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PREAMBLE

This Agreement entered into by the City of Atlantic City, hereinafter referred to as the
“City,” and Local 23 03, affiliated with AFSCME, AFL-CIO, hereinafter feferred to as the
“Union,” has as its purpose the promotion of harmonious relations between the City and the
Union; the establishment of an equitable and peaceful procedure for the resolution of difference;

and the establishment of rates of pay, hours of work and other conditions of employrnent,.



ARTICLE 1 — RECOGNITION

1.1 The City recognizes the Union as the bargaining agent for the purpose of establishing
saia/ry, Wages, hours and other conditions of employment for aH‘of its employees in the
classifications listed under Appendix “A” attached hereto and by reference made a part of.
this Agreement, and for such additional classifications as the parties may later agree to

* include. All provisions as stated herein shall apply to all Blue Collar Workers in all

Departments in the City of Atlantic City covered by this Agreement and its addendums

(Including lifeguard/Boatyard employees).

ARTICLE 2 — CHECK-OFF

2.1  TheCity egrees to deduct the Union monthly membership dues from the pay of those
employees who individually request in writing that such deductions be made. The
amounts to be deducted shall be certified to the Clty by the Treasurer of the Union and the
aggregate deductions of all employees shall be remitted, to the Treasurer of the Union and
the list of the names of all employees for whom the deductions are made. The revocation
of this authorization shall be in accordance with the provisions of applicable statutes as

presently existing or as may be amended.

22 A - REPRESENTATION FEE DEDUCTION

The parties agree that all employees in the bargaining unit who do not become members of
the Union during any Union membership year shall have deducted from their salaries and

forwarded to the Union a representation fee in a manner and in an amount as provided below.



B. REPRESENTATION FEE AMOUNT

Within thirty (30) days of the execution of this Article, the Union shall notify the City of
the representation fee sum to be deducted from non-members’ salaries for the remainder of the
year. Thereafter, the Union shall notify the employees of the appropriate annual representation fee

on an annual basis. Said sum shall not exceed 85 percent of the regular membership dues, fees

and assessments ‘chargcd to Union members unless the Legislature amends the existing ceiling rate
wh‘créupon the representation fee deducted shall be that amount set by the Union and consistent
with thé amended legislation. Any change in 4the representation fee shaﬂ be made upbn written
notification to the City.

C. REPRESENTATION FEE DEDUCTIONS

The annual representation fee shall be deducted from non-members salaries in substantially
equal monthly (biweekly) installments. Representation fee deductions from the salaries of all
nonmember-employees shall commence within thirty (30) days following the beginning of their
employment in a bargaining unit position or the tenth (10) day following re-entry into the
bargaining unit for employees who previously served in bargaining unit positions and who
continued in the employ of the public employees in a non-bargaining unit position and persoﬁs
being _re~empldyed in such a unit froma re-employment list. For the purposes of this Article, ten- |
kmo‘n‘th employees shall be considered to be in éontinuous employment.

If, duriﬂg ﬂw course of the year the non-member becomes a Union member, the City shall
cease deducting the representatioﬁ fee and c'ommence deducting the Union dues beginning with

the first paycheck to be issued ten (10) days after written notification of the changé in status.

Conversely, if during the course of the year the Union member directs the employer to cease



Union dues deductions in a manner appropriate under the terms of this Agreement, the City shall
commence deduction of the répresentatic;n fee with the first paycheck to be issued ten (10) days
after written notification of the change in status. After deduction, representation fees shall be
transmitted to the Union in the same manner and at the same time as Union dues.

- D. TERMINATION OF EMPLOYMENT

(Union must determine if it desires the entire representation fee to be due and payable upon
| termination;v if s, this clause should provide that upon termination of a non-member for any |
reasbn, the City shall deduct the undeducted balance of the representation fee from the non-
member’s last paycheck and transmit the fee to the Union.)

E. INDEMNIFICATION OF CITY

The Union agrees to indemnify, defend and hold and save the City harmless from any

causes of action, demand, claim, suit, loss, damages or any other liability that shall arise out of or

by reason of action taken under this Article.

ARTICLE 3 — WORK SCHEDULES

31  The regularly scheduled workweek shall be forty (40) hours per week, five consecutiye
days, except for employees in continuous operations not normally scheduled Monday to
Friday. The City shall continue to normally schcdulé thdse employees who are now
working a five day-forty héur, Monday to Friday schedule inhthe same manner. Where
necessary, the City may assign weekend duty to any employee provided such employee(s)
have been given 48 hours advance notice, except in a bona fide emergency. If an
employee feels he has been assigned an excessivev amount of weekend duty, he may file a

grievance through the grievance procedure at either Step 1 or Step 3. Schedules will not be

changed to avoid overtime.



32

33

3.4

may

FLEX-TIME SCHEDULE: Current employees, hired prior to September, 2004,

voluntarily change their work schedule with the consent of Administration. An example of

flex time is as follows: A sanitation division laborer hired January 1, 2004, with a work
schedule of Monday through Friday, may with the consent of Administration, change

his/her work schedule (example) to Wednesday through Sunday.

‘a) New Hires, anyone hired on or after September 2004 shall be scheduled as needed.

b) Employees that voluntarily change their schedule or are hired for an alternate work
schedule cannot gnevc weekend work.

p) Employees that voluntarily have changed their work schedule or who have been hired
for Flex schedule can, in writing, to their supervisor, request to change toa Monday
through Friday schedule based on first-come, first-served avaﬂabﬂitj

In the event it becomes necessary to change the starting time of a shift, the City will post a

notice 72 hours in advance of such change. The superintendent of the department shéll

notify and confer with the shop steward before effecting the change but shall not require
the approval of the Union before effecting the change.

‘Where more than one work sh1ﬁ per day within a given clas sification as identiﬁed n

appcndlces A & B attached hereto is in effect, employees within such clasmﬁcatlon will be

given preference of shifts in accordance with their semorlty and qualifications. Such
pfeference will be exercised only when vacancies occur or when for other reasons, changes
in the number of employees per shift are being made.

In no instance, however, will a senior employee with qualifications be required to wait

Jonger than one year in order to exercise his preference of shift over a less senior

employee.
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3.6

4.1

4.2

Shift changes, or changes in hours of work, will not be used for disciplinary action.

Wherein the nature of work involved, requires continuous operations on a twenty-four (24)

hour per day, seven days per week basis employees will have their schedules arranged in a

manner which will assure in a rotation basis that all employee will have an equal share of

Saturday and Sunday off distributed evenly throughout the year.

ARTICLE 4 — CALL-IN TIME AND OVERTIME

~ Any employee who is requested and returns to work during period other than his regularly

scheduled shift shall be guaranteed not 1éss than four (4) hours pay, at the rate of time and
one—half, regardless of the number of hours actually worked until the start of his regular
shift thereafter shgll be paid the appropriate rate at straight time rates.

The pay period shall be 12:01 A M Mondas/ through 12:00 PM (midnight) Sunday.
Overtime refers to all time worked beyond the regular hours of duty.

Time and one-half the employee’s regular rate of pay, shall be paid for work under the
following éonditions: |

(a) All work performed after 8 hours in one day.

(b) All work performed on the sixth day in the workweek, as (defined above).

(c) All work performed after 40 hours in one workweek, as defined above.
Double-time: AH work performed on the 7% day in the workweek, as defined
above shall be paid as double time. |
It is understood that the sixth day worked in a seven day cycle is at tifne and

one-half and the seventh day worked in the same seven day cycle is double-

time.



4.3

4.4

4.5

Tt is also understood that for a fourteen (14) day work cycle, the first day off is
designated for time and one-half pay and second day off is designated for
double time. 7

All overtime shall be paid promptly in the next regular payroll check after overtime is

performed.

Overtime shall be Voluntafy and by seniority except in an emergency declared by the City
Government and/or their Departnient Head. There shall be no discrimination against any

employee declining to work overtime in a normal situation.

In the event an employee is legally absent he shall not be denied overtime compensation

for any overtime worked in accordance with 4.2.



5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

5.9

5.10

ARTICLE 5 — RATES OF PAY

Any employee who performs work in a higher classification than his own, and who

performs more than one (1) hour of work in an eight (8) hour day shall receive that hlgher

rate-for 8 hours or time worked that day.

An empioyee shall be paid the rate of pay for his own classification when performing work
of a lower paid classification.

When an employee is promoted to a higher classification, an employee must receive no
1ess than 6% higher than his present rate of pay. |

An employee who is promoted shall receive the greater of 6% of his present rate of pay Or
$500. This provision shall net be retroactive.

The pay scales for all blue collar employees covered by this Agreement shall be set forth in

Appendix B.

The classification for all blue collar employees covered by this Agreement shall be set

forth in Appendix A.

Longevity for all blue collar workers shall be set forth in Appendix C for those covered by
this Agreement.
Shift employees shall be pald at the rate of $.50 per hour additional from 4 P.M. to 12.

Midnight and $.70 per hour additional from 12 Midnight to 8 AM.

Uprront posting of time: On January 1% of each year, all vacation, sick and personal time

will be added to the employee’s record (i.e. posted “up-front”), and can be utilized during

the year as it relates to Articles and Sections of this contract.
Employees will not be required to work out-of-title, in another bargaining unit except na

bona fide emergency, and to cover no more than 4 weeks for vacation for supervisor with

prior notice.



6.1

6.2

7.1

7.2

7.3

ARTICLE 6 — SICK LEAVE WITH PAY

Ordinance 11 of 1942 and all Amendments.

Effective January 1, 1989 establish sick leave incentive programs as follows: An

employee who has thn“ty (30) or more sick days in the bank in a year and who uses twenty-

percent (20%) or less of the total bank days, shall receive a cash bonus not in salary

payment of $200.00. After consultation with the

terminate this program.

Union the City shall have the right to

ARTICLE 7 — LEAVE OF ABSENCE

Leaves of absence for employees shall be granted as provided in Civil Service Statutes and

rules and regulations except as otherwise expanded herein.

MILITARY LEAVE OF ABSENCE

MILITARY LEAVE UL DDt

An employee who is 2 member of the National Guard or Reserves of the Military or Naval

Forces of the United States and is required to undergo field training, shall be granted a

leave of absence with pay for the period of such tour of duty. This leave shall be in

additional to annual vacation leave, provided the

employee presents the official notice

from his Commanding Officer prior to the effective date of such leave. Such duty 18 no‘c to

exceed two (2) weeks.
Permanent employees shall be granted a leave of

entermg upon active duty with the Armed Forces

absence without pay for the purpose of

of the United Staies or with any

organization authorized to serve therein ot with Armed Forces of this State in time of war

or emergency pursuant to oT in connection with the operation with any system of the



7.4

selective service. Bmployees having only temporary status who enter on active duty with

the Armed Services of the United States shall be regarded as haxﬁng resigned.

LEAVE Or ADOEINVL WAl 22w == 2ons

LEAVE OF ABSENCE WITHOUT PAY
(a) A permanent employee holding a position in the classified service who 1s temporarily,
whether mentélly or ﬁhysiéaﬁy incapacitated to perform his duties or who desires to

| engagé in a course of study such as will increase his usefulness on his return to servic;:,
or for any reason considered valid by thé department head and the appointiﬁg authority,
desires to secure leave frorﬁ his regular duties may, v?ith the approval of the department
head and the City be granted special leave of absence without pay for a period not to
exceed six (6) months. Any employee seeking such special leave without pay shall
submit his request, in writing, stating the reasons why, in his opinion, request should be
granted the date when he desires leave to begin and the probable date of his return to
duty.

(b) Any employee who is a member of the Union and is legally elevated to an official full

time position in the parent Union shall be granted a leave of absence without pay, to

attend to his official duties, for a period not exceeding one year, which period may be

renewed for an additional year upon appropriate request and approval.

10



8.1

82

8.3

8.4

ARTICLE 8 — LEAVE OF ABSENCE WITH PAY

A leave of absence with pay, up to five (5) days, shall be granted to a permanent employee

desiring such leave because of a death in the immediate family, as hereinafter defined; upon

submission of proof, an additional two (2) days shall be granted for out of state travel over

250 miles:

(a) Mother or father

(b) Mother-in-law and father-in-law

(c) Brother or sister

(d) Spouse ,

(e) Children of employee

(f) Grandmother and grandfather

(g) Grandchildren

(h) Stepchildren

(i) Significant other living in the household

A one (1) day leave of absence with pay shall be granted to a permanent employee desiring

such leave because of the death of an Aunt or Uncle. The term Aunt or Uncle shall apply only

to blood aunts and uncles.

Union Leave: Any five (5) members of the Union who are elected or designated to attend a
function of the Union’s Interﬁational or other subordinate body, shall be permitted to attend
such functions and shall be granted durétion as determined by the person in charge of the
project and the City. This right of attendance, morever, shall be governed by any conditions,

restrictions or limitations contained in the International Constitution of the Union.

Union Business: The President of the LocalAUnio:n or the President’s designee, will be
allowed sufficient time off from work to attend to grievances and other Union business
neceséary to the administration of this Agreement. Such time shall be granted by the Director

or his Representative.

All employees who are members of the bargaining unit shall have all rights and privileges

* under the Family Medical Leave Act and New Jersey State Leave Act.

11



9.1

9.2

10.1

10.2

10.3

ARTICLE 9 — WORKER’S COMPENSATION

When an employee is injured on duty, he is to receive Worker’s Compensation Benefits
due such employee plus the difference between the amount received as compensation to
him and his salary during the period of temporary disability only.

An employee who is injured on the job, and is sent home, orto a hospital, or who rrlust
obtain medlcal attention, shall receive pay at the applicable hourly rate for the balance of
the regular shift on n that day. An employee who has returned to his regular duties after
sustaining a compensable injury who is required by the worker s compensation doetor to
receive additional medical treatment during his regularly scheduled working hours shall

receive his regular hourly rate of pay for such time as is reasonably required to visit the

doctor’s office.

ARTICLE 10 — SENIORITY

Seniority is defined as an employee’s total length of service with the City beginning with
his original date of hire.

An employee havmg broken service with the City (as disfinguished from leave of absence)
shall not accrue semorlty credit for the time when not employed by the City.

If a question arises concerning two or more employees who were hired on the same date,
the following shall apply: If hired prior to the effective date of this Agreement, seniotity
preference among such employees shall be determined by the order in which such
employees are already shown on the City’s payroll records, first name, first preference, etc.
For employees hired on the same date, subsequent to the effective date of this Agreement,

preference shall be given in alphabetical order of the employee’s last name.

12



10.4

10.5

11.1

112

11.3

11.4

The City shall maintain an accurate, up-to-date seniority TOster showing each employee’s

date of hire, classification and pay rate and shall make such information available to the

Union upon request.

Except where New Jersey Civil statues require otherwise, in all cases of promotions,

‘demotions, layoff(s), recall(s), vacation schedules and other situations where substantial

employee advantages Of disadvantages are concerned, an employee with the greatest

amount of seniority shall be given preference provided he has the ability to perform the

work involved.

ARTICLE 11 — HOLIDAYS

Holidays will be paid whether they are worked or not.

The following days are recognized holidays:

New Year’s Day ' Labor Day

Martin Luther King’s Birthday Columbus Day
President’s Day ' General Election Day
Lincoln’s Birthday Thanksgiving Day
Good Friday Veteran’s Day
Memorial Day ' Christmas Day
Fourth of July '

Holidays which fall on a Saturday shall be celebrated on the preceding Friday. Holidays
that fall on Sunday shall be celebrated on the following Monday.

When an employee works on one of the above holidays, he will receive an additional day’s

pay at time and one-half.

When the City declares by formal action a holiday for all employees, those who are

required to work on such holidays shall be given a compensatory day at a later date. This

13



11.5

12.1

12.2

12.3

12.4

12.5

provision has no applicability when holidays are declared or granted pursuant 10 a contract

with Representative As sociations or Unions.

Employees shall receive three personal days for the reasons set forth below:

(a) Personal Emergency
(b) Legal Business

(¢) Religious Observance

ARTICLE 12 — VACATION

Effective January 1, of the current year, the vacation schedule shall be as follows:

0to 1 year - 12 days
210 5years  -——— 15 days
6to 10 years ——---—--—=" 18 days
11 to 15 years -—----—----- 21 days
16 to 20 years ————--——-—- 25 days
21 years Or more --—------ 30 days

The City shall have the right to limit the aumber of employees on vacation at any time in
order for the City to maintain the necessary levels of service and manpower as deemed
fequired by the Director.

If due to the request of the City, an employee cannot utilize all or part of his \}acation,
he/she may carry over the unused portion to the next succeeding year.

If an employee chooses not to utilize all or part of his vacation, he/ sﬁe may request

permission to carry over all or part of the unused portion to the next succeeding year.

Bmployees shall provide notice of short-term vacation (less than three (3) days) of no less

than forty-eight (48) hours.

Employees shall provide notice of long-term vacation (three (3) days or more) of no less

than thirty (30) days.

14



12.6

12.7

128

12.9

13.1

Failure to provide adequate notice shall notice shall result in forfeiture of vacation

preference.

BEmployer shall respond to short-term vacation réquests no later than forty-eight (48) hours
after submission of initial request.

Employer shall respond to long-term vacation requests (three (3) or more days) within ten
(10) calendar days after receipt of employee’s submission pmvided this does not interfere
with the seniority mechanism. \

On January 1% of each calendar .year, the City shall advance the number of vacafion days as
dictated by Article 12.1. Employees shall accrue tﬁose vacaﬁon days prorated on a
monthly basis. Employees may use advanced vacation days to be accrued in the coming
calendar year in anticipation of continued employment, provided that, in the event of an

employee’s termination, employee’s must repay to the City the value of all used but un-

accrued vacation days from employee’s final paycheck.

ARTICLE 13 — SAFETY AND HEALTH

- The City and Union shall designate safety committee members. It shall be their joint

responsibility to investigate unsafe and unhealthful conditions. The Union committee
members shall consist of one member from each appropriate unit c_ovéred by this contract.
Tt is understood that the City has the final responsibility to correct any breach of this
clause. “They shall meet quaﬁeﬂy as necessary to review conditions in generai and to make
recommendations to either or both parties when appropriate. The safety ‘committee
members representing the Union shall be permitted a reasonable opportunity to visit work
locations thfoughout the City’s facilities, where employees covered by this Agr’eement

perform their duties for the purpose of investigating safety and health conditions, during

15



13.2

13.3

working hours with no loss of pay, for periods not to exceed one (1) hour per day, unless
‘additional time 1s authorized by the Superintendent, 0T the City. Safety committee
members will be kept informed of all change under OSHA, PEOSHA and Environmegt
State Law to the extent the City is on notice thereof.

TOOL ALLOWANCE

TOOUL ALLAT YL e

(é) Tool allowance: Any employees that have to wérk with their own tools will be paid
for replacement and/or upkeep, of City will fumiéh same.

(b) All uniforms/safety equipment must be returned prior O receiving
termination/severance benefits or wages due upon termination.

CLOTHING ALLOWANCE

The clothing allowance sﬁall be supplied during the first week of November in each
year of the Agreement. Said allowance shall be pfo—rated depending upon actual service
during the calendar year.

The clothing allowance shall be a total of $500.00 per year. The City shall,
continue for the life of thé agreement, provide uniforms; the employees shall have the
responsibility to maintain and replace them. Parties recognize that the City shall have the
right to mandafe the work requirement that employeeé wear uniforms. New employees
shall purchase uniforms with the allowance provided for in this section.

The City shall make a single issue, ONe time, of the following uniform to permanent

employees required to have a uniform:

3 Jong sleeve shirts 3 short sleeve shirts

3 pants 1 shoe set '

1 spring jacket ,

1 winter jacket or Carhardt, at the employee’s option
1 rain gear (pants, coat & boots)

2 caps (winter & summer)

16



13.4

14.1

15.1

16.1

The City, with consultation with Union, shall set the date that new employees

receive this single issue after such employee completes the probation period.

The employee shall be responsible to maintain and replace the uniform. The
parties shall create the Fair Wear and Tear Committee of equal City and Union members

not to exceed a total of four.

The Safety and Health Committee shall become involved in the tool and clothing

allowance.

ARTICLE 14 — EQUAL TREATMENT

The City Agrees that there shall be no discrimination or favoritism for reasons of age, sex,

nationality, race, religion, marital status, political affiliation, Union members of Union

activities. All new City positions will be posted.

ARTICLE 15 — MEMBERSHIP PACKETS

The City will allow membership packets furnished by the Union to be placed in a suitable

area so they may be obtained by new employees.

ARTICLE 16 — PRINTING OF THE AGREEMENT

The Agreement will be printed by the Union for all employees in a packet edition. The
cost of such printing shall be divided equally between the City and the Union. The

Agrcément will be Union printed and contain the Union insignia.

17



17.1

17.2

18.1

ARTICLE 17 — WORK RULES

The City méy establish reasonable and necessary rules of work and conduct for employees,
suﬁject to ﬂ]@ terms of this Agreement. Such rules shall be equitably applied and enforced.
The City agrees that in the event of the establishment of any Work rules in the future,vten

working days notice shall be provided to the Union and employees before such rules are to

become effective, except in the case of emergencies, as determined by the Department

Director.

ARTICLE 18 — GRIEVANCE PROCEDURE

Any grievance or dispute, that might arise between the parties will be settled in the

“following manner:

STEP 1. " The aggrieved employee or the Union Steward at the request of the

employee with the employeé’s immediate Supervisor shall take up the grievance or dispute
within ten (10) working days of its occurrence. Failure to act within said ten-day period
shall be deemed to constitute an abandonment of the grievance. The Supervisor shall then
attempt to adjust the matter and shall respond to the employee or steward within thfee (3)
working days.

STEP 2. If the grievance has not been settled, it shall be presented in writiﬁg by the
Union Steward (or Union Grievance Committee or employee) to the Superintendent and/or
Director of Public Works within five (5) working days after the Supervisor’s regponse is
due. The Superintendent and/or Director of Public Works»shall meet with the Union
Steward (or Union Grievance Committee or employee) and respond in writing to the Union

within seven (7) working days.

18



18.2

STEP 3. Ifthe grievance stﬂl remains unadjusted, it shall be presented by the Union

Steward (or Union Grievance Committee OF employee) to the Personnel Director in writing

within five (5) days after the response from the Superintendent is due. The Personnel

Director, Business Administrator or designee shall meet with the Union Steward (or Union

Grievance Committee or employee) and respond in writing to the Union within seven (7)
working days. Any disciplinary decision involving Joss of pay moves to Step 3
automatically.

STEP 4. | If the grievance remains unsettled, the re presentative may, within twenty-
five (25) working days after the reply of the Personnel D1rector Business Administrator or
designee is due, by written notice to the City, proceed (o arbitration. A request for

arbitration shall be made no later than such twenty-five day period and 2 failure to file

within said time period shall constitute a bar to such arbitration unless the Union and City

~shall mutually agree upon 2 longer time period within which to adjust such a demand.

With regard to subject matters that are grievable, the arbitration proceedings shall be
conducted by an arbitrator to be selected by the City and the Union within seven (7)
working days after notice has been given. If either of the parties fails to agree upon au

arbitrator, PERC shall be requested by eithet or both parties tO provide a panel of five

- arbitrators. Both the City and Union shall strike another name, etc., and the name

remaining shall be the arbitrator. The arbitrator shall restrict his inquiry to the standards
established by the Agreement and the arbitrator shall be requested to issue his decision
within thirty (30) days afier the conclusion of testimony and argument. Only his decision

shall be final and binding on both parties.
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18.3

18.4

18.5

18.6

19.1

Expense for the arbitrator’s services and proceedings under either Sections 18.1 and 18.2
shall be borne equally by the City and Union, however, each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays the
record and makes copies available without charge to the other party and the arbitrator.
The Union will notify the City, in writing, of the names of its employees who are
designated by the Union as shop stewards. Such employees will be pérmitted to confer
with other Union employees, during working hours without loss of pay for periods not in
excéss of one (1) hour per day unless additional time is needed to complete the hearing |
consultation.

Agents of the Union who are not employees of the City, will be permtted to visit with

employees durmg working hours at their work stations for the purpose of discussing Union

representation matters, O long as such right is reasonably exermsed and there is no undue

interference with work progress.

The City and the Union agree, in conjunction with the grievance procedure, that each will
give reasonable consideration to requests of the other party for meetings to discuss

grievances pending at any step of the Grievance Procedure.

ARTICLE 19 — UNION STEWARDS AND UNION REPESENTATION

The City recognizes Six (6) Union Stewards with respect to all matters relating to
grievances and the interpretation of this Agreement. The City shall deal with any one (1)

Steward and the Union President and the Union President’s designee in all matters relating

to grievances and the interpretation of this Agreement.
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19.2

20.1

20.2

In the discretion of the Department Head and/or immediate Supervisor, the authorized,

- appropriate Union Steward and the President and the President’s designee shall be granted

a reasonable amount of time off during working hours to investigate and settle grievances.
Advance notice must be provided to the mmediate Supervisor and his pemnssmn must be
received before any steward or Union officer leaves his workstation. This activity shall be

Jimited wherever possible. Permission to leave workstations shall not be unreasonably

denied.

ARTICLE 20 — UNION ACTIVITIES ON CITY TIME AND PREMISES

The City agrees that during working hours, one (1) of the six (6) authorized stewards and

the Union President and the Union President’s designee shall be allowed, on City premises

and without loss of pay, to do the following:

(a) Post Union notices;

(b) Distribute Union literature

(c) Attend mutually scheduled negotiations meetings;

(d) Transmit communications, which are & authorized by the local union or its officers to the
Cﬁy or its representatives.

(e) Consult with the City or its ‘reprcsrentativcs concerning the enforcement of any

provisions of this Agreement.

Before any of the activities outlined in Section 20.1 are undertaken, the employee’s

supcrwsor shall be notified and there shall be no disruptions whatsoever of the normal
work flow. Supervisors shall not unreasonably deny permission to employees to

undertaken thoseresponsibﬂities. Whenever possible such activities shall be undertaken

during lunch or other break time.
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20.3  The City agrees that official representatives of AF.S.CME, its Local, its District
Council, or its International Representatives, shall have free access to the premises of the
City at any time during working hours to conduct legitimate Union business, s0 long as

such business does not interfere with the normal work flow. Any such representative shall

notify the appropriate supervisor and Department Head prior to any visit.

ARTICLE 21 — DISCIPLINE AND DISCHARGE

21.1 Disciplinary action shall genérally consist of any or all of the following:
(a) Oral warning
(b) Written feprimand
(c) Suspension
(d) Discharge
212 Ttis also recognized that any form of disciplinary action which is authorized by Civil
Service Statutes or Regulations shall also be permissible.
21.3  Any disciplinary action or measure imposed upon an employee, which legally cannot

proceed through the Civil Service system may proceed as a grievance through the regular

grievance procedure.

214 Disciplinary action may be imposed upon an employee for failing to fulfill his or her
responsibilities as an employee. The authority issuing the‘disciplinary action must make a )
sincere attempt to notify the employee privately.

215 Except where violence and/or the health and safety of other employees may be involved, ~
the City shall give the Union notice of discharge of an employee. If discharged, th¢

grievance procedure may be invoked.

21.6  (a) The City shall not discharge any 'permancnt employee without just cause.
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22.1

22.2

22.3

22.4

225

22.6

(b) The Union shall have the right to process a discharge as a grievance, where otherwise

applicable, at the Department Head level of the grievance procedure, and proceed through

arbitration if allowed by law.

(¢) Unless there is not other reasonable alternative, if the City has reason to reprimand an
employee, it shall be done in a manner that will not embarrass the employee before

other employees or the public.

' ARTICLE 22 — GENERAL PROVISIONS

Bulletin boards will be made available to the City at each of the permanent work locations
for the use of the Union for the purpose of posting Union announcements and other

information of a noncontroversial nature.

Tt is agreed that representatives of the City and the Union will meet from time to time upon

request of either party to discuss matters of general interest or concert, matters which are
not necessarily a grievance as such. Such meetings shall be initiated by written request of
either party, which shall reflect the precise agenda of the meeting.

If the City sub-contracts existing services to a private contractor, any permanent employee
not afforded an opportunity to be placed in another City job that is available or with the
private contractor, the employee shall be entitled to four (4) weeks severance pay.

Duﬁng the first year of agreement the parties may by mutual agreement discuss certain
portions of the Agreement that may have developed inequities and mutually adjust, if
necessary.

There is to be established a Job inequities Committee.

The City will piovide a desk and filing cabinet that can be locked and a bulletin board at

the City Yard.

23



24



23.1

232

233

23.4

24.1

242

24.3

ARTICLE 23 — HEALTH AND WELFARE

The City will maintain the current level of Health and Welfare benefits throughout the term

of this Agreement.

The City if it desires can become self-insured with its insurance plans at no decrease in |
benefits at no cost to employees. The benefits described in 23.1 and 23.2 above are:

Dental

Optical

Prescription

Blue Cross:Blue Shield
Pru Care

Omni Care

Healthways

Medi Group

Tt is understood that the above benefits are granted to the customary rules and regulations
of the Employer Insurance Division and the Benefit Carrier.

Effective at the signing of this agreement, the prescription co-pay shall be $5.00 for
generic medication and $10.00 for brand named medication.

Retiring employees covered by this Agreement and their eligﬂ)1¢ dependents have the
option to obtain Health Coverage and Prescription Benefits by enrolling in the employer’s
Retirement Benefits Program (Rev. 7-21-04) pursuant to Ordinance 61 of 2004, which is

attached hereto and incorporated into this Agreement as Appendix “B”.

ARTICLE 24 — LONGEVITY

Longevity will be computed as of November 30", each year and paid in Jlump sum, on or
about December 1% each year or the first Friday of December each year.
The Anniversary Date for all employees is December 1% each year.

This covers empldyees currently on the payroll.
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24.6

25.1

25.2

253

25.4

255

The Anniversary Date for longevity payment shall be November 1%
Longevity shall be paid in lump sum payment on of about December 1% each year or the
first Friday of December each year. In lieu of the foregoing, employees have the option to

choose, once per year, to have longevity paid as part of their regular pay.

LONGEVITY RATES

5 years to 9 years 2% of yearly salary
10 years to 14 years ~ 4% of yearly salary
15 years to 19 years 6% of yeaﬂy salary
20 years to 24 years 8% of yearly salary
25 years and Over ' 10% of yea;riy salary

ARTICLE 25 — SALARY INCREASES

Effective January 1, 2003, all employees on the payroll as of that date in all grades and
classifications shall receive a total wage increase of $1,365.00 across the board on thetr |
resbective annual salaries.

Effectlve January 1,°2004, all employees on the payroll as of that date in all grades and‘
classifications shall receive a total wage increase of $1, 365.00 across the board on their

respective annual salarics

Effective January 1, 2005, all employees on the payroll as of that daie in all grades and
classifications shall receive a total wage increase of $1, 365.00 across the board on their
respective annual salaries.

Starting Salary: Effective January 1, 2005, the new starting salary shall be $19,865.00.
The parties speciﬁcally agree and understand that with respect to all of the foregomg wage

increases, that those mcreases shall not apply to employees who have resigned or were
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26.1

terminated as of the date of the signing of the memorandum of agreement for this new
contract. All of the foregoing wage increases shall apply only to those employees of the
City who are actively engaged in the ~employment with the City on the date of the signing
of the Memorandum of Agreement. No wage increase shall be applicable to any employee
who is not actively engaged in employment on the date of the signing of the Memorandum,
with the exception of those who had retired or were deceased while they were still in the

active employ of the City. Part-time employees shall receive pro-rata increases.

ARTICLE 26 — TERMINAL LEAVE

As of July 1, 1989, the following ferminal leave policy will be in effect:
(a) Upon retirement, all employees shall be entitled to a maximum of eighteen (18) months
(subject to §d.) of terminal leave with full pay excluding:

(1) All salary mcreases during the period.
(2) Sick and vacation days cannot be accumulated while on terminal leave.

(b) The only benefits that shall continue on leave.

(1) Pension Contributions
(2) Group Insurance

(c) Optional Plan.

Lump sum payment of fifty percent (50%) of accrued sick leave with a maximuin
of fifteen-thousand dollars ($15,000.00)

(d) New Employees.

Employees hired on or after July 1, 1987 shall only be entitled to a maximum of
twelve (12) months terminal leave. ‘

() This policy shall not be retroactive
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271

27.2

27.3

273A

ARTICLE 27 — TERMINATION

This Agreement shall be effective as of January 1, 2003 and remain in full force and effect
until December 31, 2005. Tt shall be automatically renewed from year to year thereafter
unless 'eithe;‘ party shall notify the other in writing sixty (60) calendar days prior to the
expiration date that is desired to modify this agreement. In the event that such notice is
given, negotiations and/or notice of terfrlination of this Agreement is given to the other
party in the manner set forth in the foilowing paragfaph

In the event fhat either party desires to terminate this Agreement written notice must be
given to the other party not less than ten (10) days prior to the desired termination date
which shall not be before the expiration date set forth in the preceding paragraph.

The City shall have the right to transfer and reassign ¢mployees covered in the Agreement
to any department to fill a vacancy on a permanent basis, based on seniority and
qualifications. The City shaﬂ further have the right to reorganize any depmﬁnent, also to
make chénges to improve its efficiency and productivity of all its departments. Itis
understood that pools of employees, may be formed by the City for reassignment to other
departments but the right to fill a vacancy or not £l one is at the sole discretion of the
City. There shall be no layo ffs without mutual agreement with the Union. Inthe event
there is no agreement, the matter shall be arbitrated under the arbitration provisions of this

Agreement.

The foregoing provision is not intended to contravene the applicable rules, laws and

“regulations set forth by the New Jersey Department of Personnel (Civil Service).

27.4

The City and Union agree that the negotiations for a new Agreement will be commenced

90 days before the expiration date of this Agreement.
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27.5

28.1

28.2

283

Tt is understood that the Public Employment Relations Commission (PERC) will have the
authority to resolve any dispute over the titles listed in Appendix A as t0 whether they are

to be considered as part of the Unit covered in this Agreement.

ARTICLE 28 — EDUCATIONAL PLAN

The City shall be obliged to reimburse the cost of tuition for the employees who enroll n

coﬁrses in accredited institutions of higher learning provided that:

(a) The course, credit and non-credit, in which ,thcyk enroll bears a reasonable relationship
to their present work assignment.

(b) Prior approval to take such courses is secured in writing from the employee’s director,
which approval the City shall not unreasonably withhold.

(c) The rate of reimbursement at a graduate or undergraduate level shall be equal to the per
credit course now in effect at Rutgers, the State University.

(d) The rate of reimbursement for non-credit courses shall be the full cost of tuition.

(¢) The number of credits per year for which an employee shall be reimbursed shall not.
exceed twenty (20). Said reimbursement shall be paid to the employéc within sixty
(60) days after completmn of course or module.

(f) All non-related courses mandated by an institution as a requisite for a degree or
certificate shall be eligible for educational increments.

When the City mandates that an employee must attend a job-related course or school, all

expenses, including travel, lodging and tuition, must be paid in advance by the City. |

Any employee, as of January 1, 2000, who completed his/her degree from an accredited

college while employed by the City shall receive a one-time salary bonus upon submitting

adequate proof of receiving said degree as follows:
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28.4

29.1

29.2

Associate Degree $250.00
Bachelor Degree $500.00
Master’s Degree $750.00
Doctorate Degree $1,000.00

This Article 1s not retroactive before January 1, 2000.

ARTICLE 29 — SAVINGS CLAUSE

If any Article or Section of this Agreemént or of any Supplcment or Riders thereto should

be held invalid by operation of law or by any tribunal of competent jurisdiction, OT if

‘compliance with or enforcement of any Article or Section should be restrained by such

tribunal pending a final determination as to its validity, the rcmainder of this Agreement

and of any Supplements or Riders thereof, or the application of such Article or Section to

~ personal or circumstances other than those as to which it has been held invalid or as to

which compliance with or enforcement of has been restrained, shall not be affected
thereby.

In the event that any Aﬁicle or Section is held invalid or enforcement of or compliance
with which has been restrained, as set forth above, the parties affected thereby shall enter
into immediate collective bargaining negotiations after receipt of written notice of the
desired amendments by either the City or the Union for the purpose of arriving at a
mutually satisfying replacement for such article or section during the period of invaﬁdity
or restraint. There shall be no limitations of time for such written notice. If the parties do
not agree on a mutually satisfactory replacement within sixty (60) days after receipt of the
stated written notice, either party shall be permitted all legal or ecOnOmMic Tecourse i

support of its demands notwithstanding any provisions of this Agreement t0 the contrary.
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IN WITNESS WHEREOF, the undersigned have affixed their signatures as the duly authorized

legal representatives of the City and Local #2303 on the / :231 day of %,M G »5//

UNION REPRESENTATIVES

Y o Y -

Levine Dickerson, President Local 2303
o 132005

A}?SCME Staff Representative

City Clerk
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APPENDIX A

CLASSIFICATION

ATRPORT ATTENDANT
ASPHALT PLANT OPERATORS
ASSISTANT SUPERVISOR

BUILDING SERVICE WORKER

RUILDING MAINTENANCE WORKER
BUILDING MAINTENANCE WORKER (FIREMEN)
BLACKSMITH :

CARPENTER
CARPENTER — MAINTENANCE MISCELLANEOUS REPAIRMEN

CARPENTER — MAINTENANCE CONSTRUCTION
CARPENTER — MAINTENANCE REPATRMAN

DUMP CARETAKER
DIESEL MECHANIC HELPER
DIESEL MECHANIC
DIESEL MECHANIC SENIOR

ELECTRICIAN

EQUIPMENT OPERATOR BCH. MAINTENANCE
BEQUIPMENT OPERATOR

EQUIPMENT OPERATOR (SWEEPER MECH.)

" GARAGE ATTENDANT
GARAGE ATTENDANT SR.
GAS ATTENDANT

GUARD

GUARD PUBLIC PROPERTY

HEAT & A.C. OPERATOR

HEAT & A.C. OPERATOR SR.

HEAVY EQUIPMENT OPERATORS
HEAVY EQUIPMENT OPERATORS SLF
HEAVY EQUIPMENT MECHANIC

LABORER

MECHANIC

MASONS
MASONS MAINTENANCE REPAIRER

MASON & PLASTERER
MECHANIC HELPERS
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MECHANIC REPATRMEN

MECHANIC REPAIRS

MAINTENANCE REPAIRER PLANT

MECHANIC REPAIRMEN AUTO M.V .S.
MECHANIC REPAIRMEN WATER TREAT PLANT
MAINTENANCE REPAIRER

OMNI BUS DRIVER
PLASTERERS

PLUMBERS

PARKING LOT ATTENDANT
PAINTERS -

RECEIVING ATTENDANT ,
SENIOR WATER TREAT PLANT OPERTORS
SENIOR RECEIVING MAINTENANCE
SANITATION INSPECTORS

TRUCK DRIVERS

WASH RACK ATTENDANT
WATCHMAN
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Memorandunt

State of New Jersey

State of New Jersey

Frank J. Siracusa and Son

“Appendix B

From: Benjamin R. Fitzgerald: July 9, 2004
RE: Retirement Pension Laws & post Retirement
Health Benefits Proposal (one page)

To: Certifying Officers of Municipalities and
Counties from Frederick J. Beaver Director: August

1,2003 (six pages)

To: Beyerly Bromley Pension Fund Supervisor:

May 21, 2004 From William H. Kale Assistant
Director Client Service (eight pages)

City of Atlantic City Retirement Benefits Program
June 1, 2004 (seven pages)



CITY OF ATLANTIC CITY

OFFICE OF THE BUSINESS ADMINISTRATOR

CITY HALL - ROOM 701 .
TLANTIC CITY, NEW JERSEY 08401
A BENJAIvﬂN R.FITZGERALD
Business Administrator

(609) 347-5245
Fllle St DOMENIC F. CAPPELLA
Assistant Business Administrator

MEMORANDUM

TO: Robin Shamsiddeen, President, ACWCPA

Robert O’Brien, Esquire
| evine Dickerson, President, | ocal 2303, AFSCME

Susan Owen, Staff Representative, AFSCME Council 71
Harriann Bernstein, President, Supervisor's Union
Jack Drakeford, Business Agent, Local 29

FROM:  Benjamin R. Fitzgerald, Business Admimstratérﬁ
DATE: June 9, 2004
RE Retirement Pension Laws & Post Retirement Health Benefits Proposal

For your information, attached, please find the following:

R Retirement Incentive Program Cost Information from the NJ Division of

Pensions & Benefits, dated August 1, 2003. ,

NJ Division of Pensions & Benefits correspondence dated May 21, 2004.
Article from New Jersey Lawyer. May 3, 2004, issue, concerning Retiree’s
Health Insurance. ‘ ' ‘

4. City of Atlantic City Post Retirement Health Benefits Program.

5. Proposed Survey — Do You Intend to Retire?

W

with the exception of ltem 3, this information will be forwarded to all
employees eligible for the Retirement Incentive Program and Post Retirement Benefits

_ Program. The survey will_provide the City with a rough count as to who intends to retire
and when. An informational meeting will be scheduled in the near future to answer any

- guestions employees may have. Part-time employees are not eligible for either of the

programs.

Please advise me of your comments as soon as possible.

BRF/pc

Cec:  Frank J. Siracusa, Presidént, Frank J. Siracusa & Son Insurance

LABAAdmintearly out 06042004.dec

vl

D H L i
COUNCIL 71 |
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Mailing Address:

PO Box 293
Trenton. NJ 08623-0205
Location:
\g . £ — ~ 50 West State Street -
o= tate of }QEEH -ﬂU’SCQ o Trenton, New Jersev
DEPARTMENT OF THE TREASURY [N E McC
DIVISION OF PENSIONS AND BENEFITS s 1~CT ?S\HC .
(609) 202-7524  TDD (609) 2627718 Lo e
JAMES E. MCGREEVEY W\\'w»s!at,eﬂius/frﬁasur}‘/PL’”S*C’“ﬁ FREDERICK |. BEAVER
Governor Director
August 1, 2003
, ‘ Q
To: Certifying Officers of Municipalities a Counties 2 =
. - . -3
—A
From: Frederick J. Beaver, Director ) AL A ’c;: %
: «
SUBJECT: Early Retirement incentive Program Cost Information T T
]
=
-
g
-

W
‘ ' o
This letter provides cost information that will assist you In determining whether of” ?},‘«
not your location should offer the Early Retirement incentive Program authorizede? e
in Chapter 128, P.L. 2003 to eligible employees enrolled in the Public

Employees’ Retirement System (PERS). This Local Government ERI Program
was described to you in a letter dated July 21, 2003. A copy of that letter can be
viewed on the Division’s ERI Web site (click the ERI link from our home page at
vwww.state.nj‘us/treasury/pensions). An attached chart summarizes the Local
Government ERI Program eligibility requirements and incentives.

The attached work sheet provides an estimate of pension costs calculated by the ]
PERS actuary for the “eligible” employees who were reported as active at your '
location as of June 30, 2002. The Actuary used existing data to allow us to
provide you cost information very quickly. [f you have hired any ERI-eligible
employees since June 30, 2002, they will not be reflected.on this report. We can
make special arrangements to refine the data at a later date, if it is necessary for

. your governing body’s decision-making process. If we were to wait to use the
June 30, 2003 data that has not yet been submitted by all employers, it would be
several months before we could provide you with cost information.

- The report is based on several assumptions. It assumes that the members will:

- Remain active at your location until retirement;

« Work continuously from June 30, 2002 until retirement;

. Have received salary increases since 2002 in line with the actuarial
assumptions of the PERS (5.85%), ) ‘ . ,

« Allretire on July 1, 2004. The ERI laws permit a large number of possible
effective dates; we selected the end of the fiscal year for this estimate;

. Not be extended beyond their ERI retirement dates, and

. Not have made a purchase of service credit between June

"~ theirretirement.

30, 2002 and



Certifying Officers of Municipalilies and Counties
Subject: Early Retirement Incentive Program

August 1, 2003 ,

Page 2 of 5 pages

Additions or delstions may be required based on your current records to ref/ed
terminations, returns from leave of absence, and transfers. :

The total estimated additional pension costé &r& shown in the last column that
has printed data. This total cost consists of up to three components, depending
upon the individual circumstances. The first component is the incentive itself.
For category 1 employees, that is the lifetime cost of the extra years of service -
provided under the incentive and the acceleration of retirement costs. The
acceleration costs are primarily those pension payments made because the
individual retires earlier than he otherwise would have had there not been an
ERI If the member will be under age 55 at retirement, there is also a cost
because of the elimination of the reduction of the age penalty. Any category 2
pension costs shown will only be acceleration costs since the incentive offered is
- employer-paid health benefits and not a pension enhancement. The additional
cost of health benefit coverage is considered to be a separate, pay-as-you go
cost that is not reflected in the pension liability (see the next paragraph). The
category 3 costs are the $500 per month for two years (present value of $10,972)

and the acceleration costs. if any.

There are other costs that will be incurred by an employer offering the Local
Government ERI Program under Chapter 128. The cost of lifetime health
benefits through the State Health Benefits Program (SHBP) for category 2
eligible employees and their dependent family members is specifically identified
in the law.  If the employer normally reimburses its retirees for Medicare Part B
premiums, this should also be included in the health benefits costs. The annual
cost for a retiree for health benefits depends upon the retiree’s Medicare status,
family situation, and plan selection, all of which could change year-by-year. The
2003 annual cost (not including any Medicare reimbursement) for a retiree in the
Traditional Plan of the State Health Benefits Program, the plan selected by a
large number of retirees, ranges from $3,650 (Medicare eligible with single
coverage) to $17,519 (No Medicare with Family Coverage). Even if you were
able to project costs based on the employee's current status, health benefits
costs have been rising at a high and relatively unpredictable rate over the past
several years. Cument SHBP rates for retirees are available on the Division’s

_Web site-through the SHBP links.

Other possible costs to an employer for the ERI are dependent upon the |
employer’s policies or contractual agreements with its employees. The mqst \
significant of these might be the payment for unused sick and or vacation time to
an employee who retires. Although this is a cost that would probably be paid

eventually without the ERI, it is accelerated by the ERI.
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Certifying Officers of Municipalities and Counties
Subject: Eary Retirement Incentive Program
August 1, 2003

Page 3 of & pages

How to use the worksheet.

The worksheet consists of a separate listing of the eligible PERS employees by
ERI Category. The worksheet allows you to capture the first year costs and
savings generated by the program. Ideally, you should do a year-by-year cost
and savings analysis for as long as you would be paying for the program. This
will allow you to see the annual budgetary impact, as well as the total costs and
savings of a decision to adopt the ERI. The Worksheet will give you a rough
estimate of costs and savings on which to make a decision.

Complete the worksheet as follows:

. Eliminate those individuals not eligible for the ERI.because they are part-time
or have already terminated employment. You may also eliminate those you
believe will not retire even if offered the incentive.

retire by marking a "Y” in the ERI

[l. Identify those employees who will elect to :
ksheet as

column. For each employee so marked, complete the rest of the wor
follows: "

Cost
1 Use the “Estimated Additional Liability (Total)" figure to calculate your

annual additional pension costs and insert that into Column A. This
calculation will be based on the funding vehicle chosen to pay for these
pension costs. If your location does not bond these costs, the payment
method is 15 years at 8.75% interest with payments increasing by 5.95%
per year. To determine the first year's cost under this payment schedule,
divide the total pension liability by 12.2523451 and multiply the result by
1.0595. If you are doing a multi-year analysis, you can get a subsequent
year's payment by multiplying the previous year's payment by 1.0595.

2. In column B, insert other costs that you will have to incur such as payment

for unused sick leave, vacation pay, health benefits, etc.

3. Total calumns A and B to reflect one year's total estimated cost.

Savings ; \ o .
1. In column C, insert the current salary to be eliminated. If the individual is
amount to be eliminated. For

to be replaced, only insert the incremental
example, if you will replace an individual earning $50,000 by someone

earning $40,000, the net savings to be inserted in column C would be
$10,000.



Certifying Officers of Municipalities and Counties
Subject: Early Retirement Incentive Program
August 1, 2003

Page 4 of 5 pages

2. In column D, enter FICA savings. (Multiply column C by .0620 up to the
Social Security maximum and add Part A Medicare savings {Multiply the
full amount of column C by the .0145 contribution percentage}).

3. Incolumn E, nsert the other employer costs that would be e!nmmated as a
result of the position being vacated (or incremental costs if the employee

"is replaced). Such costs include health benefits as an employee,
unemployment insurance, disability insurance, etc.

4. Total columns C, D and E, to reflect one year's total estimated savings. -

[ll. Compare the one-year total estimated cost to the one-year total estimated
savings. If you have employees who qualify for the ERI because of a purchase
made since June 30, 2002, be aware that savings and costs for them will not be
included or, if they moved from a lower to higher ERI category, the costs may be.

understated.
Important Considerations:

« The annual cost of health benefits under Category 2 is a lifetime cost.
However, if the employer already pays for the health benefits of its refirees
with over 25 years of service, the annual cost of health benefits under
Category 2 can be considered an additional cost for between one to five
years, depending upon the employee’s years of service. If these category 2
individuals hadn't taken the ERI, they would have presumably have worked
until they attained 25 years and then retired with employer-paid health
benefits. :

« If you do a year-by-year cost/savings comparison, savings for a vacated
position that you do not refill should only be assumed until the individual
would have normally retired, i.e. . approximately three to fve years.

Obtaining ERI Information

Additional, more current information about the ERI is posted to a special section
of the Division Weéb site (www.state.nj.us/treasury/pensions). The site outlines
the program, details eligibility information, and explains how the program will
work. We will post updates on the ERI program frequently, so this sxte
should be very useful to you and your employees. .

Questions about the Local Government ERI Program should be directed to the
Division of Pensions and Benefits through the normal communications channels.

2 enclosures
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cers of Municipalities and Counties

| ocal Government ERI Requirgments and Incentives
(Counties and Municipalities)
e EMENTS. T e

ELIGIBILITY REQUIREMENTS

Category 1 — @ fulltime emp\byee, agé 50
{ or older with 25 or more years of service in

Servi

! the PERS as of the effective retirement date

| within the ERI window adopted by the
. employer.

: Employer paid p_ost~reti
i coverage in the
i the employee and e

3Does not include payment of survivo
dependents’unless employer normally

: Category 2 — a fulltim
: or older with 20 or more years, but [ess than
1 25 years, of service in the PERS as of the

: effective retirement date within the ERI

| window adopted by the employer.

: Category 3—23a fulltime
: or older with 10 or more years, but fess than
: 20 years, of service in the PERS as of the

: effective retirenent date within the ERI

: window adopted by the employer.

2pust meet special veteran requiremen
fe Age 50 with 20 years of service (Category
e Age 55 with 25 years of service.

Special Note: Members of

Enclosure 1

Veteran Retir
| added to the retirement all

ce or Early' Retirement — 3 additional
ears of service.

No reduction fof age.if under 55

ement’ — 3/55 of Final Salary
owance.

rement medical
State Health Benefits Program for ¢
ligible dependents

¢ benefits for surviving
provides them..

£ of retirement.

is of the PERS of TPAF.

2 only).”

the Prosecutors Part of the PER

S are not eligible for this ERI.
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May 21, 2004

Beverly Bromley

Pension Fund Supervisor
Atlantic City

Comptrollers Office — Room 305
1301 Bacharach Boulevard
Atlantic City, NJ 08401

Re: Employer #2-20780

Dear Ms. Bromley:

This letter acknowledges receipt of the certified resolution passed by your governing
body on May 20, 2004, in which it elected to provide and pay for early retirement
incentive (ERI) benefits authorized by Chapter 128, P.L. 2003. The effective date of
your ERl'is July 1, 2004 and your ERI window, the months in which retirements
under the program may occur, is August 1%, September 1*, and October 1%, 2004,

Details on the implementation of your ERI program are attached. These cover

PJV

Employee eligibility,

Employee filing for retirement,

Employee retirement date extensions,

Employee notification and education,

Consulting with bargaining unit representatives,

State Health Benefits Program billing,

ERI pension cost billing,

Bonding pension costs, and the

Use of the Employer Pension and Benefits information Connection (EPIC) to

administer the ERI.

Sincerel;@
(o AL
Willlam H. Kale

Assistant Director,
Client Services

Dircclor =
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EMPLOYEE ELIGIBILITY

Employee eligibility (age and years of service) for the

ERI'must be established by the last possible retirement date within the ER|
window. If an employee needs 1q.purchase service credit to qualify for the ERI
the application to purchase must be filed with the Division of Pensions and
Benefits before the last possible retirement date within the ERI window. Service
earned or requested for purchase after the |ast possible retirement date within
the ERI window. that is, during an employer-approved extension cannot be used
to qualify for the ERI to change the ER| category for which the employee
qualifies, or to qualify for a Veteran Retirement benefit. Service and salary
earned and service purchased after the ER| qualifying date will be used (o
calculate the retirement allowance for the member; it just cannot be used to

change the incentive being offered

Qualifying for the ER].

Certifying Employee Eligibility. The Division will send you a preliminary list of
employees eligible for the ERI based solely on age and service using the most
current data posted to oyr records. You have to review that list and certify to us,
through our Employer Pensions and Benefits Information Connection (EPIC),
which is described below, employees who are not eligible because they

* Are not full-time :

* Areon an extended leave of absence without employer-provided health
coverage, or

* Have terminated employment.

You must also add anyone we may have missed because of 4 return from an
extended leave, recent transfer from another public employer, or some other

reason.

EMPLOYEE RETIREMENT FILING
Filing Deadline. Employees who wish to take advantage of the ERI must file for
a retirement date within vour ERI window up to the day before their selected
retirement date within that window. An ERI-eligible employee who filed for
retirement prior to the adoption of the resolution, and whose retirement is not yet
due and payable, may change his/her retirement date so it will fall within the ER|
window if he/she wil| remain employed with you up to the ERI retirement date.
The employee can do this by completing and submitting a Change Retirement
Application that can be obtained from the Division Web page (which is located at
www.state.nj.us/treasury/pensions/ro~0428.pdf). If the employee’s retirement
‘date already falls within the ER] window, he/she need not do anything to qualify

for the ER| benefit
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EXTENSIONS
Procedures for granting extensions. The ERI laws permit the governing

body of an employer who adopts an ERI to extend the retirement date of an’

tical function for up to one year beyond the final

employee performing a cri
ermines who is

retirement date in the employer's ER[ window. The employer del
a critical employee, but the employee must agree to.the extension. The
governing body will have to specifically approve the extensions authorized unless
it delegates authority to do this lo an official of the organization. You must notify
the Division of the employees being extended and their revised retirement dates
through EPIC at least one month before the end of your ERI window*. The
Division will then change the retirement date based on the extension instructions
you provide us and notify the employee, by letter, that the retirement date was

changed.

*Important Note: an employee being extended must file for retirement prior to the
end of the ERI window for a retirement date within the window.

NOTIFYING EMPLOYEES OF THEIR ERI ELIGIBILITY

Employer Responsibility. You are responsible for notifying your employees
that you are offering the ERI. We encourage you o direct your employees to our

ER| Web page (accessible through our regular Web page at URL
www._state.nj.us/treasury/pensions) for the most recent information. You are also

responsible for distributing to your eligible employees the information we will
provide you that is described below.

er you have certified the
will provide you with a
loyees. This estimate will

Division Responsibility. Approximately two weeks aft
ERI eligibility list through EPIC as described above, we
sealed retirement estimate for each of your eligible emp
be calculated using the final month in your ERI window as the expected
retirement date. The estimates will provide the monthly retirement benefit
the ERI for Maximum and Option 1 only since beneficiary information is not
available to us. We will provide, within the estimate, instructions on how to
obtain a complete retirement estimate and when they must file for retirement in
order to qualify for the ERI. We will send you, along with these estimates,
general literature about the ERI that you may copy and distribute to eligible
employees or provide to other employees who may become eligible for the ERI
at a later date through a purchase of service credit. We will also send you a
small supply of the Application for Retirement Allowance and the ERI Rollover
Election Form (for Category 3) for your employees’ use during the ERI. The ERI
forms are available on-line at our ERI Web site if you need additional copies. We
plan to provide these materials to you approximately a month ‘after your adoption
of the ERI and two weeks after you have certified the revised employee eligibility

list through EPIC.

under
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Other Information Resources. The Division's Local ERI'WeD site is the best
source of information about the ERI programs being offered under Chapters,
127 128, 129, and 130 P.L. 2003. (The site is linked to the Division's Home .
page and the URL is W,state.mj.us/treasury/pensions/\oca&eri@&htm), The
Division will be offering small-group workshops in Trenton several limes a month
specifically devoted to the ERI that you?éﬁéﬂible employees may schedule at their
convenience. Information about these workshops is included in the retirement
estimates, described above, that will be provided to your eligible employees.

CONSULTING WITH BARGAINING UNIT REPRESENTATIVES

Fach of the ERI laws require the employer to “meel and consult with” the
bargaining representatives of its employees who would be eligible for benefits
under the ERI law. This has to be done within one year of enactment of the law,
tnat is, before July 15, 2004, whether the employer adopts or does not adopt the
ER| program. The ERI laws clearly state that the decision to adoptis to be made
by the governing body of an employer. State law also says that pensions are not
a negotiable benefit. Therefore, at a minimum, the employer must meet with and
inform the bargaining representatives of the law and, as a maximum, may solicit
input into the employer's decision-making process. However, no agreement can
be struck with the bargaining units about the adoption decision.

STATE HEALTH BENEFITS PROGRAM (SHBP) BILLING

Chapters 128, 129, and 130 have employer-paid post-retirement medical (PRM)
coverage in the SHBP as the category 2 incentive benefit.

r that a!ready‘ pays for PRM

« |Ifyouare a SHBP participating employe
er for your employees who

coverage, you will be billed in the normal mann
obtain the PRM coverage as their incentive.

« |fyou arenota SHBP participating employer that already pays for post-
retirement medical (PRM) coverage, an account will be established and
you will be billed monthly for your employees who obtain PRM coverage
as their incentive. _

« In either case, you also will be responsible for directly reimbursing the
retirees (and spouses, if applicable) for their Part B Medicare premiums

when they have the Medicare coverage.

« If you are an education employer (school board, education services

‘commission, jointure commission, or county community college), the

SHBP will also bill you for the cost of PRM coverage for your category 1
ars of service) for the first

eligible employees (those with 25 or more ye . .
three years (36 months) following their retirement. You wil be responsible

for reimbursing directly to the retiree any Part B Medicare premiums that
the retirees and or spouses pay.
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Chapter 127 has employer-paid post-retirement medical (PRM) coverage in the
employer's health benefils plan as the calegory 2 incenlive benefitif the
employer normally provides PRM coverage to its retirees.

« |fyouareaSHBP participating employer that already pays for PRM
coverage, you will be billed in the normal manner for your employees who

obtain the PRM coverage as their incentive.

o |If you are not a SHBP participating employer that already pays for post-
retirement medical (PRM) coverage, you are responsible for providing the
PRM coverage in the same manner as you do for your other retirees.

o |f you do not normally provide PRM coverage to your retirees, there will be
no health benefits costs because your calegory 2 employees will receive
the calegory 3 incentive benefit ($500 per month for 24 months) from the

PERS.

OBTAINING ACTUAL ERI PENSION COSTS

Actuarial Calculation Process. The actual costs for your ER! will not be
caloulated until after the end of the fiscal year in which your last ERI retirement
occurs. An employer with an ER window that ends during FY 2004 (July 1, 2003
— June 1, 2004) will be notified of its actual costs subsequent to the completion of
the June 30, 2004 actuarial valuation for the applicable retirement system.

Those valuations will be completed in the Novembeerecember'QDM timeframe.
An employer with an ER| window that ends during FY 2005 (July 1, 2004 —
November 1, 2004) will be notified of its actual costs after the completion.of the
June 30, 2005 actuarial valuation, which will be in the November—December 2005
timeframe. |f retirements are spread over two fiscal years because of the
selection of the ERI Window or because of extensions, complete costs will not be
calculated until the actuarial valuation that covers the final ER| retirement dates.

Paying for the ERL Notification of actual costs does not coincide with the due
date of the first payment. For PERS and TPAF locations, for costs that are
determined as of the 2004 valuations, the first payments will be due in 2006 and
for costs that are determined as of the 2005 valuation, the first payment will be
due in 2007. For PFRS locations, if costs are}determmed as of the 2004

valuation, the first payment will be due in 2007 and for costs that are determined
as of the 2005 valuations, the first payment will be due in 2008. !r_\terest does

accrue, however, from the date of the valuation. ERI payments will be required
over fifteen years at 8.75% interest For TPAF bills, the payments will be level
over the fifteen years. For PERS and PFRS bills, the payments will be
increasing by 5.95% per year. Each ERI law contained a provision that allows
the employer to issue bonds to pay for the ERI pension costs it incurs.

OBTAINING ESTIMATED PAYOFF COSTS FOR BONDING PURPOSES
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After Final Calculations Are Made. If you wish to issue refunding bonds to pay
your ERI liability after we have made the final ERI calculations and billed you,
you can write or e-mail us (Anita.Johnson-féllenz@treas.state. nj.us), give us the
payoff date, and we w:! prowde you the payoff figure for that date and

instructions on how fo pay it.

Before Calculations Are Made. If you wish to issue refunding bonds before we
have done the calculations and billed you, you will have to request an estimated
pension liability from us and provide us the estimated payoff date, that (s, the.
date you wish to pay the pension-liability to us. We will send you an electromc
file of your eligible employees that includes name, membership number, social
security number, annual salary, retirement date (if filed), and early retirement
category. You will have to update that electronic file with the most cuvent
information about your employees, e.q., current salary, anticipated ret{rement
date, etc., so we have the best possible data on which to base the estimated ‘
cost. Our actuary will calculate the estimated payoff figure using the information
you provide. Since final ERI cost figures will not be available until after
completion of the actuarial valuation for the fiscal year in which the last ERI
retirement occurs, this figure will be just an estimate. Once final figures are
available, it will be necessary to adjust the final payoff figure and reconcile the
amount you paid, which may be after you have bonded those costs.

We would like to use the Secure File Transfer (SFT) capability of EPIC to
exchange the electronic file used in getting you a payoff estimate. You'll learn
more about this capability when you receive your orientation on EPIC. :

EMPLOYER PENSIONS AND BENEFITS INFORMATION CONN‘EC_TiON
(EPIC). A member of our Client Services' Employer Education Unit will be
contacting you to arrange your enroliment into the EPIC. EPIC will be used to
facilitate the administration of your ER| and should ease the paperwork burden
for you and us. As stated above, it will be used to confirm the eligibility of your
employees for the ERI, to transmit the extensions that your governing body
approves, and to exchange the electronic file used to obtain the payoff estimate.
EPIC will also be a useful tool in the administration of benefits outside of the ERI.

A summary of EPIC is attached for your information.
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EPIC At A Glance

Purpose of EPIC

To provide user-friendly, real time access (0 vital pension information for

employers and employees.

| System Design

ers of the NJ State—admmistered
t access to information that will
rams at the local level and to

To provide administrators and memb
pensions and benefits programs direc
enhance their ability to administer prog
access benefits.

The EPIC program will be rolled-out in three phases of increasingly

sophisticated applications.
The EPIC program is designed to utilize the communication potential of
the Internet.

EPIC is designed to enhance pensions and benefits administration
throughout the complete life cycle of employees’ careers.

Security

EPIC applications are accessed through "myNewJefsey“ web portal.

The security system is designed to allow access to a Hmitgd number Of
authorized users at each employing location for tbat location only,
ensuring the safety of sensitive member information.

Levels of access to EPIC applications are controlled locally sqthat

appropriate usage is maintained without extensive DPB oversight on a
day-to-day basis.

Status of EPIC Applications
Phase 1 (complete)

> Sedurity
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Check for Existing Member Accounts
Enrollment Application Status

Payroll Certifications

Member Account Information
Relirement Application Status

Phase 2 (Under Active Development)

ACTR A D

SHIPS ‘ _
Health Benefits' Rates — Bills — Alpha list (active)

Transmittal Electronic Processing System (TEPS)
Deferred Compensation Inquiry (NJSEDCP)
Supplemental Annuity Collective Trust (SACT)
E-Forms Processing (pilot project)

Phase 2 and 3 (Future Development)

ACER AL (A CAR SR EE SO C SO B

Member Access to EPIC

Loans Calculator

Employee Benefit Statements (EBS)
Pension Service Purchase

Statement of Account

Retirement Estimate Calculator

Retiree Access to EPIC

Employer Billing Inquiry

Quarterly Report of Contributions (ROC)
Alternate Benefit Program (ABP)
Training Management System (TMS)
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CITY OFATLANTIC CITY ’
RETIREMENT BENEFITS PROGRAM
June 1, 2004

The City of Atlantic City has expanded the Medical and Rx (but not Dental or Vision)

components of its Health Benefits Program to provide lifetime coverage to those
eligible employees who are covered by Collective Bargaining Agreements that have

contracted for Retirement Benefits inclusion, and to eligible exempt employees.

Horizon Blue Cross has amended its existing HMO Blue contract to include a second
category of covered persons who are designated as Retirees. To be eligible for
enrollment into this category, the retiring employee must meet all of the following
criteria on or after January 1 of 2004:

(A) Have attained at least twenty-five years of
service credits in a state or locally administered
Retirement system, or have completed at least
fifteen years of service with the City and reached
ade 62 years or older without regard to additional

service credit: and

(B) Have been empioyed by the City working an
average of at least thirty-five hours per week
during the last two years prior to retirement; and

(C) Be enrolled in Medicare A+B for Medical and the
broadest Rx option (when and if available), if
eligible for Medicare enrollment. But if Medicare B
eligibility is delayed until its next open enroliment
following retirement, Benefits covered thereunder
will remain covered by the City's Retiree program
until retiree has become eligible for enrollment into

Medicare B.

Employees not employéd by the City on or after January 1 of 2004 must be
continuously employed by the City for a period of no less than fifteen years and be
over age of 62 years following that date to be eligible for Retirement Benefits.
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CITY OF ATLANTIC CITY
¥ 10 SO. NEW YORK AVENUE AETIREMERT BENEFITS PROGRAM
ATLANTIC CITY, NEW JERSEY 08401 June 1,2004 ‘
Phone: (609) 344—7 175 B e Fak i

The City currently offers its employees four options for wMedical coverage. Retiring

| employees who are covered by aliernative Medical plans sponsored DYy the City must
transfer to the City's HMO Blue Plan 41 the date of retirementin order to be eligible for
Retirement Benefits. - Alternatively, retiring employees and their spouses who are
Medica(&eligible-muét enroll into a new program Known as "Medicare Blue". This
program has been customized for the City by Blue Cross o provide Benefits that are
essentially the same as HMO Blue. The enclosed Exhibit has been prepared by Blue
Cross staff to illustrate the differences between the HMO Blue and Medicare Blue.

It is anticipated that various Prescription plans will be offered by Medicare, either as

part of Medicare A or B or as a free-standing progrant. Once the Rx plans are
available the City will select the Rx plan or plans deemed most cost-effective; the
contribution percentages will be as outlined above, and the Rx premiums will be
adjusted to reflect the reductions resulting from the selected plan or plans. '

Retiring employees and their spouses that are not yet Medicare-eligible at time of
n each person must enroll into Medicare

retirement must enroll into HMO Blue, and the
Blue during the three month period prior to the date that each person becomes »
i

Medicare-eligible.

shall be the following

The share of Benefits costs to be borne by the Retiree
lue rates promulgated for the

percentages of monthly HMO Blue rates or Medicare B
City as of March 1 of each year: |

A) Employees retiring on or before
September 1 of 2004 ...

B) Employees retiring September 2 of
2004 through September 1 of 2005 ... 15%

C) Employees retiring on or after
September 2 of 2005 ... 25%

5%

Dependents of a cavered Retiree who were covered by the City's Benefits Plan at least

one year prior to date of employees retirement date shall be eligible for continued
coverage, subject to HMO Blue or Medicare Blue eligibility rules, as long as the refiring
employee remains covered under the City's Benefits Plan. Termination of coverage for
the employee will serve to terminate coverage for dependents. But in the event of
death of the Retiree, the enrolled spouse may remain covered in the City's plans by

contributing 67% of the applicable monthly rates.

care-eligible and enrolls

Dependent children of a retiring employee who becomes Medi
le or parent/child basis

in Medicare Blue shall remain covered by HMO Blue on & sing

as applicable, until they are no longer eligible for coverage.
2ol 4




{ 30 SO. NEW YORK AVENUE
ATLANTIC CITY, NEW JERSEY 08401
x Phone: (609) 344-7175

civy OFATLANTIC ciryY
RETIREMENT BENEFITS PROGRAM
June 1,2004

If a Retiree covered by the City's Benefits Plan establishes permanent residence
outside of New Jersey into a state or geographical area not having medical providers
contracted to HMO Blue of Medicare Blue, the Retiree may purchase Medical/Rx
coverage in the newly domiciled area, and the City shall contribute by check payable to
Retiree an amount equal to its share of the costs it would have paid 10 HMO Blue or
Medicare Blue. Reimbursement procedures must be in compliance with NJ Pension

regulations.

The City will invoice the Retiree once monthly for the Retiree's share of costs; payment

in good funds must be received at the location of the payer designated by the City no \
later than twenty days thereafter. Payments received after 20™ of month due may, at

the option of the City, be returned and coverage may be terminated without obligation i

to reinstate. Non-payment by the Retiree shall serve as notice to the City that 3

- l

1

|

i

i

{

1

|

i

coverage is to be terminated.

covered active employee of the City shall

i

{

2

l

i

]

[

{

[

{

§

1

\‘ .

\ A retiring employee who is the spouse of a

| receive Benefits following retirement as the dependent of the active employee. Upon
:‘ the subsequent retirement of the active employee, the couple shall become eligible for
t

‘%

t

|

Retirement Benefits on a “Family” or “Husband/wife” basis, and the applicable

percentage of premium cost shall be determined by the retirement date of first retiring

spouse.

It is the responsibility of the Retiree to notify the City upon attaining eligibility for

Medicare and to purchase Medicare B, and to enroll into Medicare Blue, and to remain
tinue coverage in Medicare Blue.

covered by Medicare A+B in order to be eligible to con
um crediting beyond one

The City assumes no responsibility for retroactive prem
monthly billing.

Retirees and/or their Dependents enrolled in the City's Benefits Plans who become re-
employed elsewhere and are thereby eligible for the new employer's Group Medical/RX
coverage are no longer eligible for inclusion in the City's Retirement Benefits program.
Coverage in the City's plans will cease thirty days following eligibility for inclusion in the

Plan sponsored by the new employer. A Retiree of Dependent who ceases to be ‘
covered by the City's Plans for more than thirty days s not eligible for-re-entry into the
City's Plans. 3
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CITY OFATLANTIC CITY
RETIREMENT BENEFITS PROGRAM
June 1, 2004

Phono: (609) 344-14 755 .

fect all participants in
programs. And the
no change In

n policy form made

Any revisions or charges published by Harizon Blue Cross that af
its HMO Blue and Medicare Blue contracts will apply to the City's
wording in the City's collective bargaining agreements relating to
Benefits” and the like shall be inapplicable in relation to changes i
by Horizon Blue Cross for its HMO Blue and Medicare Blue contrgcts.

e in violation of state

Any terms or conditions set forth in this program that are ruled to t
bllective bargaining

statutes or regulations shall be re-negotiated with the applicable ¢
units.

e with an

The City retains its right to replace its HMO Blue program at any ti
Retirement Benefits

alternative plan providing equal Benefits. Nothing contained in the
program shall impair this right.

ager. Once enrolled-

Prior to enroliment inquiries may be directed to the City's Risk Mar]
: decision shall be

appeals must be directed to the City Business Administrator whosg
final on all matters pertaining to the Program.

- END -
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130 5O NEW YORK AVENUE

4
ATLANTIC CIY. NEW JERSEY 00401

Phone (609) 3144-7 175

RET[REME

MONTHLY COSTS TO RETIREES

Iy

RATES GUARANTEED UNTIL FEB. 28, 20

UPON ENROLLMENT INTO

HMO BLUE

NOT MEDICARE ELIGIBLE):

(A) Single
(B) Fam-+HMW
(C) Rtee/Child

Dy

UPON ENROLLMENT INTO
- MEDICARE BLUE

(MEDICARE ELIGIBLE):

(A) Each Person

(B) One Spouse Medi Bluen
One Spouse HMO Blue

(C) Each Dep. Child

CITY OF ATLANTIC CITY
NT BENEFITS PROGRAM

Med Rates Rx Rates’
$ 352.90 $ 108.33
878.19 247 .64
596.73 144.63

Med Rates Rx Rates”
$ 60.65 $ 108.33
$413.55 $ 247 64
$352.90 $108.33

June 1, 2004
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_ .. CITY OF ATLANTIC cITy
r : HORIZON MEDICARE BLUE PLAN
Z (FOR RETIREE + SPOUSE MEDICARE ELIGIBLE)
O .. o . ] -
v ' N HETWORK OUT OF RETWORK -
Q:Q n ; SERY!CES# SUPPLIES ‘(Otfored By HMO Blue) {Not Offersd By|HKO Bive)
0 & & e I— f,.,,,___:j
DZ 5 I Annual Dednctible NIA 51,000
Uqf U>J 3 % Out of Pocket Maximum N/A $2,000
< < 2 8 o Mosplixiizetion 100 caverage for uniumited days 24 S0% of allowince rficr deductble for
™ Ny é z 3 B4 (loprtient & Outpatlent) redically nccessary. unlimited days as micdically necessary.
el 9 E U: @ +  Scmipnvale room ]
U ) Ex:_) § (Privale if medically necessary) 1
< E SRATI 4 Nursing Services
et z E j:,% ¢ Inpatcdl physician and surgical -
(1, 8 j 9 = scrviees wil Lt
o & - é 4 Medication and medical
N L supplics
J + Laboratory lests
+  X-Rays and other radiology
serVICES
+ Blood
+  Special-carc units
. Rechabiitationiservices
+ Meals i R . .
+ Bmergeacy 1000 1 ER: 350 copaymen! waived if BR: ;50 copiyment waived Uf
. o dmiticd HUO BLUE = 116 Copay | 3dmilied £
- Physician Services . .o
4 Priraary carc oflice visits 50 copay per visit (includes all 80% of allowance afier deductibic
“including: services).
- Routine physical exams
- Immunizations
Specialty Care 50 copay per visit (includes ali
+ Specialist office visits services) 80 of allodrance afler deductible for
¢ Gynccology office visits medically ndcessary services.
including Pap smears
+ X-Ray
+ Laboralory Services
+ Mammography A I
Vision Care © 10 BLUE = Mo Covwrage $0 copay per Visit B0% of allorance afler deductible &
~ ) ¢ Annual eyt cxam 1 i ]
_ o + Vision hardwars  HHO BLUE = Ho Coversgs $100 every two yexrs e
cglasses or contact lenscs) - - .
Hearlag Tests 50 copa visit
+ Annual Tc&rmo B ’f EOMQ‘ $750 Er)c'gllnidurst:mcm for hearing aids | Not covered Lo
;H:ar’mg Alds every three years.
Skilled Nursing Facility 100% coverage (100 days per bencht | 80% of allowance after deductible
period) as medically necessary. (100 days pr benefit peniod) as
medically npeessary.
Day visit Jimit combined both in and | Day visit behif cornbined both m and
B ' out of networic 7 . ouiofndw_)é/_-__‘__________J
Home Health Care 100% coverage 80, of aliakrmce after deductible -
) Unlimited, as long as medically Unlimited, bs long as medically
necessary. o | moccSSAY
Mental Heaith . |
¢ Inpatient Inpaticat: 100% (190 day lifctime Tapaticot/Outpaticot: 80% of Ao
MO B = e O el limit xpplics). Day it combined | allowanos dfer deductible (150 day
e both in 20d out of network. inpaticot lifctime Hmit spplics). Day
' . HIMO BLUE = 48 Co-Pay Jimit combmned both in xd out of
+  Outprtlen(HUO BLUE = 20 Viaka/tr Outpaticat: $25 copay notwork. | - L
Podiatry T | Covered at 100% aficr $0 copayment | 80% oL allgwmnee afier deductible for
for medically nocessary sexvices. rmedically fiecessary seovices.
Chiropractic Care for annal 100% afier $O copayment 80% of allgwance afler deductible
manlpalation of splne to correct
subluxation ————————]
Durable Medical Equipment 100% whea p\"caulhon'zod by PCP 80% of allpwince 2fier deductible
- mnd Plan . Wbmmxﬁwdlod PCP xnd Plan.
Phyvical 2ud Occupational 50 copay when preawthorized by 80% of allbermice afier deductible
N Therapy PCF aod Plan. whea preskthorized by PCP and Plao.
) o Denfal Care Discourty Available -
Prescription Drwg xt x FMedicare Mundated Drwgs only
participating pharmacy
CarcWise Yembers way call & registersd norse counsclor to| sk questions tbout thelr
health or medical trextment proprems, 24 bours 2 fry
¢ Copey md deduchible tmounts do ol spply o -0 Network out of pocket prcimsn.
+ Relcorals to participaling providert sce roquired for Fo-Network beoefit level. .
+ Pﬁoflnﬂxorizzﬁoaixroqudrndﬁxummﬁodoui—o(—ﬂcﬁvo{k Amanbcrixﬁxb&c{o(lmﬁ-nﬁi)omﬁon fec
when he/she fails o oblsin the required mthodzation fot certain services readered Oal-o[-Network. The fee is 0%
of the allowed mnounl pa incideat. Tho foc is capped al SI,OOO:DddodDdxppkyb e deductible and out of
pockel maxinmum.
. WModimBlmkxmgodmplmwimnMa&cxﬁ@oidW Hokizoa Medicare Bloc i issuod
- W}{mHMUINWW.MnMHnyHMBM Croes Bhee Shicdd of New Jervey,
’ md@mddiﬁcmmo[mcsm&wmchcShjc}dAuodxﬁm ’ . : :
City of Allastic City Propoerl : surpP-E



EXHIBIT A

MANDATORY rQL AL EMPLOYMENT OPPORTUNITY
(NJ.S.A 105-31et s2q).
CMNJAC.1TST)

GOODS and SERVICES and PROFESSIONAL SERVICE

tha contractor agrees s foll

A"

During the performance of this confract,

The confractor or subcon
mployee or applicant for ernpl
affectional or sex
that such applicants are recruited and

employment, without regard 1o their agg
al orie

e reed, C

anceswy, marital status, sex,
affirmative action to ensure
ernployees are treated during
pational origin, ancesty, marital status, sex, affectional or sexu
shall include, but not be limnited to the following: emolom»ﬂt upgs
tment or recruitment zdverdsing; layoil or ferminal

election TOr Taiming Cincluding
us places, availzble to employe

y

th

oyment because of age, race, CI
x1al orientation. The

transfer; recrul
other forms of compensation; and s
contractor agrees to POSt i COMSPICUC
employment, notices 10 be provided oy the Coniracting Ofnicer setmr

this pondiscriminanon clause.

tractor, where applicable, will not disc

LANGUAGE

CONTRACTS

OG5!

mra against eny
hlor, natonal origin,

contractor will take
ernployed, and that
 race, creed, colar,
mtation Such action
~ding, demoaon, oF
on; rates of pay oOf
spprenticeship. The
25 and applicants tor
o forth provisions of

=

The contractor Or Subconacior, Wwiere a,Jcha_ble will, all solicitations Of
sdvertisements for employees place d by or on behalf of “he confractor, siate thai all
qualifizd applicants will recelv = considersdon for employment Wihoul regard to 2gg,
race, cresd, color, national origin, anceswy, marital $tatus, Sex, \ffactional or sexual
orieniation

The Contractor o1 subcoDTactor, whers applicable, will s=nd tp each labor umion or
representative of workers with Which it has a collectve Dargaining acregment oOF other
contract or understanding, a notice, 0 De prowdpd py the agen¢y contracting OITICEr
advising the labor umion or WOTKeIS TEpresenatve Ul t ‘e COTTRESHS S commifments @@31
‘is act and shall post copies of the noticz in conspicuous places alvailable to emploves
and applicants s for emploviment. B

moly with e regulations
armengded and SUD lementzd




The coniTacior OF SUDCOTITacior agress i attemot in good i employ MmOty

-nd femzle workers consistznr with the applicable county employment goals prescribed

by NJA.C. 17:27-5.2 promulgaied by the Treasurer pursuzai 0 PLI9TS, ¢ 127, es

amended and mpplemaﬂtad fom fime to tme oOF in accordance “:: 2 binding

determination of the apphca d by the Div. of

Conmact Compliance & EEQ pumsuant 0 NJA.C. 17:27-52 promul
Treasurer pursuant i P 11975, c. 127, 2s amended and supplemented ¢

The coniractor or subconmacior agr
agencies In the area, including employment agen ncies, placement
the basis of

labor unions, that it does 0ot discriminaie on
nal or sexual oriel

which engages 1

nniversites,
ational origin, ancestry, marital stafis, sex, afiection
will discontnue the use of amy recruliment agency

discriminatory practces.

The contractor or subconiractor agrees 10 revise any of 1ts test
necessary, to assure that all personnel testing conforss with the princi

festing, as estaplished bv the statutes and court decisions of the Staie

as established by aDDhcaDL Federal 12W and applicable Fe ederal court ds

ki
i

The coniractor Or subconiractor agress o review 2ll procedure

downgrading an 2d layofi to ensure that all -such acfions
maral starus,

2 J_:ﬂovrwm 04

upgrading,
regard to age, cresd, color, national origin, ancesty,

tion, and conform \rﬂ th the applicable ¢

sexual orienta
New Jersey, and appl

the statutés and court depzsloﬂs of the State of
and applicable Federzl

The confractor and 1ts subconiractors shall faraish such reports
to the Div. of Contract Compliance & EEO as may be requested by t
to fime n order to carry out the purposes of these reguledons, and p
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farnish such “information as may be xequesL
10 SLDCF
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direct or ind
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ples of job-rela
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STATE OF ' )
} ss
COUNTY OF J

| CERTEY thaton - 2004,
ihe Secreiary Of Assisiant  Secreiar/ of 1he
tare me, and fhis person acx howledged under

Corporaiion, personolty came be

oath, 10 my satistaction, ihat:
nis person is ine secretary or assistant secretary of

(@)
__._..,———/"-"’-’—-_/k ] SR )
(i‘he corporaiion momed_ in this documeni).; o o
(D] this person is ihe attesiing witness io the signing of ihis d@cumen’rby'
ihe prooper corporaie ofiicer Of me corporaiion,
(C) this documani was signed and daliverad by ine corporaiion as its
son of its Board b‘f

voluntary act duly authorized by a prover resolu

Direciors and;

(d) . ihisperson signed fhis Droof 10 aitest 1o’the fruth o fhess TQCTS
- Signed, ard sworn ' before me on
o L ' Secrefary of Assi.Secreidry
, 2004

e




