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THIS BOOR DOES & RS R T
NQT(HBCULAEE

1972, by and Hetween e

AT b

T CouNTY CF GEN, a body politic and
corporate of tihe State of Hew Jersey, hereinafter referred
to as "County"; and

BERGEY COUNTY SHRRITFER'S NoPARTMENT BB

LOCAL 134, S R¢OR OFFICARS BERGEJ COUNTY POLICE, P.E.A.

LOCAL 49, obPuQIOR U"‘FI “'RS, S'JP:T.VISIJ(J SERGEANT-AT-ARMS,

BERGEX COUXJTY DISTRICT COURT, hereinafter referred to as

"ENPLOYELS.
. WITNRESS Z T H:
WHZREBAS, that for the purpese of mutual under-
standing and in order that a harmonious relationshiv may
exizt between the COUNTY and the EMPLOYEZS to the end that
continuous and cfficient scrvice will be rendered to and by

poth parties, for the benefit of both:
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ARTICLE I

COURT

Secticn 1. The COUNTY hereby recognizes the
above Locals and EMPIOYEES as the sole ,and exclusive re-
presentatives of all Superior Officers in the Sheriff's
Department, Police Department and District Court coverad
undaer tihls agresment for the purpose of collective negotia-
tions with resgect to rates of pay, wages, nours or work

and cother working conditions.
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Sseolicrn 2. T Liule TILLITCHITE nro 2l vtz
delined fo include the plural a2s well zs Une sinsalar, and
to inecluiz Tzmeles,

" EOTICLE IT
EPENTION OF ZDYISTING RENERITS -

Section 1. An exhibit which will be Exhibit 1

will be attecned scotting forth all the benefits to which

BSOS T A TG AT MTTrmTT o
IOCAL REPR=ESZITAITIVAES AND MENBIR3

Section 1. Authorized representatives azppointed
by the Locals, not to exceed one (1) .. shall be authorized

to discuss with {he Department Head any guestions concerning

>

the terms ol this Azreocement,
Sectlon 2. aring negotiations the esuthorized

rapresentative ol eeach departmant, not to exceed nne (1)

Bersen County Police Sunarior Officer, one (1) Saeriff's
Sucerior Jfficzr |
Pepartment Superior Officer and one (1) District Court/

shzll be excused from normzl duties at 1:30 p.m. on wne
‘aticns.

day:s C©I the scheduled nszo

(L

Section 3. The President, and an oilicer of .l:

choice on tour/ snzall b2 excused from duty for attendance

at the rezular montnly mgeting of the Local.
ARTICLz IV
e

TYTTOM = ATIrTT o ol
RET=NTION 07 CIVIL 2ICETS
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Section 1. =mpl

riznts undsr the llew Jersey Stzte Lzwu,
ARTICLZ V
AGREZLEZITS
Secticn 1, Thae County agress not 6 entar intd
agreenments with zanyene but the recosnizad law enlorzzment
associzticn with razzard To law enlorcement persennsi,



o mr e e
FIN, —a e e

o ! - P T e T R N e eytr SN

Section 1, Leavs o atoonos, wWithoulv way, mmay oe
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grantzd Tor Jjuctiiiabl ons to any perman: armlnyec
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In trne event sald lesave ig denied, emnloyecec spall have e

right to utilize the grievence procedure.

Section 1, This Contract shzll be subject to 211
State and Federzl regulations on discrimination, Therc czhal
be no discrimination, interlcrence or coercion by the employ
or any of its agents azgainst the erployees represented by

the unit because of mempership or activity in either the

e

Section L., Prooosed new rules or modifications or

-

exleting rules governing woriing conditions shall be dis-
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tn the rommsaantatives heforz tth

ARTICIE IX

WORK WEEK, CALL DI PAY, OVERTIIE AND COURT ADTEANANCIES

: D
Tule Wil Dot Loi T Dy B e

Section 1. Th2z norral work day shall be ei (
hours and forty (40) hours per wbak for Locals 49 and 134

and six and one-half (6%)'hours per day, thirty-two and -

P - —~ < E) M
w2y agra estoaclicshed.
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one-half (32%) hours per week for Supérvising Sergeant-at-ar—

The normal work weex 7om Local 42 shall be seven (T)

- - .- + , 117 T 1 h P e
days ver weed on a rotating schedule, Local 134's schzduliae
", 9 [ L R, £ 2 PRI by “— —r 3 2o
shalil Te atv the discretion oI the devarimant head, with
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STITALEAT VITE IO Daturgay Ind cunday Jduvy.

Section 2, Any emdloyee who shall te called tack o
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duty shall Te paid a2t a rate of sfraignt time, provided,
- . - ] da a - = 2 = 3 -~ H L -_— %
however, I the empleorea is czallad tack to duty, n=
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Section 3. If any employes 1s called to dutv
on his day off he snall be paid a minimun of four hours pav.
If he is on duty for more than four hours, he shall be paid

for a full day.

Section 4. Employess shall be entitled to be
paid for court appearances on ter duty hours or on days
off 1n accordance with the above paragraphs, wnhichever may
apply.
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Section 5. If the regularly scheduled day or
tour of a day of an employee has been estaplished in advanca
by a monthly schedule and 1is changed from that day or tour
of a day by the department head within 72 hours of the
scheduled day or tour, then the employee shall receive over-
time for the new hours he is assigned to work at straignt
time pay.

ARTICLE X
VACATIONS

Section 1. Vacations shall be scheduled in a
uniform manner in accordance with seniority, where practicabl:
subject only to the reguirements of the Department.

Section 2. The vacation period shall commence
January 1 and continue until Deccmber 31 of each year. The
vacation allowvances shall be as tollows:

(a) Employees shall earn onc day per
month in the first year of employment for the first 11
months and 4 days eligibility in the 12th month, provided
the initial date of hire commences on or before the 4th
calendar day of the montn.

(b) :From the beginning of the .
second year, to and including the 5th year, emplovees shall-
earn vacation at the rate of 1 1/4 davs per wonth.

(c} From the beginning of the 6th

yvear and thereafter, employees shall earn vacation at the

rate of 1 2/3 days per month.
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Injury Leave, acs dlSulnad$Sﬁcd Trom sick
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shell mean palid leave piven to an employee due fo gbsernce
from duty causaed by an accicdent or injury wnich occurred
while the erployee was performing his duties and covered
by Worlomen's Commensacion Insurance.

All peayments shall be made concerning Injury leave
subject to the same rules and rezuiations as Vorkmen's
Compensation Incurance and shall not be made 1if the
accident 1 proved to have peen due to intoxication,
negligence or willful misconduct cn the part of the employsd.

nt from work due to an accident
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If an employee abs
or injury covered by vWorxmen's Corpensation Ingurance willful

&=

fails to fulfill 211 of the conditions necessary to recelve
comnensation benefits, he shall not be entitled to pz;yment
of any adc

until such conditions have heen fMulfilled.

inju y coverad Dy vWorimen's Compensation Insurance, wWo
have comsleted three monthas! service, will be corpensated
by the County atv the regular base rate of pay.

The payments enurmsrated above will te made for a

: (Y

vloree may pe granted additlionzl Injury leave only uncn
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approval oI the TPerscnnel Committez of the Zcard of IFrae-
o)
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nolders, Applicaticns Ior adglitional Injury lszve shall

tne ermployee may elact to use any sick lezve, vacatlon or
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elizinility lor payment of oury leave will bz bzcsd on ont
determination ol the Hew Jerzey Divislon of Worimern's
Compensation under the terms o

Compensation Act,

B, Contested Injuries - Charges may be made

against sick leave accruzl 1if in any case ths County is
contesting that the injury occurrzd on the job, In the
event that the stafe determines in favor of the employee,

sick leave so charged shall be recredited %0 the employse's

[¢]
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sick leave accrual balance and all payments 1n excess of
the differsnce between his actual wages and that recsivad

from the Stzte shall be recoverable by the County and

o

deducted lor future paymznis to the employee under Injary
leave., In the event eligibility for payment is denied by
the State, the employee shzll be eligible to utilize sick
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injury, and Tor vacatlon leave,

C., lMedical Prco

~

oblization ol the County Ior each new separate injury, <ne

or submit to medical examination by the County at its

expense to determine wh2ther a subseguent injury is a new

to work dus to illness or or any other rezsdn, it is

essential that ne notily nhis Suparvisor or Deparimsnc H2z23,

e . s . . _ B
according o the proca2dure estatllisnad inm nis depzrinsnc.
T Eg -t e -t - .
Failure to 3ive proper notiliceticn could resulc in
rl ) - Fal K} - o~ - ol —-—
diszpprovael o nis reoussty Jor slck lezve Or e gonslizarsd

as an unscheduled absence,




reporved daily, unless ne provides adeguate cxplanacs
reason to cover several days. Upon the reguest of his
Deparcvmznt Hezd, the employze ‘must rrovide a certiilicazte

of medical disability sligned by a phzician or other accsp-
table proof of his need fqr sick leazve. In any sick leave

of rive (5) days or more a doctor's certificate must be

submitted. .

Sick leave must be earned befors it can be used.

Should the employee reguire none or only a portion of his
earned sick leave [or any year, the zmount not taken
accunulates to nils credit Irom year to year during his

employment.

Sicikr Leszve 1s zZarnad and Accumulzted in the Folliowint lznn

One workinz day for each full month of servics

his employment and fifteen working days (1% par month) ~
each calendar year thercafter, I the employee bezins wor:
alter the fourth dzy of the nmonth he dozs not carn sick
leave for that montn.

Sick Leave Mzy 32 Granted For:

[

(1) Personal illness or accidental disabilicy

mployee 1s upable to perlorm the
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immedizte f2nily, or housaihtid, requiring nis zitention an
e ~ = EL 317 - Ss
care. The clirgumstances ol “a2 illness snouvld be ol zn
Ld - - ]
emergency nature wnere the employee Is reguired to e in

direct atcendancs for a pariod not w0 exceed three working

days.
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ARTICLE AIX

INSURANCE AND VELFARS

S
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ction 1., The County shall continue fto maintai:

and provide lizbilit
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urance coveragze 0I the type now in

L

force and effect, includinz false arrest, at the present
levels of $500,C000 per man and 5500,00Cpar incident.
Section 2, The County shall supply to employses:

P

all nacessery lezal assistance in the defense of c¢laims I'or

Laks}

personal injury, death or propercy damage arising out ol an

~

in th2 coursz of thelr employment. The County snzll peay zni

T

1973 elTzctive as or Jznuary lst each year, the current

Supervising Sergeant-at-Arms, District Court,
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Group shell bz entitlced (0 an znnuzl uniiorm allowance of

I L0 2N oannusz
2 irst Bo ‘rd meeting
e oI ;2 .OO./ in March.

shalil be Eﬁuitl”

ARTICL: ZXVI

TeENAIHAL LEAVE

P

Section 1. Upon retirement, an employse who
has served with the County [or nore than ten years is
avarded one vorking dzy of Terminal Leave with pay in
recoznition of each year of County service. Terminal Leave
is in additicn to accruszd vacation leave,

‘ ARTICLE XVII

FUNERAL LZAVA

entitled to four woriingzg days lzave with bay in the event
of the deatn in tne irmediate family which shall conslst of

—T A ol ] 4L L3 . -
spoussz, son, dausnter, mother, father, brother, sister

3

mother-in-law, father-in-law, brother-in-law, sister-in-lzw,
son-in-lzw, dauzhter-in-law, graniparen<s, grandchnildren or
any felative‘residing in the
shall not be.charged azainst employees sick leave,

ARTICLE XVIII

- 1A DA AToTo
GRIZVANCE 2RCCETURZ

Section 1, The purpose ¢ thée grisvance preceliun

shall be Lo setile a2l

SR e ~ -— .
erficoncy and promeve empleyezs! norelie,
g i 2 LY ) - k) S - ] -
Section 2, A grievence is delined zs any dis-
~ P =R - At - ~ - “ A - - -\.~ =1
agreecment ceiwcen the County and the Employees, or the locall
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violation of agreszments and suspenzion,

Section 3.7 sll grievences s
as followed:

1. They shall be discussed with the ENPLOYEZ (<)
involwved and the Lcocal representatives with the immediate
Superior, desiznated by the Chiel and Depariment Hezads,
The answer shall be made with three (3) days by such
immsdiate Superior, to the Local,

2. If the grievadces ar2 not settled thrcouzh
Step 1, the samez shall be reducad ﬁo writing by the Lecceal
and Employeses and submitfed to the Chiefl and Deparimsnt
Heads, or eny psrson desiznated by him, and the anszwer to
such grievances chall de mzade in writing, with a copy to
the Local or employees within five (5) days of their
submission,

3. If the grievances arc not scttled by
risht to submit such grisvances to the County Administrator
the individuel and the Grievance Committec within seven

Section 4., If tnhe Grievances are not settled

Reprecsentative, Loecal Union) and/or the Zmploryes within ien
(1C) workinz dzys after a written decision (Step 3) shall
have the rizht To subnit only such Trievances which ars
claimed violstions, misincerpravaciion, ©r mis-apnlicailion oo

10.




nointed by the Partles "rom o the Arbhlitraition Ponel mzintel
by the lizw Jersey Puzlic mnployment Helations Commission.
ted snell nave ull pouver to hesr the
prievance and meke & [inal decgision, which decisicn shall
neither modifly, add to, or subiract from the ferms of the
Agreement and the references pollicies, The decision shall

1,

0) days after completion of the
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hearinz aznd shall be binding on both parties. The cost of

the Arbitrator and nis expense shall be borne equelly Dy

I

employec Trom processing his own grievance, providinz ©
Grievance Comnitiee may be present,

Section &. If an employze elects to apnzal

joF
©

a suspension of mere than 5 days or a dismissal threocuzn

) )

ct

Civil Service c¢anz22nnels, it mzy no
as a grievance,
ARTICLZ XX
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subseguently be Drocassesd

Section 1. Szlaries shall be pzid on a dollzr
value vasis as [{ollouws:
Besed on 1971 As of Jaruary 1, As of January 1,
Salar, Race c72 1675

»

$7,C00. .800. 1ncrp se 800. increas
$3,423, : TLO. 7CO. T
$g,500,. $ G600, " 600, "
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$7,400. $ 800, " co. "

33, =c0, $ 300. Goo,

$G,CC0. 5 <00, " Goo. "

£9, 3070, 5 ©o0. " 330, "

310, cCl, - $ 600, " c00., !
3
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11,100, 51,C00. incrzasz 3 C00.  Ilncremo
811,270, 5600, " 5 ECC. !
512,000, 21,103. K $1,1C0. )
513,000, $  €oo. i S 6COo. !
13,220, 51,100, " 1,000. ;
$14,200. 5 6C0. " ? 600. "
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Szcetion 2. This Lzreement is effective as ©

o
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January 1, 18972 and explires on December 31, 1573, but its
prévisions shall remain in {force until a new contract is
executed.
Section 3, The increment schedule is no longer
effective and all increases are due on an annval basis.
Section 4. The former base pay oi $7,000 is
now $7,éOO. The former base pay of 37,400, is now $3,200
ARTICLE XXI
10NC=VITY
Sectiocn.l. Zmployees shall be given a longevii;
payaent ol $230,00 at the 102¢h meonth oI continuous employ-
ment; SLOD,00 at the 169th month; and 3£0C.00 at the 22Cth
montn of contiinuous employment and eacnh year thereaflter,

ARTICIZ ¥MII

be paid addltionally a di
snift 2 (afternocn and evening shifsd) and $.20 per hour for

snift 3 (nizht to morning). .

b sy

ARTICLZ XXIII

The provislions of this azresment snz2ll e
subject To and subordinate to and snzll not zZnnyl or
modily existing eppliczble provisions of State and Local
laws.,

ARTICLZ XXIV
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Any provisions of tnis Azresment nay 0O°

-

supplenented or altesred, providzd both parties mutually agrea
12.




those. employees on the County payroll, June 21, 1%72.

,,,,, ,' P - oo,
Danicl Focarelli: Anaers Larsen
Clerk, Bergen County Sheriff's
| BUard vl duosen rrechuiders Department

EFFzCT
Section 1. These benefits shall apply only to

ARTICLE XXVI

NEGOTIATION

Section 1. ©HNegotiations shall comrrence on a

new contract on September 4, 1973 at 1:30 P. M.

FOR THE COUNTY: FOR THE EMPLOYZES:
e
e
A /(
/",// oy Y
/ L{‘ i 'f',:' 5/ ‘-".' "\ ’ /’///"/" fIZ?’(-’,)/'fA (/9/{1{"%:’1”%( /
Victor 1. Williams Edvard Schmalz
Freenolder Director Bergen County Pollce///

Superior Officer

. A .’, //—)./‘
e s gt — T, . / [ _

Superior Officer

Douglas llzeks
Supervising Sergeant-at-3
District Court




1. OVERTINE

Employees on the 224-hour work weex shall be paid straight time
at theirstandard hourly rate (anmmal salary divided by annual
hours of work) for time worked in excess-of 32% hours per weck
or for workx on Saturdays or Sundays.

Employees on the 40-hour, 7-day work week shall be paid straight
time at their regular hourly rates for time worked in excess cf
40 hours per week.

Sick pay or vacation pay during é regular bi-weekly pay period
shall be included in the computation of overtime for that periog.
Overtime must be authorized by the Department Head or 'his designated

deputy and entered on the weekly time sheets.

2. COMPENSATORY TIME OFF

Overtime earned may be credited to £he employee's compensatory time
off account if he so reguests the Chief or Department Head. The
maximum CTO time wnich may be accumulated is 80 hours. Overtimz

o
i1 e

worked beyond 80 hours shall be paid to the employcc in stval

[
-

time in the regular pay check for that period.

CTO may be used only with the priof approval of the Chief cr De-

a

partment Head.

3. JURY DOTY

A leave of absence shall be granted to an employée called for jury
duty. This leave of absence shall not be charged against employee's
vacation or sick leave privileges. For the time served on the jurv,
fuil pay will be given according to the basic rate of pav usually

received for a standard work period ninus the standard rate of pay

(other than meal or travel allowances) received as a jury member.
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satisfactory to tnz County, e granted a personzl leavze of assarn

s

without pay or scrvicss credit for time absent for a period of

six (6) months. In exceptional circumstances, such leave may be

extended for an additional six (6) months, provided it is considerc

to be in the best interest of the County.

Ordinarily, a personal leave of absence or an excused absecnce will
not be granted to an employee for the purpose of seeking or acceptin

employment with any other employer.

Personal leaves of absence are granted with the understanding that
the employee intends to return to his County duties. If an emplcyes
fails to return within seven (7) calendar days after the expiration
of the leave or.excused absence, he may be considered to have resigne
and not in gocd standing.

(2) Maternity leave - Upon her request, a female employce with

permanent status, who has been with the County for at least five
years, may be granted permissiocn to use her accumulated sick leave
for maternity purposes. Jf the roguest 1s approved, up to seventy-twc
working days of sick leave with pay may be taken and/or a leave of

absence without pay may be granted.

An employee redguesting maternity leave should report her pregnancy; not
later than the end of the fourth month. If there are any personal
questions pertaining to Maternity Leave, the employee can ask his
Department Head to scnedule an appointment with the registered

nurse in the Msdical Clinic.
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5. VACZTIOYV -

(1) When the employee has completed his first six months of
employmant he may ask to take the balance of his vacation leave for
that calendar year. Beginning January 1, of each succeeding year
of employment, he may ask to use, in advance of earning it, the
full amount of his vacation leave for that year. Any vacation time
borrowed under this policy must be earned back by the last pay
period of that calendar year otherwise any negative vacation balance
will either he charged to availablzzCompensatory Time Off time or
deductea from the employee's pay.

(2) In event of the termination of his eméloyment prior to
repayment of advanced vacation leave, the necessary salary adjustment
will be made on the employee's final pay check.

(3} Earned vacation leave for one calendar year may be carried
over and used during the follrwinag caloendar year oniy. Fyrent non
termination of his employment, the employee will not be allowed
to receive pay in place of taking his earned vacation leave.

(4) If the employee resigns with proper notice, or plans to
retire, he may be pald for his earned and unused vacation leave as
of the effective date of his termination. In no case may an enployee
be paid for more than two years of unused vacatlon leave.

(5) If the emplcyee should die.while employed, a sum of money
equal to his earned and unused vacation leave shall be paid to his

estate.




(¢) The sa.ary paid to the employoe while on vacation leave
will be the same amount hz would have earned‘had he worred regular
straicht time hours furing his vacation period.

(7) If the employee is on a 1eave of absence without pay for
more than two weeks in any month, he does not earn vacation leave
for that month.

(8) An employee on approved pald vacation ieave or sick leave,
will continue to accrue vacation leave, according to his length

of service and regular work schedule.

6. HOLIDAYS
pergen County observes the following holidays:

New Year's Day . Labor Day

Lincoln's Rirthday Columbus Day

(second MMonday in October}
Washington's Birthday

(third ionday in February) Election Day

Good Friday Yeterans Day

(fourth Monday in October)
Memorial Day

(last londay in May) Thenksgiving Day

- S =] o] 3 -
Iacepoendonce Day Friday afte

L

Thanksgiving

Christmas Day

If a holiday falls during an cmployee's vacation, he shall be granted

o ' ) and present jail policy
an additional day of vacation, local 49/excepted.

Holidays falling within a period of paid absence will entitle the
employee to pay for such holidays. Periods of ‘paid absence are:

Sick Leave, Terminal Leave, Jury Duty Leave, Compensatory Time-~Off

and Vacttion Leave,
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A department head may disallow holiday pay for any employeec wWho
- . , i
dozs not work the day before or the day following a holiday, Local

49 excepted.

7. HEALTH -
The hospitalization insurance shall be the present State Health

Benefits Program in force at the siyning of this contract.



