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AGREEMENT
" BETWEEN
BOROUGH OF BROOKLAWN
CAMDEN COUNTY
NEW JERSEY
AND
UNITED STEELWORKERS OF
AMERICA
AFl, ~ CI0 - CLC

ON BEHALF OF LOCAL 14975



AGRE

’ AFL-CIO-CLC (hereinafter referred to as the "Union"), for the

purpose of providing for orderly relations between the Borough and

the Union.

ARTICLE I

RECOGNITION

-

Section 1. ™ .
The Borough recognkzes the Union as the exclusive representative For

collective negotiations concerning the terms-and conditions of

employment for Borough employees classified as "Opaerators" or

"Laborers" of the Water and Sewer Departments, herein veferred to as

Yamployee(s)".

Section 2.

Nothing herein shall be construed to prevent any official or
representative of the Borough From meeting with an employee .
organization.for the purpose of hearing the views and requests of
its members in such clansifications as long as (a) the majority
Irapresantative iz informed'ofltha meatinﬁ; (b) any changes or
modifications in termﬁ gnd conditions oE_amplnyment are made only

through negotiation with the'majbrity reprqsentat1Ve; and (c) a

s
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' llﬁbri:y organizafion shall
not present or
process grievances

 -Section 3.

'?€}ﬂothin3 herein shall be c;
o a. nstrued to deny to any em i
| y employee his ri,
: ghta



o | ‘ ARTICLE II
| AGENCY SHOP

A ——————

:“&fgnyﬂamPIOYee covered by this Agreement, who elects to become a

Saétioh 1.

R o
y IIL.E".*"""

.~ wT;mamber of the Union a?all. on or after the thirtieth day following
ri;:the éffective date of this Agreement, tender to the Union payment of
initiation fee, dues, or other assesgment required to bé paid in |

order to acquire and retain membership in fhe Uniaon.

.Seétion 2.

The Union egrees that it will make membership in the Union available
to all employees covered by this Agreement on the game terms and
conditions as~are generally applicable to othpr memberg of the
-Union, and Eurthet,ﬂthat membership in the Union will ﬁot be denled
or terminated for any reason other than the failure of an empioyee
covered by this Agreement to tender fha initiation fee, periodic
dues, or other assessments unifofmly required as a condition or
acquiring or retaining membershib {n the Union.

Section 3.

Any employee covered by this Agreement who elects not to become a

meﬁﬁer of the Union shall, commencing on the thirtieth day following

the déta of an employee's permanent appointment, pay to the Unioen a

‘reprasentation fee in lieu of dues duripg the term of this Agreement.

'Section 4.

The reprasentation fee in lieu of dues shall be in an amount




.= @ I ' )
~quivalent to the regular membership dues, initiation fees and

. agsessmen=s charged by the Union to its own members less the cost of -
‘fﬁbgnefits financed through the dues, fees and assessments and

~available.to or benefiting only its members, but in no event shall

wsﬁch fee exceed eighty~five (85%) per cent of the regular membership

%% “dues, fees and assessments.

. Section 3.

The Borough agrees to deduct Union dues or the representation fee in
lieu of dues, from the pay of emplovees who give wrxttén authorization
to the Borough for such deduction. and to transmit the funds collected

to the Secretary/Treaéurer of the Union. so long as the authorization

iz validly 1in effect and is not revoked by the employee.

S=ction 6.

“eductions will be made from the pay earned during the first pay pericd

~f each menth. If an employee who is absent on account of sickness,

l=ave of zbsence, or for any other reason has no earnings due for the

pay period in any month. no deductions will be made from that

iy

irg

(4

smplovee's pay for that month. The Union will arrange'cdllection

5f dueg for that month directly with the emplovyee,

Segtimon 7.

When an emplovee does not have sufficient money due him, after



" - deductlons have been made for Social Security, Group Insurance,
f‘gﬁrnishmanta.'or other dg@uctinns-requirgd by law, Union dues or

-'fJigféea for that month will be. deducted by the Borough the following

:3;5nonth.

b Section 8. . ‘

SUO The Union shall Eurni;h the Borough, on or before the Eifth day of
" each month, a certified 1ist of the employaes currvently subject to

the checkoff. 1IF any employee named on the list asserts that he is

not subject to the checkoff and refuses to authorize deductions Ffor
finion dues or representation Fees, the resulting dispute shall be
resolved between the employee and the Union, and the Borough shall
not be respongible to make such deductions until authorized to do =o

" by the employee or ordered to do so by an appropriate Court Order.
ﬁ

Section 9.
The Borough, after having received written request From an employee

covered by this Agreement, shall deduct from the First pay of each
month the dues or fees due to the Union for the prior month and
promptly remit the same to the Union. The empluyee's request shall
be revocable, and should the Barohgh receive written request to
discontinue the deduction of dues or fees, copy of which has been
' farwarded tu.tha office af the Union EiEtaen (15) days prior to the
) payday on which dues are to be deducted, the Borough will

discontinue the deduction of dues or fees.

Section 10.
The Union agrees to indemnify the Borough and hold the Borough
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* Agreement.

 harmless from any and all claims, awards or judgments advanced by

any employee covered by this Agreement, including legal expenses,

legal fees and cOP?t costs which may result against the Borough by

.“yirtue of the Borough's efforts to comply with the terms of this

L



ARTICLE TII

PROBATIONARY PER1OD

Uf Section 1.
Appointment of new employees to positions covered by this Agreement

| ishall be‘Eor a prubat%onary period of three (3) months. If, at the
“" axpiration of such period, the performance of the probationer has

not been satisfactory to the Borough, the probationer shall be .

notified in writing thet he or she will not receive permanent .

- appointment, otherwise his or her retention in the service ahéll be

a permanent appointment.

Section 2.

The removal of a probationary employee by the Borough shall n&t,be
subject to the griayance or arbitration provisions of this |
Agreement; nor gshall any probationary employee-be entitled tu-kny

benefits set forth in this Agreement unless otherwise provided.
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' : ARTICLE IV

. WORK WEEK AND OVERTIME

:Sectioh 1.

e ——————

' Regulations regarﬂing hours of work for employses shall be

- astablished by the Borough in accordance with N.J.S.A. 11:24A-1, New

Jersey Civil Service Act.

Section 2.

Employees shdll receive overtime pay at tﬁe rate of - time and .

cne~half qE their normal hourly rate For all hours worked in excess

of forty (40) hours per week.

..



PAID HOLIDAYS

ection 1.

The following days shall be paid holidays:

{a) New Year's Day

(b} Lincolin's Birthday

(¢} President's Day (Washington's Birthday)
(d) Easter Monday ,

" (e} Memorial Day

(f) Independence Day

(gl Labor Day

(hy Thanksgiving Day

(i) Day after Thanksgiving*

(jy Christmas Day :

{k) Three (3) personal holidays which shall be on days
mutually agreed upon between the Superintendent and
the emploves.

*Management may assign an employee to work thig day or a rotational

basis at ovértime rate of pay.

Section 2. ¢

An empléyee shall receive eight (8) hours holiday pay. at his
straight time hourly rate of pay. for each holiday listed in Section
1 above, provided he has wcrke§ the regular schéduled work day before
and arfter the specific holiday being paid and has worked a minimum
of thirty-two (32) hours during the regular work shift of the

holiday being paid. excepting only in the case of a bona fide

illness.

Saction 3.

Any emplovee required to work on a holiday, whether regularly

scheduled or on emergency. shall be paid at the employee’'s regular

hourly rate for the hours worked in addition to the holiday pay.



Sect%an 4.
- When a paid holiday listed in Article V,.Section 1, Falls on a
af;Sunday, the paid holiday shall be deemed to fall on the following

,”u?'ugnday, and when such holiday falls on a Saturday, it shall be ’

deemed to Fall on the prior Friday. ‘

-




ARTICLE VI

VACATION BENEFITS
Section 1.

The Borough shall grant vacation benefits with pay to all eligibla. .

employees in accordance with N.J.S.A 11:24A-1. Every permanent

" employes shall be Qrantad annual vacation benefits with pay in and

| for each calendar year, except as otherwise provided by law or Civil

Sarvice Regulations, as Follows:

' (a) Up to one (1) year of service, one (1) working
day's vacation for each month of gervice. .

(b) After one (1) year of service and up to ten (10)
years of service, twelve (12) working days'

vacation.

(¢) After ten (10) years of service and up to fifteen
(15) years of service, Fifteen (15) working days'

vacation.

(d) After fifteen (15) years of servica'and up to
twenty (20) years of service, seventeen and
- one-half (17 1/2) working days' vacation.

After twenty (20) years of service, twenty (20)
woctking days' vacation.

(e)

(f) After twenty~five (25) year of service, twenty-
five (25) working days' vacation. :

Section 2.
If & vacation day for an employee falls on a paid holiday, the

employee may elect to be paid at the employee's ragular rate for

.eight hours, or instead, may use that vacation day during the

following week, subject tq the discretion of management.

Section 3.

If an employee 18 required to work on a day that has been scheduled

_for thae employee's vacation, the employee will be paid at the

regular rate for the vacation day and will be paid at the rata of

time and one-half for time worked on that day. The employee shall

not have the option to use the vacation day at & later time.



Section 4.

where in any calendar year, the vacation banefit or ahy parg thereof
" §{g not granted by’;aasan 6E pressure of Borough businessa, such

vacation periods or parts thereof not granted shall accumulate and

shall be granted during the next mucceeding calendar year only.

r

|
\.ﬁ‘t\
! ;



ARTICLE VII
BEREAVEMENT LEAVE

'In the event of a death in the employee's immediate family, three
(3) days bereavement leave with pay will be given to the employees.
Immediate family shall be definded as employée's spouse,'child{
brother, sister, mother, father, mother-in-law, father-in-law,
grandparents, stepfather, stepmother, and\stepchildren.' The Borough .
shall have the right to condition such leave upon the presentation
by the employee of appropriate proof such as an obituary or death

certificate.

- 13 -
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. Section 1.

ARTICLE VIII

GRIEVANCE PROCEDURE

Any grievance between the Borough and the Union involving the

“1nterpretatian or application of the specifip terms aof, this

Agreement that fall outside the jurisdiction of Subtitle 3 of

N.J.S.A. Title 11 shall be resolved in accordance with'the

procedure set forth as follows:

" Step 1.

Step 2.

Step 3.

The aggrieved employee and the Shop Steward shall
within two (2) working days of the occurrence of
the events giving rise to the . grievance, take the
matter up with the employee's Supervisor, who
shall ‘promptly attempt to settle the matter
within two (2) working days.

If the grievance is not satisfactorily adjusted -
ip Step 1, it shall be reduced to writing no '
later than Five (5) working days from the
occurrence of the events giving. rise to the
grievance, on Forms mutually agreed upon, signed
by the asggrieved employee and submitted to the
Chairman of the Councilmanic Committaee having
jurisdiction. . A written answer to the grievance
shall be given within Fiva (5) days of the
receipt of the grievance in Step 2.

1f the answer ls not acceptable or the

Councilmanic Committae having jurisdiction fails
to answer within Five (5) days, the matter shall
then be presented in writing within two (2) days

" after the conclusion of Step 2, to the Mayor and

Council of the Borough. Mayor and Counctil, upon
receipt of the matter in writing shall meet -

" within ten (10) working days with the Union's

Sub-District Director or his designated
representative and Steward to discuss the
grievance. Both parties recognize the
desirability of having the grievant present
whenever possible. The Borough's written
decision shall be rendered within ten (10)

working days after the date of the meeting. IFf



*

TETa

the grievance is not submltted to Step 4 within
ten (10) working days following the decision in
Step 3, Mayor and Council's decision shall be

"final,

IE the deciaiun in Step 3 is not acceptable, the
matter may be submitted, within ten (10) daya of
Mayor and Council's decision, to the American
Arbitration Association, and both parties shall
be governed by the rules of that Association.

The Arbitrator, howaver, shall not have authority
to render a decision which would, in any manner,
conflict with, or supercede State Laws and Civil
Sarvice Regulations. The Arbitrator shall not
have authority to add to, modify or amend this
Agreement, but only to interprat same, The
Arbitrator selected shall conduct the acrbitration
hearings and proceed in accordance with the rules
of the American Arbitration Association. The
expenses of the Arbitrator shall be aqually

shared by the parties.

Stép 4.

Section 2.

Notwithstandi;g the procedure for resolution of grievancas coqtained
herein, the parties to this Agreement hereby agree that Step 4 of
the grievénce procedure contained herein shaii‘not be exercised in
lieu of, or as an alternative procedurg.lwhara applicable State

Statutes or Civil Service Regulgtions have jurisdiction over the

mattér being aggrieved.



ARTICLE IX
STRIKES AND LOCKOUTS

Section 1.
For the duration of thig Agreement, Union, its afficers,

representatives, and members shall not authorize, instigate, céusa{
aid, encourage, vatify or condone, nor shall any emplqua,take-bart
in any atrike, slow-down or stoppage of work, buycott.'pickatinﬁ-or

other interruption of work within the municipal boundary of the,

_Bofaugh for any cause whatsoever. Failure or refusal on the part of

any employee to comply with any provision of this Article and

Section shall be cause For whatever disciplinary action, 1nc1uding
suspension or, discharge, deemed necessary by the Borough.
Section 2. , |

In considerstion of this No Strike Pledge by the Union and

employees, the Borough shall not loeck out employeas for the term of

this Agreement.

Section 3.
Netther the viclation of any provision of the Agreement nor the

commizssion of any act constituting an unfair labor practice or
otherwise made unlawful by any Federal, State or local law shall

excuse employees, Union or Borough from their obligations undetr the

pravisions of this Article and Section.

L



ARTICLE X
UNION VISITATION

Section 1.

Authorized.rapreséntatives of the Union shall be permitted access to
. employees under this Agrsement, during work hours, for.matters |

" covered by this Agreement only with the consent of management, which

shall not unreasonably be withheld. The representative(s) shall

notify the Borough in advance, prior to meeting with employes(s)

" during work hours.



ARTICLE XI
UNUSED SICK_LEAVE

Upon completion of éach calendar year, subsequent to January 1,
1982, any employee covered by this Agreement shall be'eﬁtitled te
receive payment from the Borough for'ﬁhat esmployee's unused sick
leave. @arned in the year that application is made for payment of
same, at the rate of seventy-five per cent (75%) of the daily rate
of pay being received by the employee at the time that such option
is exerciseq: The option must be exercised, in writing, and filed
with the Bofough Clerk prior to December 10th of the year in which
the 2mplovee elecis to make application undgr_this Article. The
Borough shall reimburse such employee by February 10th of the

succeeding year.

- 18 -



ARTICLE XIT
. DUTY_ QPERATOR

éection 1.

One employee shall be assigned the responsibility of "duty operator”
for the seven day period beginning eaéﬁ Wednesday. . The ‘
responsibility of serving as duty operator shall be assigned on a
rotating basis to each employee. The duty operator will work a full
4 hour shift on Saturday and Sunday and shall earn overtime pay as
required by Article IV, Section 2 of this Agreement. The
Superintendent of the Depariment of Public Works shall have.thel
discretion to dete;mine whether the duty operator will be required

to work on the sixth énd seventh da?s of the rotation. (Monday and

Tuesday) .

Section 2.

While serving as duty operator, such person shall remain within the
receiving distance for the electronic “beeper"” that is to be

retained with the duty operator at all times when such employee is

the duty operator,

- 19 ~



ARTICLE X111

WAGES

Section 1.

The wage rate for all employees covered by this

as set forth below:

1/1/92 1/1/93 1/1/94
Starting Salary 14,386.75 15,015.34  16,691.03
Completion of Probatiopnary Period 17,838.42 18,641.14 19,479.99
1 year 19,080,97 19,939,611 20,836.89
2 year 20,692,40 21,624.40 22,597.50
3 year 22,405,03 23,413.26 24,466.86 -
4 year 24,116.47 25,201.71 26,335.79

Agreement shall be

All employees at or above the top level of the guide for one year or

more shall receive a wage increase of four and one-half percent (44%)
for the period January 1, 1992 through December 31, 1992 four and one-~hal:
percent (43%) for the period January 1, 1993, through December 31, [993,
and four and one-half percent (43%) for the period January 1, 1994,
through December 31, 1994. The pay levels effective as of January 1,
1992, shall be retroactive to January 1, 1992. .

All employee's Anniversary date shall be as of January 1lst each year.

Section 2,
The Borough shall pay to each employee covered by this Agreement,

who has worked in excess of ten (10) hours prior to 6:00 p,m. in any
working day, and who is obligated to continue working past 6:00 p.m.,
2 meal expense allowance of $7.00 per such day. :

Section 3.

If an emplcyee, other than the duty operator, is required to report
for emergency work at other than the employee's regularly scheduled
that employee will be guaranteed pay for at least four

work time,

- 20 -



hours, regardless of whether the employee works four hours, except
if thg work that the employee is called in to perform extends to the
employee's regularly scheduled work time, and in that case, the
employee will be paid for actual time worked. The rate of pay for
the foregoing will be" the empoyee's regular rate of pay, unless the
employee falls within the requirements for overtime pay-aé contained
in Article IV, Section 2, above, and in such event Article IV,

Section 2, will control.

Section 4.

In addition to the pprovisions of Section One, Article XIII above,

at discretion. of management the employee, w111 be paid an additional
sixty (60 cents) per bour (amounting to $1,248.00 per year for 2080
hours worked) fop calendar year for being Foreman. At the end of
that period, the Superintendent of Pﬁblic Works and the Borough
Council shall review this additional payment to determine whether,

and under what conditions or modifications, if any, this additional

payment shall continue.

- 21 -
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In addition to the provisions of Section 1, Article XIII,

above, at

discretion of Management the employee will be paid an additional

thirty cents (30 cents)

per hour {Amounting to $624.00 per year for

2080 hours worked) for calendar year for being Assistant Foreman. At

the end of that period, the Superintendent of Public Works and the

Borough Council shall review this additional payment to determine

whether, and under what conditions or modifications, if any, this

additional payment shall continue,

Longevity for Public Works Department Emplovees

Section 6.

1 -~ 5 vyears
6 years
7 vyears
8 years
g years

10 years
11 years
12 vyears
13 years
14 years
15 years
16 years
17 years
18 years
19 years
20 years
21 years
22 years
23 years
24 years
25 years
26 years
27 vyears
28 years
29 years
30 years
oY

W

¢

of
of
af
of
of
of
of
of
of
of
of
of
of
af
of
of
of
of
of
of
of
of
of
of
of
of
W

service
service
gervice
service
service
service
service
service
service
service
service
service
service
service
service
service

@QFTet & yepas oF Seavicéd)

gervice

service
service
service
service
service
service
service
service
service
J

(Maximum of W payout.)

&3, 050,00

total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total
total

-_— 0 -
150,00
250'30 PRI £+
45000 359.92
600,00 ¥s50.9°
15000 556,09
80000 6 59.00
750.00
$1+200--00 §5D.¢°
$14360+-00 §5P. 00

A 0%90.00

$.1.-,-65-9—-BOI 15¢.00
[, 25000

$1,950-00/,3 52,00
$2, 10000/, ¥50-00

LR AL

$8+866700/, 550,00

$2+406700/,6 50.09
3 650T00,7 59 °°
gz-,-:ee-—eof&s'o o2
$2,860500/, 75000
$3,0006-904,0 5. 06
$3+456-002,/ Sv.00
$3,3690023, 2 7. 90
$344507002, 3 sP.00
$3,6007002, y5D-00
$8-;-'i=56—e-0.2 fdb’f-f’v

Will be payved out each December of that year eligible.

- 92 -



¥,

ARTICLE X1V
HEALTH CARE COVERAGE

ggctgog 1,
The Borough will ﬁrovide Medical Coverage equal to or better than

the'present Medical Plan,

Section 2.

Coverage for new employees will begin at the first emnrollment period
afger the employee has completed 90 days of employment as an operator

or laborer.

Section 3.

Former laborers and operators receiving a pension from the State of
New Jersey as a reéult of employment with the Borough, may elect to
retain the M;hical coverages listed in Article XIV, Section 1, on

the following conditions: ({a} acceptability to Medical Insurance
Carrier; (b) the pensioner must timely pay to the Borough all costs
of such coverage; and {(c) such person shall not be allowed tolelect
to continue such Medical coverage if the person (i) no longer receives
a pension result from former work as a laborer or operator for the
Borough, or (ii) becomes eligible for any federal health care program.
It shall be the obligation of the former employee to advise the
Borough if his/her eligibility under this section ends.

Sectiond.,

The Borough will reimburse employees for eyeglasses broken in the

course of employment for the Borough.

-3 -



Section 5.

If an employee i8 injured at work and is umnable to complete work
¥
the employee will be paid for a full day's work. ‘

Section 6.

A Self-Insurance Plan, where Borough will provide a Dental
Reimbursement Plan for each single employee $175.00 maximum, and
employees with dependents up to $350.00 maximum per year. dcoumud

(}ith no reimbursement of unused portioq)‘ Such reimbursement shall
be made by the Borough of Brooklawn after presentation of a paid
receipt showing ?hat dental care was rendered to the employee or
their dependents by a Licensed Dentist or Physician who performs
dental service within the scope of his/her lincense. All future
employees and th§ir dependents eligible for this Dental Reimbursemen
Plan will be covered after completing 3 months' probationary period.

Section 7. (NEW)

A Self-Insurance Plam, where Borough will provide a Prescription

Reimbursement Plan for each employee and their dependents up to
. (WJT” 4’0 Jse rn%ovﬁi?‘cc-af o;‘

$100.00 maximum per family in any one year ¥ Such FeimbuTsement
shall be made by the Borough of Brooklawn after presentation of
a paid recelipt showing that Medical care was rendered to the
employee O their depeqdents by a licengad Phyaicién who performs
medical service within the scope Sf hié/her license. All future
employees and their dependents eligible for this Prescription
Relmbursement Plan will be covered after completing 3 months
probatlonary period.

- 24 -



ARTICLE XV

WORK_CLOTHING

The Borough shall supply and the employee will wear such work
clothes, foul weather gear, winter clothing and safety equipment
as it deems appropriate. Reimbursement of up'to sixty-five
$65.00 per year upon receipt for work boots, if less than sixty-

five $65.00 cost of work boots oaly.

“ 25 -



ARTICLE XV1
LUNCH BREAK |
Each employee is entitled to a one-half hour daily unpaid period for

a lunch break.

- 26 =~



ARTICLE XVII
JURY DUTY
Employeas serving on jury duty will be paid their regular daily pay
for each day of jury duty, less all amounts paid by the court system
for jury duty participation. Upon request, each employee shall ‘
provide documentation of all funds received for jury service and

shall cooperate with the Borough in inquiries relevant to payment

for jury service.

- 27 -



ARTICLE XVIII
PRIOR BENEFITS

Sectiog 1.

Nothing contained herein shall be deemed to eliminate or restrict

benefits, provided by the Borough, presently enjoyed by any employee

coveraed by thlis Agreement.

- 28 =



g ATION QF
ﬁeééiog'l.
This Agrgement shall be effective as of January 1,1992 and éhall
remain in full force and effect through December 31, 1894. It shal
be automatically renewed from year to year theresafter unless either
party shall notify the other. in writiﬁg. one hundred anﬁ twehty
(120) days prior to December 31, 1994, that it desires to modify th
Agreement. In the event that such notice is given, negotiations
shall begin not later than ninty (90) days prior to December 31,1994
This Agreement Qhall remain in full force and effect during the
period of ﬁegotiations and until notice of termination of the

Agreement is given by either party in the manner set forth in the

following paragraph.

Section 2.

In the event that either pariy desires to terminate this Agreement,
and in the further event that a notice of de=zire to modify has been
given, andlnegotiations have 5een entered into pursu&nt to Section 1
herein, written notice. by certified mail, return receipt requested,
must be given to the other party not less than thirty (30) days
prior to the desired termination date, which shall not be betore

December 31,1994 . This Agreement'shall-be terminated on the date

so given.

- 29 -



r
1

L.
h

Secfgon 3.
Thin Agreement conteins the entire understanding between tha parties
and shall not be changed, enlarged, diminished; or modified in- any

way without express written consent of both parties.

—30 -



o ARTICLE XX
o SEVERABILITY

Section 1.
If any provision of this Agreement is determined to be contrary to -

law, then such provision shall not be deemed to be valid or
gubsisting, except to the extent permitted by law, but all other .

provisions hereof shall continue in full force and effact.

'~ 31 - .



