A0
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ARTICLE 28 .

AGENCY SHOP.

Purpose of Fee

1f ap employee does not become. a member of the Associatdion
during any membership year ({i.e. from September 1 to the
following August 31) which 18 covered in whole or in part by
this- Agreement, said efiployee will be required to pay a
representation fee to the Association for -that membership
year to offset the ocosts of services <rendered by the
Association as majority representative.

Amount of Fee

prior to +the beginning -of each wmembership year, the
assoclation will notify the Board in writing of the amount
of the regular membership dues, initiation fees and
assessments charged by. the Association to its own members
for that membership year. The representation fee to be paid
by non-members will be equal to the maximum allowed by law,

Deduction and Transmission of Fee

The Board agrees to deduct from the salary of any employee
who 1is not & member of the BAssociation for the current
membership year the full amount of the representation fee
set forth in Section B above and promptly will transmit the
amount so deducted to the Association.

The Board agrees_ to deduct the representation fee in equal
installments, as nearly as possible, from the paychecks paid
to each employee during the remainder of the membership year
in question. The deductions will begin thirty (30) days
after the empioyee begins his or her employment in a
bargaining unit position. :
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Texrmination of Employment

If an employee who is required to pay a representation fee
rerminates his or her employment with the Board before the
Association has received the full amount of the
representation - fee to which it iz entitled under this
Article, the Board will deduct the unpaid portion of the fee
from the last ‘paycheck paid to said employee during the
membership year in question and promptly forward same to the

Assgociatilon.

Mechanics

Except as otherwise provided in this Article, the mechanics
for the deduction of representation fees and the
transmission of such fees to the Association will, as nearly
as possible, be the same as thoge used for the deduction and
transmission of reqular membership dues to the Association.

ARTICLE 29

MISCELLANEOUS PROVISIONS

This Agreement shall be added to Board pelicy for the term
of said BARgreement, and the Board shall carry out the
commitments contained herein and give them full force and
effect as Board policy. ’

. If any provision of this Agreement or any application of the

Agreement to any employee or group of employees is held to
be contrary to law, then such provision ox application shall
not be deemed wvalid ahd subsisting, except to the extent
permitted by law, but all other provisions or applications
shall continue in full force and effect.

Any individual contract between the Board and an individual
employee, heretofore and hereafter executed shall be subject
to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language
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inconsistent with this Agreement, this Bgreement, during its
duration, shall be controlling.

Copies of this Agreement shall be printed at the expense of
the Board within thirty (30) days after the Agreement 1is
signed and presented—to the—President- for ~distribution- to
all employees now employed or hereafter employed. The
format of the cover of the Agreement shall be determined by
the Superintendent of Schools. '

The teacher shall have the right and responsibility to
determine grades within the grading policy of the
Bergenfield School System based upon his/her professional
judgment of available criteria pertinent to any given
subject area or activity for which he/she is responsible.
No grade will be changed without consultation with the

teacher.
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ARTICLE 30

DURATTION OF AGREEMENT

A. This agreément shall be effective &8 of Jdly 1, 2009 and
shall contimie in -éffeft until Jine 30, 2012, This.
agreement shall not be extended orally, and it is expressly
understodd that it shall expire on the date indicated.

B, In witness. whereof tﬁe parties hereto have <caused this.

agreement to be signed by thelr respective president,

attested by their i#spective secretaries, and under their
cOrpbrati seals to be placed hers; all on the /’9 .day of

/'Y , 2010,

BERGENFIELD. EDUCATION.
ASBOCIATION

" By: w é&ﬁr/f;/%/

FRED FRANGIOHA
BEA. President

e

{FEH0DUSLELS5 . 005/7)

RERGENFIELD BOARD OF EDUCATION

1 ard Presxdent

A/

THOMAS P. E@AN
Business Admitristrator/
Board‘Secretary
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S

“ARTICLE 31

APPENDIX

A.  PROFESSIONAL SALARY GUIDE

5. —CLASSROOM PARAPROFESSIONALS SALARY GUIDE
C.  GUIDANCE PERSONNEL SALARY GUIDE

ATHLETIC DEPARTMENT PERSONNEL SALARY GUIDE
EXTRA PAY FOR EXTRA SERVICES

CUSTODIAL SALARY GUTIDE

CERTIFIED PART~TIME HOURLY EMPLOYEES

:‘:I:G‘:"ﬁm't?

SECRETARIAL SALARY GUIDE

1. PUS DRIVERS SALARY GUIDE

[FEB0O0051515. mOC/2) 48
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I.

A ~ SALARY GUIDE

QUALIFICATIONS FOR ADVANCEMENT ON TEACHERS SCALE

A.

Advancement from one level of the salary guide to mnext
shall be within the field of employment unless exempted
by. the Superintendent of Schools. It is recommended
that employees secure the approval of courses by the

~Superintendent prior to registration if they expect to

iise them for advancement on the salary guide.

advancement may take place under one of the following

conditions:

1. presentation of an official transcript indicating
receipt of the next higher degree may gqualify the
employee to full advancement to the next level.

2. presentation of an official transcript indicating
completion of thirty-two (32) graduate credits,
approved by the Superintendent of Schools will
qualify the employee to -full advancement tc the
next higher level. Employees may advance only
once on this basis unless the degree is obtained
in the intexrim.

3. Presentation of any official transcript indicating
completion of sixteen {16) graduate credits
approved by the superintendent of Schools will
qualify the employee for advancement to half way
between the respective levels for the proper years
of experience.

special industrial or trade experience, creative work

'in the fine arts, valvable travel experience,

professional service or research in a ;eiated field may
be construed as the equivalent of college credit.

(!‘&BOOOSIS)S.DOC-/Z) 49
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»

More than nine (9) credmts, exclusive of summer school,

may be taken in any semester in which the teacher is in
full-time employment only upon the recommendation of
the Principal and the approval of the Superintendent of

--§chools .

Salary advances shall be made at the usual contract
time; a teacher who gualifies for an advancement during
the year shall receive a “revised contract upon
presentation of an official transcript, provided such

intention was conveyed to the Superintendent of

Schools; in- writing bg'September 30 - of “the preceding

school year.

The Board may grant credit to a teachei for in-service
programs and workshop credits not taken under the
sponsorship of a college or university, provided that
t+he teacher has obtained prior approval from the
Superintendent of Bchools. The permitted additional
credits most be taken through the Bergenfield Board of
Education sponsored programs. One (1) ecredit shall be
defined as ten (10) clock hours of time or eguivalent,
The maximum number of credits which -may be granted
under this program is thirty-six (36) credits as set
foxth below:

1. Effective July 1, 2004, up to eighteen (18)
credits may be granted for in-service programs ox

" workshop credits for purposés of advancement to a
higher salary level prior to earning a Master’s

Degree. -

2. Effective July 1, 2004, once a Mastérfs Degree has
been earned, up to six (6) credits may be granted
for in-service programs or workshop credits for
purposes of advancement to a ‘higher salary level
beyond the BA+32/MA column up to the MA+32 column,
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reqgardless of whether ox not the teachex used less
than eighteen (1B) credits to advance to a higher
salary level priox to obtaining a Masters’ Degree.
Credits granted under this sﬁbparag:aph 2 must- be

earned after a Masters’ Degree bas been obtained.

3. Effective July- 1, 2004, once & teacher hasb
advanced to the MA+32 column on the salary guide,
up to twelve (12) credits may be granted for in—
service programs or -workshop ceedits foxr purposes
of advancement to a higher salary level,
regardless of whether or pot the teachex used less
than six (6) credits to advance to a higher salaxy
level after obtaining.a Masters’ Degree or used
less than eighteen (18) credits prior to obtaining
o Masters’ Degree. Credits granted under this
subparagraph 3 must be earned after the teachex
has been placed on the MA+32 column of the salary

guide.

Pffective July 1, 1991, any credits in excess of thirty

{30) credits which are required to complete a Master’s
Degree - program sball pot be ntilized for purposes of
advancement to a higher salaxy level. :

Any teacher who was currently employed by the Board on
July 1, 1991, ox who was on a preferred eligibility
1ist and is reemployed by the Board after July 1, 1991,
ghall maintain his/her current placement on the =alary
guide and any credits in excess of thirty (30) credits
which are required to complete ‘a Master’s Dégree
program shall be utilized for purposes of advancement
to a higher salary level.

{FEBODO51515. DOC/2) .51
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1I.

ITY.

INCREMENTS FOR ALL EMPLOYEES

A.

Increments will ‘not be antomatic but will be granted
for satisfactory service upop the recommendation of the
Superintendent of Schools, subject to ‘the approval of
the Board of Education. Failure in. any given year to
grant an ipcrement does not create any future
obligation to restore the increment. :

In any year an employee whose work is deemed
vnsatisfactory may, upon the recommendation of the
Superintendent of Schools, have his /her increment

‘withheld and thereby lose a step on the guide. Before

making such recommendation  to the Board, the

" Superintendent of " Schools shall ‘'send the teacher

written notice of ;aucb intention and give him/her an
opportunity to discuss the xeason for such action with
the Superintendent.

Additional increments may.be granted within the guide
upon the recommendation of the Superintendent of
Schools, if the best interest of the school system

warrants such action.

Additional amounts above maximm may also be granted,
upon the xrecommendation of the Superintendent of
Schools, and approved by the Board, when in the
judgment of the Board, the best interests of the school
éystem are served by such action.

ADJUSTMENTS FOR ALL EMPLOYEES

In any year in which there is an upward revision of the

salary guide, adjustments to the proper place on the guide

‘may be withbeld in whole or in part. Before making such

recommendation to the Board, the Superintendent of Schools

shall send the teacher written notice of such intention and

give him/her an opportunity to discuss the reason for such

{PLEODD51515. DOC/2) a7
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action with the Superintendent. Future increases after
withholding an adjustment will depend entirely upon the
recommendation of the Superintendent and the apﬁroval of the

Boar& of Eduéation.
ELEVEN MONTH PROFESSIONAYL PERSONNEL

Will be employed for eleven (11) continuous months. Salary
will be proper step on ten (10) month professional guide

plus 10%.

RETROBCTIVITY

A1l increases made to this 2009-2012 Agreement are
retroactive to July 1, 2003 from the date of ratification
and shall apply to all employed staff as of July 1, 2003.

51
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Jpl. 16. 2010 9:H8AM No. 0684 P
TEACHER’ 5 ADVANCEMENT CHART
{(Read Directly Across a Hordzontal Lipe to Track Advancemsotl)
2008B-09 2009-10 2010-11 2011-12
step Step Btep— Step
1
1 o 2
1 o 2 =] 3
1-2 I 2-3 ] 3-4 Lo’ 4-5 -
3 = 4. e’ 5 o] 6
4 = 5 & 6 oy 1
5 L’ ) el 7 =] 8
) o 1 (= 8 =] 9
7 = B = 9 = 10
8-8 e 9-10 £ 10-11 = 11-12
10-11 el 11-12 o 12-13 =4 13-14
12 = 13 = 14 =] i5
13 =) 14 -2 15 = 16
14 =} 15 =) 16 o 17
15 o 16 oy 17 £ 18
16 o 17 ol 18 ] 13
17 (&Y 18 =) 18 e} 20
1B ot 15 = 20 S 21
19 = 20 & 21 . 22
20 D 21 el 22 2 23
21 = 22 (= 23 (= 23
22 = 23 = 23 (o] 23
23 ] 23 £ 23 o 23

. 8




Jul. 16, 2010 9:58AM

APPENDIX B

No. (684

CLASSROOM PARAPROFESSIONALS SALARY GUIDE - 2009-2010

Step -

1
2

.Rate

17,108
17,208
17,308
17,408
17,598
17,838
18, 233
18,873
19,598
20, 348
21,123
21,923
22,748

P.

62
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CLASSROOM PARAPROFESSIONALS SALARY GUIDE - 2010-2011

Step Rate
hY

1 17,174 ‘
2 : 17,274 )

3 17,374

4-5 17,474

6-1 ‘ 17, 664

8-9 17,904

10 18,299

11 18,939

12 19, 664

13 20,414

14 21,189

15 21,989

16 22,814
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No. 0684

CLASSROOM PARAPROFESSIONALS SALARY GUIDE — 2011-2012

trrmANAKI E1E TYY 2N

Step

Rate

17,246
17,346
17,446
17,546
17,736
17,9176
18,371
19,011
19,736
20,486
21,261
22,061

22,886

P.

b4
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CLASSROOM PARAPROFESSIONALS ADVANCEMENT CHART

2008-08 2009-10 2010-11

Step - Step . Step
1 S
1 o 2 £
1 = 2 © 3 o
2-3 = 3-4 o 4-5 o
4~-5 o 5-6 s 6~71 =
67 o 7-8 = 8-9 (=]
B ) 9 > 10 =
9 o 10 = 11 o
10 =4 11 o 12 =]
11 = 12 © 13 =
12 = 13 =l 14 o>
13 =] 14 = 15 el
14 = 15 = 16 e’
15 = 16 [ 16 >
16 = 16 © 16 £

{P&HDOD51515. DOC/2) b1

No. 0684  P.

2011-12
Step

B WO e

65

oy,
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B S i

| GUIDANCE PERSONNEL SALARY GUIDE - 2009-2012

APPENDIX C

No. 0684

Py

BASE
STEP
STEP
STEP
STEP
STEP

STEP

ra

. e < > 7 <

1,119
1,400
1, 681
1,962
2,238
2,518
2,794

P.

66
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APPENDIX D-

No. 0684 P

ATHLETIC DEPARTMENT PERSONNEL SALARY GUIDE - 2009-2012

Coaches

Foothball
Bead Coach
-Asaistant Coaches

Wrestling/Basketball
Bead Coach
assistant Coaches

Basgeball/Softball
Head Coach
assistant Coaches

Track (Boys/Girls)
Read Coach
Assistant Coaches

Speear/Cheering
Head Coach
Assistant Coaches

Golf/Bowling
Head Coach

Penni 5/Vollayball
Bead Coach.
Assistant Coacbes

Winter Track/Cross
Countzry .

Head Coach
Assistant Coaches
Weight Praining

* Athletio Trainer

{FEHOODS1515. DOC/2}

63

2009-2012

$7,355
45,048

86,350

54,617

35,948
$4,326

55,948
53,326

55,949
54,326

$5,317

$5,317
£3,781

$5,317
$3,781

$4,326

$7,118

b7

T Iy s
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APPENDIX B

EXTRA PAY FOR FXTRA SERVICES

+ Bxtra Pay for Extra Services

Position . 2009-2012 Periods
Assistant Band Coach , $2,159 0
Agsistant Drama Coa.ch - -High School $1,541 0
Band Coach ) - ’ $3,970 0
Class Bdvisor, Freshmen - ' $1,388 1
Class Advisor, Sopbamores i 51,388 1
Class Advisor, Jupioxs ’ 51,388 1
Class Advisor, Senlors $1,388 i
Colcr'GuéI(i Advisor 32,013 1
Coordinator of Nurses . . $3,685 0
pebate Cluob Advisor 53,070 0
Decathlon Advisor 51,297 0
Dramatica Director, High.School §3,970 1
Bigh School Newspaper . . §2,312 2
Bonor Society, High School $1,388 D
Intramorals §6,168 0
Literary Magazipe o - §925 0
Middle School Club Advisors {6) 5546 ]
Newsl:etter Iitexyery Bdltox 52,186 0
Newsletter Production Editor 42,186 0
Production Manager/Costumes . $1,161 0
safety Patrol Advisors 3616 0
Spring -Concert Production 31,850 0
stage Director, Righ School 53,970 0
Student Congrenss Advisor, High School 5925 1
Theater Workshop, Middle School $2,048 0
Work/study Coordinator 53,238 2
Yearbook, High School $2,312 1
Yearbook, ¥und Raising, Middle Scbool 51,366 1
Academic Coach ) §2,457 0
Peer Leaders 51,843 0
Middle School AVA Coordinator $1,228 0
Middle School Director of Activities 51,228 0
Dance Club advi sor $3,364 0
nssistant Dance Club Advisor $1,682 0
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Category A:
Categoxy B:
Categoxry C:

Categoxy D:

Cetegory B:

APPENDIX F

CUSTODIAL SALARY GUIDE - 2009-2010

Cat. A Cat. B Cat. C Cat. D
..100.00% _8g.504 56.00% £8.00%
47,092 46,386 45,208 41,441
48,092 47,371 46,168 42,321
49,092 48,356 47,128 43,201
50,092 49,341 48,088 44,081
51,092 50,326 49,048 44,961
52,092 51,311 50,008 45,841
53,092 52,296 50,968 46,721
54,092 53,281 51,928 47,601
55,092 54,266 52,888 48,481
56,092 55,251 53,848 49,361
57,092 56,236 54,808 50,241
58,092 57,221 55,768 51,121
59,092 58,206 56,728 52,001
60,092 59,191 57,688 52,881

Head Custodian, High School, Middle School

Grounds

Agsistant BHead Custodian, Bigh School,
Custodians

Custodians

No. 0684  P.

Cat. E
86, 0D%
40,499
41,359
42,219
43,079
43,939
44,799
45, 659
46,519
47,379
48,239
49,099
49,959
50,819

51,679

- Bead Custodian, Blementary Schools, Maintenance

Middle School

2n additional incxement of $350 may be granted after ten (10) and flfteen
{15) years of continuous employment in the Bergenfield School System.

IWInAANCYIINE VWV INY

T

{




Jul. 16, 2010 10:00AM

-Step

Category A:
Category B:
Category C:

Category D:

Categoxy B:
An additionél

{15) years of conti

IPRHONNAIAISE . DOC/2)

CUSTODIAL SALARY GUIDE — 2010-2011

cat. A
100.0G%
47,712
48,712
49,712
50,7172
51,712
52,712
53,712
54,712
55,712
56,712
57,1712
58,712
59,1712
60,712

¥Yead Custodian, High School, Middle School

Cat. B
28.50%
46,996
47,981
48,966
49, 951

. 50,936

51,921

52,906

53,891

- 54,876

55,861
56,846
57,831
58,816
59,801

Cat. C
96.00%
45,804
46,764
47,724
49,684
49,644
50,604
51,564

. 52,524

53,484
54,444
55,404
56,364
57,324
58,284

Cat. D
88, 00%
41,987
42,867
43,1747
44, 627
45,507
46,387
47,267
48,147
49, 027
49,907
50,787
51, 667
52,547
53,427

No. 0684 P. 70

Cat. B
86,00%
41,032
41,892
42,752
43,612
44,472
45,332
46,152
47,052
47,912
48,712

© 49,632

50,492
51,352
52,212

Hééd Custodian, Rlementary Schools, Maintenance

Grounds

Assistant Head Custodian, Bigh School,

tustodians

Custodians

Middle School

increment of $350 may be granted after ien (10) and fifteen

AR

puous employment in the Bergenfield School System.
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Categoxy A:
Categoxry B:
. Categoxry C:

Categoxy D:

Category E}

An additional increment of $350 may be grapted afte
(15) years of continuous employment in the Bergenfield Sch

{YEE0D051515.p0C/2)

CUSTODIAL SALARY GUIDE — 2011-2012

Cat. A
100.00%

" 48,392

49,392
50,392
51,392
52,392
53,392
54,392
55,392

. 56,392

57,392
58,392
59,392
60,392
61,392

Read Custodiam, High Bchool, Middle School

Cat. B

Cat. C
58.503% 96.00%
477666 46,456
48,651 47,416
49,636 48,376
50,621 49,336
51,606 50,296
52,591 51,256
53,576 52,216
‘54,561 53,176
55,546 54,136
56,531 55,096 .
57,516 56,056
58,501 57,016
59,486 57,976 -
60,471 58,536

Cat, D
88.003
42,585
43,465

44,345

45,225
46,105
46,985
47,865
48,745
49,625
50, 505
51,385
52,265
53,145
54, 025

No. 0684

Cat. ®
B6.00%
41,617
42,477
43,337
44,197
45,057
45,517
46,771
47,637
48, 497
49,357
50,217
51,0777

. 51,937
52,7197

Head Custodién, Elementary Schools, Maintenance

Grounds

Assistant Bead Custodian,

Custodians

Custodians

67

Righ School,

Middle School

P.

r ten (10) and fifteen
ool System,

A

1MLE

{
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CUSTODIAL, ADVANCEMENT CHART

2008-09 2009-10 . .2010-11 . 2011-12
Step ' Step Step - Step
1
- 1 o 2
1 o 2 =) 3
-1 o 2 = 3 (=] 4
2 e 3 1= 4 2 5
3 [ q 2 5 o 6
A-5 = 5-6 =) 6~ o 7-8
6-"1 =} 1-8 o) B~-9 o] 9-10
8 > 9 e 10 57 11
9 =] 10 . i1 o] 12
10 (& 11 = i2 - = 13
11 o 12 o 13 =] 14
12 = .13 = 14 £ 15
13 g 14 o) 15 ] 16
14 [ 15 ) 16 > 16
15 [ 16 (5] 16 = 16
16 = 16 = 16 = 16

{PLHDODS1515.D0c/2) ’ 68
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Certified part time bourly employees ar

of pay.

$¥LROD0S151S, DOC/2)

_ APPENDIX G

CERTIFIED PART-TIME HOURLY EMPLOYEES

WO o0~y Ut Lo N

Masters Add:

. Masters+32 Add:

f9

$13.
$13.
$14.
$14.
§15.
$15.
§16.
$16.
$17.

5 1.
$ 1.

00
50
00
50
00
50
00
50
00

00
00

No. 0684

P.

e hired at an hourly rate

13

il

LAY
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Careexr Step:

Plua Step:

Positions:

category A:

Categoxy B:

Categoxry C:

Category D:

P R e R el A

No. 0684 P. 74
APPENDYX H
SECRETARIAL SALARY GUIDE - 2000-2010 .
Cat. A cat. B Cat, C - Cat. D
100.00% 85003 —83.00% 94,008
38,569 32,844 32,081 36,279
39,552 33, 680 32,897 37,203
40,535 34,515 33,712 38,127
41,518 35,351 - 34,528 39,051
-42,501 36,186 35,344 39,975
43,484 37,022 36,160 . 40,899
44,467 37, 857 36,976 - 41,823
45,450 38, 693 37,792 42,741
46,433 39,528 © 38,608 43,671
47,416 40,364 39,424 44,595
48,399 41,199 40,240 45,519
49,382 . 42,035 41,055 46,443

$350 npon completion of 10 jéars.service

3350 eachb 3 years after 10 years of service up to a
maximom of §1,750

secretary . to Assistant Superintendent for
Curriculum/Instruction, High . School Principal, Hiddle
school Principal, Data Processing, Accounts Payable (12
Months)

Eécretary to Elementary School - Principal ($750‘
differential over other 10 or 12 months secretaries is
included)

a1l 10 Month Secretaries and Clerks

All othexr 12 Month secretaries and Clerks
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Step

w N =

jesBiNe W8
§
[C-ES R &

10
11
12
13
14
15°

Career Btep:

pius Step:

Positlions:

Catagoxy A:

Categoxy B!

category C:

Categoxry D1

{F£B00D51515. DOC/2)

. SECRETARTAL SALARY GUIDE — 2010-2011

cat. A cat. B Cat. C
100.003 85,003 83.00%
38,997 33,2172 32,509
39,980 34,108 33,325
40,963 34,943 34,140
41,946 35,779 34,956
42,929 36,614 35,712
43,912 37,450 36,588
44,895 38,285 37,404
45,878, 39,121 38,220
46,861 39,956 39,036
47,844 40,792 39,852
48,827 21,627 4D, 668
49,810 42,463 41,483

5350 upon completion of 10 years service

No. 0

684 P.

Cat. D -~

of.00%
36,707
37, 631
3B, 555
39,479
40,403
41,327
42,251
43,115
44,099
45,023
45,947
46,871

$350 each 3 years after 10 years of service wvp to a

maximm of $1,750

Secretary to Assistaot Superintendent
Curricumlum/Instruction, High School pPripcipal,

school Principal, Data Processing, Accoun
Months)

ts Payable (12 -

Secretary to Elementary  School principal
differential over other 10 or 12 months secretaries 1is

inocluded)
A1l 10 Month Secretaries and Clerks

A1l other 12 Month secretaries and Clerks

71

fox
mlddle

($750

15

T 1 113
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Step

B W

Caxeer Step:

plus Step:

positions;

Categoxy A:

Categoxy B!

tategory C:

Category D@

{FEEO0D51515.D00/2}

No. 0684 P. 76

SECRETARIAL SALARY GUIDE — 2011-2012

Cat. A Cat. B cat, C Cat. D
ip0.00% 85, 00¢% 83.003% 84,00%
39, 450 - 33,725 32,962 37,160
40,433 34,561 33,778 38, 084
41,416 35,396 34,593 39,008
42,399 36,232 35,409 39,932
43, 382 37,067 36,225 40, 856
44, 365 37,903 37, 041 41,780
45,348 38, 738 37, 857 42,704
46,331 39,574 38,673 43,628
47,314 40, 409 39, 489 . 44,552
48,297 41,245 40, 305 45,476
49,280 42,080 41,121 46, 400
50,263 42,916 41,936 47,324

$350 upon completion of 10 years service

$350 each 3 years after 10 years of service up teo a
maximum of $1,750

Secretaxry to Assistant Superintendent for
Curriculum/Instruction, Bigh School Principal, Middle
School Principal, Data Processing, Accounts Paysble ({12
Months) .

‘gecretary to  Elementary  School Principal {5750
differential over other 10 or 12 months secretaries is
included) .

all lﬂ"ﬁonth.secrataries and Clexrks

A1l other 12 Month secretaries and Clerké

12
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SECRETARIAL ADVANCEMENT CHART

2008-09 2005-10 2010-11 2011-12

Step Step step Step
1
1 2
1 = 2 = 3
1 ) 2 fo 3 o 4
2-3 2 3-4 = 4-5 = 5-6
4-5 = 5-6 = 6=1 = 7-8
6-17 = ~ 1-8 = 8-9 = 9-10
8 e 9 & 10 = 11
9 PN 10 =) 11 = 12
10 o 11 = 12 =1 13
11 = 12 o 13 = 14
12 = 13 2 14 = 15
13 e 14 > 15 2 15
14 2 15 = 15 = 15
15 = 15 = 15 o 15

{PEEDODS1515.00C/2) 13
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APPENDIX I

| BUS DRIVERS SALARY GUIDE - 2009-2010

. Step Rate
‘1 . 26,198
2 26,398
3-4 26, 643

" 5-6 27,333
7-8 28,208
9 29,083
10 29,958
11 30,833
12" - 31,708

13 32,583
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BUS DRIVERS SALARY GUIDE — 2010-2011

Step : Rate

1 26,356
2 26,556
3 26,801
4-5 27,491
6-7" - 28,366 .
8-9 .29,241
10 30,116
11 30,991
i2 31,8606

13 ' 32,741

No. 0684

P.

19
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BUS DRIVERS SALARY GUIDE - 2011-2012

~ Btep Rate
1 26,486
2 26, 686

3 126,931
4 21,621
5-6 28,496
7-8 29,371
9-10 30,246
11 31,121
12 31,996
13 32,872
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RUS DRIVERS ADVANCEMENT CHART |

2008-09 2009-10 2010-11 2011-12
Step Step Step Step
1
1 2
1 =) 2 = 3
1 = 2 2 3 B - 4
2-3 [ 3--4 2 4-5 o 5-6
4-5 =) 5-6 = 6-7 > 7-8
6-1 IS 7-8 o 8-9 = 9-10
-8 = 9 ) 10 2 11
9 & 10 > 11 2 12
10 o 11 £ 12 = 13
11 = 12 = 13 o 13
12 ) 13 > 13 > 13
13 2 13 > 13 = 13
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AFFIRMATIVE ACTION

wIt is the policy of the Bergenfield Board of Fducation not to
discriminate in its educational programs, activities, employment
policies, oOrF admission policies and practices on the basis of

race, color, patural origin, sex or handicap.”

Title VI Cooxdinatoxr Asgistant Superintendent
Title IX Courdinatof Assistant Superintendent
Title 504 Coordinator Assistant Superintendent
ADB officer Assistant Superintendent

Assistant Superintendent

100 South Prospect Avenue
Bergenfield, Wew Jersey 07621
{201) 385-8020
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