AGREEMENT - COUNTY OF BERGEN

and

POLICEMEN'S BENEVOLENT ASSOCIATION LOCAL 270,

'BERGEN COUNTY SHERIFF'S DEPARTMENT
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ARTICLE 1 - Recognition

This Agreement is made this ;?9 day of March
1979, between the Board of Chosen Freeholders of the County of
Bergen, hereinafter referred to as the ”Counfy” and Policemen's
Benevolent Association Local 270, Bergen County Sheriff's Depart-
ment, hereinafter referred to as the "Local".

WHEREAS, the parties have carried on collective negotia-
tions for the purpose of developing a contract covering wages,
hours of work and all other terms and conditioﬁs of employment
for the Local. |

NOW, THEREFORE, the parties agree as follows:

1. The County hereby recognizes the Local as the sole
and exclusive representative of all employees covered under
this Agreement in the titles of Investigator, Sheriff's Office;
and Investigator Sergeant, Sheriff's Office.

2. The title "Officer'" shall be defined to include the

plural as well as the singular, and to include females.

ARTICLE 2 - Term of Agreement

This Agreement shall be in force from January 1, 1978
to December Bi, 1980 and the status quo as of the 1atter'date
shall thereafter remain in full force and effect-until.a successor
agreement is executed. All economic provisions of this Agreement
shall be retroactive to January 1, 1978 except as otherwise pro-

vided.

ARTICLE 3 - Collective Negotiating Procedurg

1. Collective megotiations with respect to rates of
pay, hours of work and other conditions of employment and bargain:
able issues shall be conducted by the duly authorized negotiat-

ing agent of each of the parties. Not more than three (3) addi-
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‘tional representatives of each party, plus counsel and two experts

shall participate in collective negotiating meetings, except by
consent of both parties.

2. Collective negotiations for the contraét period
beginning January 1, 1981 shall commence on Or about September 5,
1980. |

3. Negotiating sessions shall begin at 1:30 P. M. or
such other time mutually agreed upon by the parties on the date
agreed upon and the Local's representatives (not exceeding the
number shown in Section 1) on duty on that day shall be permitted
to attend the negotiating session and subsequent regularly |
scheduled negotiating sessions without loss of pay. No other
payment will be made to association representatives for the nego-
tiating sessions.

ARTICLE 4 - Preservation of Rights

1. Nothing in this Agreement shall abrogate the exist-
ing management riéhts of the elected or appointed officials in
charge of the various departments of County government subject
to this Agreement and to all applicable Federal and State laws,
rules and regulations and the existing rights of the employees.

‘2. ‘The County agrees that all benefits provided to the
employees in the agreement between the County and PBA Local 134
(in which the employees were formerly members) covering the years
1974—i975 as well as those provided during the years 1976-1977
when no signed agreement between thé said parties existed, shall
be maintained during the term of this Agreement except as.herein
vchanged, modified or altered by or deleted from the provisions
of this Agreement.

ARTICLE 5 - Discrimination

This contract shall be subject to all State and Federalé
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regulations on discrimination. There shall be no discrimination,
interference or coercion by the employer or any of its agents
against the employees represented by the unit because of member-
ship of activity in either the PBA or group constituting said
unit.

ARTICLE 6 - Notification of Changes

Proposed new rules or modification of existing rules
governing working conditions shall be negotiated with the Local's
representative before they are established.

ARTICLE 7 - Salary

1. Effective January 1, 1978, each permanent employee
in the unit in the title of Investigator, Sheriff's Office, with
a minimum of one year's service, shall receive an increase in
his annual base salary of $1,100.00. The retroactive portion of
this increase shall be paid in a separate check as soon as prac-
ticable but not later éhan 45 days after thé execution of this
Agreement. The minimum salary for the year 1978 shall be $9,900.00.
The base salary and the maximum base salary for the year 1978
for each of the employees covered under this Agreement shall be
as set forth in Schedule A attached hereto.

2. Effective January 1, 1979, each permanent employee
in the unit in the title of Investigator, Sheriff's Office, with
'a minimum of one year's service shall receive an increase of
?$1,100.00 in his then base salary. The minimum salary for the
%year 1979 shall be $9,900.00. The base salary and the maximumbase
;isalary for the year 12879 for each of the eméloyees covered under
;kthis Agreement shall be as set forth in Schedule B attachéd hereto
: 3. Effective January 1, 1980, each permanent employee
jiin the unit in the title of Investigator, Sheriff's Office, with

a minimum of one year's service shall receive an increase of
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i $1,250.00 in his then base salary. The minimum salary for the
year 1980 shall be $9,900.00. The base salary and the maximum
base salary for the year 1980 for each of the employees covered
under this Agreement shall be as set forth in Schedule C attached
hereto.

4., Employees in the title of Investigator, Sheriff's
Office who attain permanent status subsequent to the date of the
execution of this Agreement shall move from minimum to maximum
base salary in four (4) equal annual increments. It is under-
stood that for the purposes of this paragraph, the term "maximum
base salary'" shall mean $16,552.00 in 1978, $17,652.00 in 1979
and $18,902.00 in 1980.

5. The annual base salary for employees in the title
of Investigator Sergeant, Sheriff's Office and the maximum base
salary of the said title for the years 1978, 1979 and 1980 shall
be as set forth in Schedules A, B and C attached hereto, respec-

tively.

ARTICLE 8 - Longevity

1. Payments shall be made to employees with unbroken,

continuous long-term service to the County as follows:

a. Completing 72 months (6 years) - $100.00.
b. Completing 108 months (9 years) - $200.00.
¢c. Completing 168 months (14 years) - $400.00.

d. Completing 228 months (19 years) - $600.00.




2. Longevity payments for the years 1978, 1979 and
‘1980 shall be made in 26 equal payments commencing the first pay
period of 1978 and shall be included as part of the base salary.
Payments made in advance to employees who resign or are discharged
for cause during the year shall be deducted from final payments
as to those employees.

ARTICLE 9 - Health Benefits

1. The County shall continue to provide all employees
and members of their immediate family covered under the present
coverage with like or'similar hospitalization and other insurance,
as is now provided. In the event that the insurance carriér pre-
sehtly covering the hospitalization and medical insurance for the
County shall refuse to carry or continue said insurance coverage,
then, in that event, the County shall immediately apply to‘a new
insurance company for the identical insurance as is now provided,
provided that there shall be no interruption of insurance coverage
afforded. In the event that there is any ipsurance interruption
on coverage, then the County shall be responsible for the period
during said interruption aﬁd shall pay all medical bills incurred,

as would have been paid had the policy remained in effect.

2. Summer, seasonal and per diemworkers are not eligible|

8.’ in accordanée with the provisions of Chaptef 11,
Public Laws of 1973, premiums for benefits in the State'Health
Benefits Program shall be paid by the County for those employees
in the unit who retire, providing that they have served a minimum
of 25 years as set forth in the Act.

4, The County agrees to provide a complete medical exam
{Zination, at its own cost and expense, to each member of the Local
:;ohce during each caléndar year at Bergen Pines Hospital, or such
;other place.as the County may designate. The nature and extent
‘of such examination shall be within the discretion of the County.
The Local agrees that the results of any such examination of any

of its members shall be made known to the County and appropriate
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department heads thereof, upon request.

5. The County shall provide a Dental Benefits Insurance
. Program during the term of this Agreement subject to the following
conditions:

a. One-half the premium shall be paid by the County
and one-half the premium shall be paid by those employee
who choose to join the Program through payroll deduc-
tions, it being understood and agreed that no employee
shall be obliged to participate in the said Program.

b. The Program shall be administéred by the Hospita
Service Plan of New Jersey (New Jersey Blue Crosé Plan)
and the Medical Surgical Plan of New Jersey (New Jersey
Blue Shield Plan) or an organization acceptable to both
parties. ‘

c. The benefits to be provided shall be those as
set forth in Schedule D-1 to D-5 attached hereto.

ARTICLE 10 - Work Sdhedule, Overtime

1. The regular normal work week shall be defined as star
ing at 12:01 A.M. on Sunday and terminating at 12 Midnight on
Saturday.

2. The work day shall be eight (8) hours and forty (40)
hours per week for PBA Loéal 270. The Local's schedule shéll be at
the discretion of the Sheriff or his duly authorized deéignee.

3. Any employee who shall be called back to duty shall

iibe paid at a rate of straight time or time and one-~half, whichever
isis appropriate, provided, however, if the employee is called back
. to duty, he shall be paid a minimum of four (4) hours or the

“actual hours worked, whichever is greater. Call back shall mean,

ahy employee called fo duty more than one (1) hour prior to the
commencement of the assigned tour of duty or called back to duty
after he has completed a regular tour of duty, provided that the
emplovee is called back after he has left his assignment.
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4. If any employee is called to duty on his day off he
shall be paid a minimum of four hours pay at time and one-half. If
. he is on duty for more than four hours, he shall be paid for a full
giday.
| 5. Employees shall be entitled to be paid for court
%aﬁpearance on after-duty hours or on days off in accordance with
the above paragraphs, whichever may apply.

6. If the regularly scheduled day or tour of day of an

employee has been established in advance by a schedule and is

changed from that day or tour of a day by the department head withi

72 hours of the scheduled day or tour, then the employee shall
receive overtime for the new hours he is assigned to work at time
and one-half.

7. Compensatory time off shall not apply in the
Sheriff's Department.

8. All overtime shall be scheduled to give as near as
pracﬁicable an equal amount of overtime to all personnel. An
alphabetical list containing all the names of provisional and per-
manent employees of the department shall be maintained by the depar
ment. Starting January 1, 1979, overtime shall first be offered
to the first name appearing on the list as may then be in effect.
Thereafter, overtime shall be offered to the next person as his or
her name ﬁay appear on the list as suitable overtiﬂmashall.become

available.
It is further recognized that overtime may occur when

Eéthefirst eligible name is regularly assigned. In that event, the
“overtime shall be offered to the next name.

It is further recognized that some personnel may not
E'desire overtime and may request in writing that his or her name be
passed over on said list as overtime would have been offered. Thi
may be granted by the Sheriff or his representative but a person

may not decline in an emergency or where he is directly ordered

to duty.



Overtime shall be offered withcut‘favoritism. At the
end of each three months of the year, two representatives of the
iPBA shall meet with the Sheriff or his representative and review
if‘che overtime of the permanent personnel.

ARTICLE 11 - Pay During Absence

1. Unscheduled Absences - If, for any reason, an employ
is unable to report for duty, he must notify his department head
as soon as possible and before his scheduled starting time.

2. Jury Duty - A leave of absence shall be granted to
‘an employee called for jury duty. This leave of absence shall not
be charged against employee's vacation or sick leave privileges.
For the time served on the jury, full pay will be given according
to the basic rate of pay ususally received for a standard work
period. Fees received as a juror, other than meal and travel
allowances, shall be returned to the County.

3. Sick Leave

a. If the employee is unable to report to work due
to illness or for any other reasoﬁ, it is essential that
he notify his Supervisor or Department Head, according
to the procedure established in his department. Failure
to give proper notification without just reason could
result in disapproval of his request for sick leave or
be considered as an unscheduled absence.

b. The cause for the employee's absence must be
reported daily, unless he provides adequate explanation
and reason to cover several days. In any sick leave of
five (5) days or more, a doctor's certificate must be
submitted. The Department Head rétains t he right in
sick leave cases under five (5) days to conduct an
inquiry into the sick leave request or to require exam-
ination by a county physician if he has any question in

his mind as to the employee's condition.

C. Sick leave must be earned before it can be used 
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Should the employee require none or only a portion of
his earned sick leave for one year, the amount not taken
accumulates to his credit from year to year during his
employment.

d. Sick leave is earned and accumulated in the
following manner:

1. One working day for each full month of
service during the remaining months of the first
calendar year of his employment ahd fifteen working
days (1% per month) for each calendar year there-
after. If the employee begins work after the fourth
day of the month he does not earn sick leave for
that month.

e. Part time employees are eligible for sick leave.
The amount earned is proportional to the allowance of
a full ti&e employee. It is determined by the number
of standard hours worked in each pay period.

f. Summer, seasonal or per diem workers are not
eligible for sick leave,.

g- Sick leave is hereby defined to mean absence
‘from post of duty of an employee because of i}lness,
accident, exposure to contagious diseaée, attendance
upon a memper of the employee's immediate family seri-
ously i1l requiring the care or attendance of such
employee, or absence caused by death in the immediate
family of such employee. A certificate of a reputable

physician in attendance shall be required as sufficient

proof of need of leave or leaves of absence of the
employee or the need of employee's attendance upon a

member of the employee's immediate family. In the case
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of an illness of a chronic or-recurring nature causing
an employee's periodic or repeated absence from duty
for one (1) day or less, only one medical certificate
shall be required for every six (6) month period as

a sufficient proof of need of leave of absence of the
employee; provided, however, the cerfificate must specif
that the chronic or recurring nature of the illness is
likely to cause subsequent absences from employment.
In case of leave of absence due to contagious disease
a certificate from the Department of Health shall be
required. In case of death in the family of the
employee, any reasonable proof required by the depart-
ment head shall be sufficient.

4. Injury Leave

a. Injury leave, as distinguished from sick leave,
shall mean paid leave given to an employee due to abseng
from'duty caused by an accident, illness or injury
which occurred while the employee was performing his
duties and which is covered by Workmen's Compensation
Insurance.

'b. All payments which shall be made concerning
injury leave are éubject to the same rules and regula-
tions as Workmen's Compensation Insurance and shall
not be made if the accident is proved to have been due
to intoxication or wilful ﬁisconduct on the part of
the employee. If an employee, absent from work due to
an accident, wilfully fails to fuifill all of the condi-
tions necessary to receive compensation benefits, he
shall not be entitled to payment of any injury leave

benefits from the County until such conditions have
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been fulfilled.

c. The payments enumerated above will be made for
a period not in excess of ninety (90) working days for
each new and separate injury. After all injury leave
is used, the employee may be granted additional injury
leave only upon approval of the Board of Chosen Free-
holders. After all injury leave 1is used, the employee
may elect to use any sick leave, vacation or compensa-
tory time due him at the time of the injury.

d. Use of injury leave - Employees absent from
duty due to an accident, illness or injury covered by
Workmen's Compensation Insurance, who have completed
three month's service, will be compensated by the County
at the regular base rate of pay. Eligibility Will be
based on the determination of the New Jersey Division
of Workmen's Compensation under the terms of the New
Jersey Workmen's Compensation Act; In the event that
the State determines in favor of the employee, sick
leave so charged shall be recredited to the employee's
sick leave accrual balance.

e. Contested injuries - Charges may be made against
sick leave accrual, if any, in any case where‘the County
is contesting that the injury occured on the job. In
the event that the State determines in favor of the
employee, sick leave so charged shall be recredited to

the employee's sick leave accrual balance. In the event

eligibility for. payment is denied by the State, the
employee shall be eligible to utilize sick leave accruais,
if any, retroactive to the date of his injury, and to

use vacation leave.
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f. Medical proofs - In order to limit the obliga-
tion of the County for each new separate injury, the
County may require the employee to furnish medical proof
or submit to medical examination by the County at 1its
expense to determine whether a subsequent injury is
a new and separate injury or an aggravation of a former
injury received while in the County service.

g. When an employee has suffered an injury while
on duty, and is absent for five (5) dﬁys or more, it
will be necessary for him to submit a written certifica-
tion from a physician setting forth the nature of the
injury and the physician's prognosis as to the length
of time before the employee can return to duty.

1. Additional reports shall be filed from the
physician every two weeks thereafter indicating

the cﬁrrent status of the employee's health and

the time of his anticipated return to duty.

2. In the absence of such certification, the
employee shall be removed from injury leave.
5. Funeral Leave

a. Employees shall be entitled to four (4) working
days leave with pay to attend or make érrangements for
the funeral of a member of their immediate family.
Immediate family is defined as and limited to spouse,
son, daughter, mother, father, brother, sister, mother-
in-law, father-in-law, brother-in-law, sister-in-law,
son-in-law, daughter-in-law, grandparents, grandchildreq

or any other relative residing in the employee's house-

hold. Said death leave shall not be charged against

employee's sick leave,
y
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6. Terminal Leave

a. An employee, upon retirement, (Service Retire-
ment, Accidental Disability Retirement, Ordinary Disabil
ity Retirement, Early Retirement and Deferred Retirement
or an employee who terminates his service after reaching
age 60 who is not covered by the Public Employee's
Retirement System, shall be granted a terminal leave
lump sum payment in accordance with Option 1 or Option 2
whichever the employee elects. In addition, in the
event of the death of an employee whose pension’rights
have vested or who is eligible for early retirement
or who has reached the age of 60, then the estate of
that employee shall be eligible for terminal leave
lump sum payment according to the option selecfed by
the estate:

1. Option 1 - One-half of the employee's
earned and unused accumulated‘sick leave multiplied
by his daily rate of pay based upon the average
annual base pay received during the last year of
his employment prior to the effective date of his
‘retirement, provided, however, that no such lump
sum payment shall exceed $12,000.00.

2. Option 2 - One day of pay for each full
year's service with the County of Bergen.

In the event of the death of an active employee(
who has reached age 60, terminal leave shall be |

paid to his estate in accordance with the option

selected.
7, Leave of Absence

a. Leave without pay - A permanent employee may,
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for reasons satisfactory to the County, be granted a
personal leave of absence without pay or services credit
for time absent fof a period up to six (6) months,
provided it is considered to be in the best interest

of the County.

1. Ordinarily, a personal leave of absence or
an excused absence will not be granted to an employe
for the purpose of seeking or accepting employment
with any other employer.

2. Personal leaves of absence are granted with
the understanding that the employee intends to
return to his County duties. If an employee fails
to return within five (5) working days after the
expiration of the leave of excused absence,-he may
be considered to have resigned and not in good
standing.

3. Employees on leave wifhout pay for more
than two weeks in any month will noﬁ receive paid
health benefits, holiday pay, nor will they accrue
sick and vacation time.

b. Maternity Leave - Upon request, a female employe
with permanent status may use her accumulated(sick leavs
for maternity purposes.

1. An employee requesting maternity leave
should report her pregnancy not later than the end
of the fourth month. If there are any personal
questions pertaining to Maternity Leave, the

employee can ask her Department Head to schedule

an appointment with the registered nurse in the

Medical Clinic.

-14-



2. An employee while on paid maternity leave
is considered to be an active employee and as such
will continue to accrue sick leave, vacation, holi-
day pay and other benefits paid for by the County.
c. Military leave shall be granted as prescribed

by Federal or State law.

ARTICLE 12 -~ Vacation

-

1. Vacations shall be scheduled in a uniform manner
in accordance with seniority, where practicable; subject only to
the requirements of the Department.

2. The vacation period shall commence January 1 and
continue until December 31 of each year. The vacation allowance
shall be as follows:

a. Employees shall earn one day per month in the

first year of employment for the first eleven (11)

months and four (4) days eligibility in the twelfth

month, provided the initial date of hire commences on
or before the fourth calendar day of the month.

b. From the beginning of the second year, to and
including the fifth year, employees shall earn vaca-

-tioh at the rafe of one and one-quarter (1%) days per

month. |

c. From the beginning of the sixth year and there-
after, employees shall earn vacation at the rate of one
and two-thirds (1 2/3) days per month.

d. Vacation may be accumulatgd as set forth in
the Civil Service Act.

ARTICLE 13 - Personai Leave

1. Each employee shall be entitled to take one (1)

day of personal leave with pay during each year of this Agreement.
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.The department head must be notified of the personél leave request
and prior approval of the department head must be obtained.

2. Summer, seasonal and per diem workers are not eli-
gibe.

ARTICLE 14 - Holidays

1. All employees, in addition to their regular wages,
shall receive thirteen (13) holidays and any additional full day
holiday granted other County employees. Bergen County observes

the following holidays:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day

Washington's Birthday Election Day

Good Friday Veteran's Day

Memorial Day Thanksgiving Day
Independence Day Friday after Thanksgiving

Christmas Day

2. If a holiday falls during an émployee's vacation,
he shall be granted an additional day of vacation. If a holiday
falls on a Sunday, it will be observed on the following Monday,
if a holiday falls on a Saturday, it will be observed on the pre-
ceding Friday.

‘3. Holidays falling withih a period of paid absence
will entitle the employee to pay for such holidays. Periods of
paid absence are: Sick Leave, Injury Leave, Terminal Leave, Jury
Duty Leave, Maternity Leave, Compensatory Time Off and Vacation
Leave.

4, Holidays falling during an unpaid leave of absence

will not be credited.

ARTICLE 15 - Grievance Procedures

1. The purpose of the grievance procedure shall be to
settle all grievances between the County and the Local as quickly.
as possible, so as to insure efficiency and promote employee's

morale.
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2. A grievance is defined as any disagreement between
ithe County and the Local involving the interpretation or applica-
;tion of regulations, violation of agreements and suspension.
3. All grievances shall be processed as follows:

a. They shall be discussed by the Employee(s)
involved and the Local representatives with the immedi-
ate Superior designated by the Department Head. The
answer shall be made within three (3) days by such
immediate Superior, to the Local.

b. If the grievances are not settled through
Step 1, the same shall be reduced to writing by the
Local and Employee(s) and submitted to the Department
Head, or any person designated by him, and the answer
to such grievances shall be made in writing, with a
copy to the Local or Employee(s) within five (5) days
of their éubmission.

c. If the grievances are not settled by Steps 1

and 2, then the Local or Employee(s) shall have the

right to submit such grievances to the County Administra
tor. A wrltten answer to said grievances shall be
‘served upon the individual and the Grievance Commlttee
within seven (7) calendar days after submlss1on.

4. 1If the grievances are not settled by Steps 1, 2 and
;ﬁs, then the Local and/or Employee(s). within ten (10) working days
after a written decision (Step 3) shall have the right to submit
Vonly such grievances which are claimed violations, misinterpre-

" tation, or misapplication of the terms of this Agreement and the

referenced policies directly affecting them (the Local) to an
Arbitrator appointed by the parties from the Arbitration Panel

maintained by the New Jersey Public Employment Relations Commission.
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‘The Arbitrator appointed shall have full power to hear the grie-
| vance and make a final decision, which decision shall neither
modify, add to, nor subtract from the terms of the Agreement and
the referenced policies. The decision shall be rendered within
thirty (30) days after completion of the hearing and shall be
binding on both parties. The cost of the Arbitrator and his
expenses shall be borne equally by both parties.

5. Nothing herein shall prevent any employee from
processing his own grievance, providing the Local and represen-
tatives may be pfesent.

6. If an employee elects to appeal a suspension of
more than five (5) days or a dismissal through Civil Service
.channels, it may not subsequently be processed as a grievance.

7. Grievances must be initially filed within thirty
(30) days of the incident, or the employee's knowledge of such
incident.

ARTICLE 16 - Local Representatives and Members

1. Authorized representatives appointed by the Local,
not to exceed three (3), shall be authorized to discuss with the
Department Head any questions concerning the terms of this
Agreement .

2. During negotiations, the duly authorized fepresen—
- tatives of the Local, not to exceed three (3), shall be excused
féfrom normal duties at 1:30 P.M. on the days of the scheduled
ggnegotiations.

3. The President and an officer of his choice on tour
iiof duty shall be excused from duty for attendance at the regular
iZmbnthly meeting of the Local.

ARTICLE 17 - Retention of Civil Rights

Employees shall retain all civil rights under the New

-18-




45 days after the execution of this Agreement.

- Jersey State Law.

;ARTICLE 18 - Agreements

| The County agrees not to enter into collective negotiat-
ging agreements with anyone but the recognized Local with regard
to any employees covered under the provisions of this Agreement.

ARTICLE 19 -~ Insurance and Welfare

1. The County shall continue to maintain and provide
liability insurance coverage of the type now in force and effect
including false arrest, at the present levels of $500,000.00 per
man and $500,000.00 per incident. |

2. The County shall supply to employees all necessary
1ega1 assistance in the defense of civil claims for personal
injury, death, or property damage arising out of and in the course
of their employment. The County shall pay and satisfy all judg-
ments against said employees as a result of said claims, pro-
vided, however, that the employer's insuranqe carrier may handle
the matter. In addition, the County shall provide legal counsel
at its cost, as required by State statute.

ARTICLE 20 - Clothing

All members of the Local shall be entitled to an annual
clothing allowance of $250.00. Payment shall be made annuélly
following the first Board meeting in March, except that4the retro-
i?active portion of this increase due for the year 1978 shall be

fgpaid in a separate check as soon as practicable but no later than

ARTICLE 21 - Shift Differential

Employees in shift positions shall be paid additionally

a differential of $.15 per hour for shift 2 (afternoon and evening

shift) and $.20 per hour for shift 3 (night and morning).

-19-



ARTICLE 22 - Applicable Laws

The provisions of this Agreement shall be subject to

% and subordinate to and shall not annul or modify existing appli-
cable provisions of State and local laws.

ARTICLE 23 - Changes, Supplements or Alterations

A3

Any provision of this Agreement may be changed, supple-

mented or altered, provided both parties mutually agree in writingi
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SCHEDULE C

1980 SALARIES

Annual
Title Base Salary
Investigator, Sheriff's Office $18,902
(other than Mauriello, Ferber & Meyer)
Investigator, Sheriff's Office
(Mauriello, Ferber & Meyer only) $21,329
Investigator Sergeant,
Sheriff's Office $20,102

-23-

Maximum
Base Salary

$21,329

821,329

$22,529




SCHEDULE B

1979 SALARIES

Annual
Title Base Salary
Investigator, Sheriff's Office 817,652
(other than Mauriello, Ferber & Meyer)
Investigator, Sheriff's Office
(Mauriello, Ferber & Meyer only) $20,079
Investigator Sergeant,
Sheriff's Office $18,852

-29_

Maximum
Base Salary

$20,079

$20,079

$21,279




SCHEDULE A

1978 SALARIES

Maximum
Base Salary

Annual
Title Base Salary
Investigatcer, Sheriff's Office 816,552
(Other than Mauriello, Ferber & Meyer)
Investigator, Sheriff's Office
(Mauriello, Ferber & Meyer only) $18,979
Investigator Sérgeant,
Sheriff's Office 817,752

$18,979

818,979

$20,179
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b : PROCEDNNL coveupl, RPN .
; : » THE UAL LY LGITHACT : :
Procouure - Opuion A Orption B Owtiob C’
o v e
Diagmostic - ' . o
Oral exaninatiocn : - . o
- (excluulng radiographs) - L.00 G.00 T.00 -
Emcrgency Trestment of dental pein 6.0C .00 10.00 .
Hadiogracss . y [ ' ~;":.;
- iztra-oral complete series ' . 12.00 16.00 20,00 -7
Iastra-oral single film (first [ilm) 2.00 2.00 3.00 o ae
Intra-aral esch additional film 1.00 2,00 2.00 .. -
3iteving, single first fila 2.00 2.00 g 3,00 -V ML
Siteving, each additicnal film 1.00 2.60 M a.00 o Tt
. - . T 183
Tests. and laboratorv exaoinations : . AR P
Blopsy of orsl tissue, oard 15.00 1 20.00 25.00 ¥i- e
Biopsy of oral tissue, soft c - : 15.00 ' 20.30 25.00 -~
Pulp vitality test - one or more t.eet_h k.00 - 5.00 G.00 - .
Preveztive s ' ‘ Tt
Propaylaxis Adults. : ’ - T.00 10.00 12.00 T e
Prop&nrluia Cnildren . : "~ 6.00 8.00 1000 - - -
Flou.. de treatbents (m age- 19) - T .’_5. 7 L"f
Topical application of sodiws fluoride e
(four treatzeats, excl.. prophylazis) 11.00 15.00 19.00 .
Topical. epplication of stannous. ’ v ] [ A
flucride. {one treatment excluaing o . R
prophylaxis) : k00 6.00.
: ‘Topical application of acid flouride o
" . pbospbite paste (one treatment ' - R
"t . rexcloding prophylaxis) - e 5.00 6.00
- . ‘5‘6. - oo, .t . -

Revair of dentures
Bepair broken coxplete or partial genture, :
no teeth dwasei ) ) - 13.00 17.00.

e chn.ir hrokan. conplet.e or par*iul_ qcnt.un .-
< v ‘ones brdun r.ooth; '

'Rt’Pl&cr add.tiona.l teetb‘.. ench; toaun e
Replu:e brokes tooth: om denture —. Bo- - '
cthc: repairse . !

}:lch: ‘adéitional tooth-

Aamig tooth: to partial denture- to. repluces .
- .extracted: tooth: (involving clasp,. soutment. - .
tootk) L , . 27.00. 3€.00

PROCEDUBLS SOT- GHOWE I ILo TI0T CHiis WHG WILL, se TIVIS IRDIVILnAL '":.'SIDEP.ATIOV

- . SCHEDULE D-4 o T
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=" 7. Single tootn
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IN WITNESS WHEREOF, the parties hereto have caused

 these presents to be signed and attested by its proper corporate

U officers and its corporate seal to be affixed and have hereunto

; set their hands and seals the day and year first above written.

For the County: For the Local and Employees:

k,/JEREMIAH F. O'CONNOR J “President, PBA 270
" "Freeholder Director

A R \ S \}77 ,é LA \[ 19

LORETTA WEINBERG, Clerk
Board of Chosen Freeholders
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March 5/ 1979

ADDENDUM

As an Addendum to the Agreement between the County of

Bergen and the Policemen's Benevolent Association Local 270,

Bergen County Sheriff's Department, dated March 8%1 1979, it is
mutually agreed as follows:

1. At the conclusion of the term of the Agreement as
of December 31, 1980, the maximum base salary for the title of
Investigator, Sheriff's Office, shall revert to the annual base
salary of all employees in the said title, other than Mauriello,

i Ferbér and Meyer, as set forth in Schedule C, to wit: $18,902.00.

2. At the same time, the maximum base salary for the
title of Investigator Sergeant, Sheriff's Office shall reveft to
the annual base salary of the said title as set forth in Sche—‘

dule C, to wit: $20,102.00.

For the County: For the L.ocal and Employees:
';//—7/ . y / H
/ﬁ‘/{wﬂééu( 4 ”Z'M’i/‘)’“/ 4( L/ff /;c A ﬁé/LZZ/
/JﬁhEMIAH F. O'CONNOR T s “Pre51dent PBA 270
d)/Freeholder Director
C e -
5k‘t;:;;;27// 451L£(«(!74@¢’ Q\g;fA.\\)7/Ul/ Ly Eﬁﬁfﬁ

,/“'

LORETTA WEINBERG, Cle

Board of Chosen Freeholders M}K 2/ &%%‘I'




